
OFFICIAL STATEMENT FROM THE QUILL EDITORIAL EXECUTIVE 
REGARDING ELECTION ARTICLE 
by Emily Diehl, Editor in Chief 

ON  MONDAY, March 4th, 2013, The Quill published the article “BUSU Election Controversy” on our website, 

TheQuill.ca.  Later that day, we were informed that our article did not cover the full scope of the issues discussed.  
After being given further information on the subject, we pulled the aforementioned article from our online edition the 
morning of Tuesday, March 5th.  Following this, at noon, we sent a reporter to interview and get statements from the 
parties which had come forward with the new information.  The new article was completed and sent in for editing at 
8:00 pm on Tuesday, March 5th, and this new article was posted to our online edition at 10.00 pm.   

The Quill strives to provide a fair and balanced viewpoint on student issues and local events, and we feel 
that in this particular incident, we failed to do so.  Because of this, we feel it is only right to explain the events as we 
understood them, to the end that we remain transparent to the student body of Brandon University, as you have 
every right to hold us accountable for our work. 

Firstly, we would like to refute any rumours that state that The Quill is anything less than independent.  The 
Quill has always been and will always remain neutral in affairs of student politics, as we are no longer a subsidiary of 
BUSU since becoming independent in 2005.  We can assure you that no one involved in BUSU or any other 
organization is influencing our reporting behind the scenes.  It is solely an unfortunate accident that our original 
coverage of this particular complex issue could be read as supporting a particular slate, or indeed, as attacking a 
particular person.   

Secondly, we would like to formally apologize for the incompleteness of the article we published on Monday, 
March 4th.  At the time of printing, and at the time of publishing on Monday, The Quill was honestly unaware of any 
further information, and to the best of our knowledge, our coverage was factual and accurate.  We acknowledge that 
this was not the case in light of the new information we were given, and we again apologize.  As the print edition of 
The Quill is printed at roughly 6:30 am on Monday morning, we were unable to alter it, and therefore have inserted 
this statement and the new article.  We unfortunately do not have the resources necessary to print an entirely new 
run of this issue, and we apologize for this, as well.   

Finally, we would like to thank those people who came forward to hold us accountable for our work.  We 
were provided with new information quickly, and this allowed us to pull the original article and work as rapidly as 
possible to repair any possible damage it may have caused.  We appreciate that the students of Brandon University 
care enough about the integrity of its student newspaper to challenge its reporting when it is inaccurate, and we will 
continue to strive towards that integrity. 

If you have any questions, concerns, or suggestions about this incident or any other aspect of The Quill, 
please do not hesitate to contact Emily Diehl, the Editor in Chief, at eic@thequill.ca. 

 

 

 



CONCERNS RAISED BEYOND BYLAW VIOLATIONS IN BUSU ELECTION 
The situation turned out to be a lot more complicated than we thought 
by Holly Kalyniuk 

FURTHER FRUSTRATION is brewing among all students involved in the BUSU elections. The Quill had originally 

reported that controversy had been created by bylaw violations caused by Returning Officer Derek Booth, which, 
after further information surfaced Monday evening and Tuesday morning, was proven not to be the sole reason for 
the controversy. 

Last week, Booth postponed the beginning of the election campaign by a day and extended the election 
period, which violated bylaw 1040, which states, “Campaigning shall last for 12 consecutive days, starting at 8:00 
Hours on the first Monday after Reading Week, continuing through the next weekend, and ending at the close of 
polling on the final day of voting” (The Bylaws of the Brandon University Students’ Union, April 2012).  His decision 
gave candidates a total of twenty-one days to campaign, beginning on February 26th.  Additionally, Booth 
reconsidered his previous decision to prohibit off-campus voting.  His original decision was a potential violation of 
bylaws which imply strongly that all fee-paying members of BUSU must be able to vote, which was the reason for his 
reversal (which did not in itself violate any bylaws).  There were also questions raised regarding the manner in which 
one potential slate’s legality was addressed, with some sources claiming that forms were improperly filed, and 
others claiming that Booth had ‘dismantled’ the slate. 

“I am not entirely sure as to why he [made] the decisions he has made,” one source, who declined to be 
named, stated. “I could suspect that someone may have influenced his decisions in some form or another, because 
at first he approved the executive and commissioner slate, and then later said that he no longer would permit it. It’s 
a little sketchy.” 

On the other hand, Residence Assistant Melanie Sutherland said that electoral turbulence began long before 
Booth chose to extend the election period and divide the (technically-unofficial) executive-commissioner slates. 
Sutherland initially became involved in the election due to “controversial issues regarding the returning officer,” 
where she said that Booth was reportedly the brunt of “lots of attacks personally from many of the candidates,” 
clarifying further that they began before the start of the campaign period. 

“As soon as the first candidates meeting was happening, people were frustrated,” said Sutherland. “It was a 
very high-stakes, tense time so people started saying and doing things I don’t think they would [be] proud of. A lot of 
the candidates weren’t acting in a professional manner, in my personal opinion, and as that progresses, it gets 
nastier and nastier. So the violations of the bylaws that occurred only added fuel to the fire.” 

The first source of frustration for candidates, according to Sutherland, was Raymond Thomson’s position on 
the Elections and Referenda Discipline, Interpretation and Enforcement (ERDIE) committee, where he was 
responsible for supervising the RO. Given Thomson’s relationship with presidential candidate Stephanie Bachewich, 
a conflict arose and he eventually stepped down.  

“I think as soon as they realized it was going to be a contentious issue, I would have appreciated it, as a 
student, if [Thomson] would have removed himself from the situation because by being there he put Derek in a 
rough position,” admitted Sutherland. “Even if he didn’t mean to give him poor advice, the advice that he gave him—
you have to be especially careful when you’re in that precarious of a situation.” 

Current BUSU Vice President External Suz Duff replaced Thomson before the campaign period began, which 
prompted Booth to prolong the election in order to allow for an unbiased ERDIE board to oversee the process and 
prevent further violation of bylaws. Duff assists Booth in duties like signing off on campaign material and reading 
bylaws, as Booth is a student who is not experienced in this field nor officially trained for the position.  In fact, all 
that is necessary to take the position is to apply, and Sutherland argues that this puts the Returning Officer in an 
extremely difficult position. 



“There should be experience, there should be someone who’s not a student, and really, I don’t think it’s a 
one-person job,” argued Sutherland. “Especially now, when there are contentious decisions made, they’re put on 
one person’s shoulders and that’s a lot of pressure for someone who’s never had that experience or training. They’re 
doing the best they can, but honest mistakes will happen.” 

Matthew May, the uncontested candidate for Vice President Internal who is campaigning with the “Just 
Students Matter” slate, admitted Booth made some mistakes, but commends him for his overall performance. 

“I know that some decisions made by the RO, Derek Booth, have been met with frustration by many of the 
candidates, and while I will admit to being troubled with some of them, I want to point out that Derek is taking as 
many steps as is necessary to keep this election on track, and I feel this is not being appreciated.” 

Booth himself commented on the situation, saying, “Due to inexperience with this position and without 
having an appointed point person for guidance, I unintentionally broke the bylaws with a ruling that I felt pressured 
to make. When realizing I had made a mistake, I made a good faith effort to fix these errors. The ruling I made to fix 
these errors was in accordance to bylaw 1050 article 1, which states that: ‘The RO is empowered to investigate and 
rule upon any breach of the election rules, whether submitted to the RO in complaint or initiated by the RO.’” 

Sutherland cited ambiguous bylaws as a primary cause of the political mess which has ensued. She says 
they are “worded poorly” and that they leave ample space for candidates to create their own interpretations. “The 
RO’s duty is not to break the bylaws, it’s to uphold them, but when you get to a precarious situation like this, he’s got 
to make his best judgement call,” said Sutherland.  

Consistently supporting the RO’s decisions despite complaints issued by candidates, Disability 
Commissioner Kris Keen and current Vice President External Suz Duff, in conjunction with the ERDIE committee, 
issued this statement: 

“The ERDIE board functions as a board of appeal for any complaints or irregularities that come up in the 
election campaign, particularly if the parties concerned do not feel that their concerns have been satisfied by the 
Returning Officer. There was a problem with how the addition of candidates to one of the slates was handled, i.e., 
that they were being added after the regular nomination period. This is a serious problem, as then students are not 
properly informed about the slates they are nominating, and eventually, voting for. If the executive and 
commissioner slates had been combined in one ‘mega-slate’ prior to the end of the nomination period, so students 
could lend their voices properly, that would have been acceptable. 

“In regards to the vote rendered supporting the actions of the RO, the bylaws clearly state that the RO has 
the ability to rule on any breaches or oversights regarding election bylaw in order to establish and maintain fair 
elections. This includes his own, which he was pressured into, partly because, unfortunately, the BUSU executive 
had not given him a clear ‘point person’ to direct inquiries or problems he might have to. The ERDIE board have now 
appointed Suz Duff to be that person, should he have any bylaw-related questions. His decision reflected a good-
faith effort to do what was right and fix the error he had made. While the decision may be somewhat inconvenient 
for candidates, it does not unfairly disadvantage or benefit either of the candidates and helps to re-establish fair 
conditions in which to conduct the democratic process. 

“The ERDIE board made our decision in good faith towards all parties, wishing to maintain neutrality and in 
the interests of resolving the issue both quickly and fairly. The Board feels that we made the best decision we could 
with the situation we were put into, and we encourage people to not unfairly criticize the RO or ERDIE for making an 
effort to ensure the continued fairness of the election. It is one thing, of course, to disagree with the ruling made or 
with the powers allocated to either the RO or the ERDIE committee, but as the ERDIE board followed the BUSU 
election by-laws, our decisions as they stand are both final and binding.” 

Also defending Booth’s decision to divide the executive-commissioner slate (which had not officially been 
formed, contrary to our previous incorrect report), Sutherland believed the group had indirectly “decided their 
council already.” As the group would then be comprised of the bulk of the council that was to be voted on, the 
scenario could create a negative environment and provide a sense of exclusion for individuals who are voted into 



BUSU and are not on the theoretical super-slate. With all candidates focused on teamwork, the executive-
commissioner slate would be contradictory to each slate’s objectives.  

“I believe that this ruling makes the campaign fair for all candidates,” concluded Booth in his statement. 
“With a point person who has now been appointed to guide me through the bylaws and the election process, I will 
continue to make the campaign as fair as possible.” 

As if the election couldn’t get more heated, Sutherland suggested that she had seen intimidation tactics 
seen at the BUSU debate on March 4th, and stated that she was less than impressed with some candidates. 

“Not everybody, but some candidates, are absolutely trying to slant the process in their direction, and when 
Derek doesn’t yield to their intimidation tactics, they make a big fuss about it. […] I think it’s very telling the way 
people behave under pressure, and I’m not sure I like what I’ve seen from some of the candidates. […] In my five 
years at BU, this is the most disappointing election process, not because of the Returning Officer, but because of the 
candidates involved.” 

With a little under two weeks left in the election campaign, May and his colleagues Presidential candidate 
Stephanie Bachewich and Vice President External candidate Julea Stoneman-Sinclair are determined to keep their 
focus on students.  

“We all feel that BUSU should be an organization based on helping the BU student body, not spending a 
large amount of time dealing with inner politics,” said May, “which unfortunately is transpiring in this election, and 
are not at all necessary and in my opinion, could be avoided. If everyone running in this election came in with the 
mentality of doing the best for the students, rather than doing the best for themselves, this election would run much 
more smoothly. This is not to say that some candidates are not doing this intentionally, but in the heat of the politics, 
it is easy to lose sight of what they are here for.” 

Current BUSU President Carissa Taylor is likewise maintaining her campaign goals as she campaigns to keep 
her position. 

“It is unfortunate that decisions have been made by the Returning Officer and the ERDIE committee that I 
believe compromises the integrity of our organization. Both Jenna and myself will continue to campaign in a way that 
is positive and professional. Students will have the opportunity to vote and to choose the candidate they believe will 
best represent them. If that is me, I will be extremely grateful, and if not I can know that I ran my campaign in the 
best way that I knew how to.” 

“I would hope that people running in an election like this would be as professional and positive as possible,” 
said Sutherland, “because, really, if everyone has the best interest of the students at heart, it shouldn’t matter who 
wins.” 



Returning officer Derek Booth violated 
Brandon University Students’ Union bylaws early 
last week by modifying cam-
paign and election dates 
and dismantling an execu-
tive-commissioner slate, in 
addition to making the sud-
den decision to permit off-
campus voting. His question-
able actions were met with 
complaints from electoral 
candidates, who were all left 
wondering why Mr. Booth did 
what he did.
 Earlier this week, Return-
ing Officer Derek Booth, who 
is responsible for oversee-
ing and planning all aspects 
of the election, postponed 
the beginning of the elec-
tion campaign by an entire 
day and extended the elec-
tion period. Beginning  now 
on Tuesday, February 26th, 
candidates now have a total 
of twenty-one days (includ-
ing weekends) for persuad-
ing voters, with the debate 
moved to March 4th at 2:30 
pm, the advance polls 
bumped to March 6th from 
11:00 am to 1:00 pm, and 
the regular polls resched-
uled for March 18th and 19th. 
Well aware of BUSU bylaws, 
Booth directly violated by-
law 1040, which declares, 
“Campaigning shall last for 
12 consecutive days, starting at 8:00 Hours on 
the first Monday after Reading Week, continu-
ing through the next weekend, and ending at the 

close of polling on the final day of voting” (The By-
laws of the Brandon University Students’ Union, 

April 2012). 
 Mr. Booth also reconsidered his earlier deci-
sion to prohibit off-campus voting to tuition-pay-

ing students at BU off-campus facilities like the 
one at the Psychiatric Nursing Department at the 

University of Winnipeg.
 “Since I’ve granted union mem-
bers from Winnipeg and Portage la 
Prairie to vote, there should be more 
time allotted for those students to 
interact with you, the candidate for 
your respective position,” Booth said 
earlier last week in correspondence 
with electoral candidates. “So, in an 
attempt to correct my mistakes and 
to make the election fair for all stu-
dents, I’m extending the campaign 
period.”
 Bending rules to accommodate 
late or incomplete letters of intent, 
Booth also divided one of the slates 
that contained both executive and 
commissioner candidates that was 
previously deemed viable in order 
to “level the playing field,” despite 
there being no bylaws prohibiting 
the two campaigning together. One 
source indicated that the slate failed 
to register before the set deadline, 
but another source states Booth 
never addressed timing as the prob-
lem; he simply dismantled the slate 
based on a complaint issued, a di-
rect violation of bylaw 1020: “Can-
didates who chose to run on a slate 
must indicate so on their nomina-
tion form and may not withdraw from 
such slate once nominated to be on 
one.”
 “I am not entirely sure as to why 

he [made] the decisions he has made,” one 
source admitted. “I could suspect that someone 
may have influenced his decisions in some form 
or another, because — continued on page 3
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After a hectic, jam-packed 
week of performing the typical du-
ties of a student (working a part-
time job when you should be study-
ing, studying instead of sleeping, 
house-cleaning in hopes of con-
quering a never-ending mess, and 
engaging in extra-curricular activi-
ties that have begun to lose their ap-
peal), sometimes restoring balance 
means a relaxed weekend outing 
in the company of friends. If that’s 
the case, regardless of whether 
you prefer beer, or no alcohol at 
all, The Double Decker Tavern on 
Rosser Avenue offers an excellent 
atmosphere for your much-needed 
recuperation. 
 Established in 1994, The Deck-
er features a daily special and a 
classic menu spiked with speciali-
ties like the shrimp basket, zucchini 
sticks, the Big Ben Burger (on the 
kids’ menu), bangers and mash, 
and “Sinfully Scotland” (deep fried 
Mars bars). For less curious visitors 
with hunger pains, there are sever-
al more standard options available, 
like a taco wrap, a ham and cheese 
sandwich, onion rings, and a plen-
tiful nacho platter. With over ten 

different flavors of chicken wings, 
every wing-lover will be more than 
satisfied.  There are even vegetar-
ian options available. Finally, com-
plete your meal with any of the 14 
beers readily available on tap, in-
cluding their own brew, the Double 
Decker Lager. Another incentive is 
The Decker’s student deal, where-
by students receive 10% off their 
entire bill on Thursday and Friday 
upon producing a valid student ID. 
 The staff is consistently courte-
ous and professional, serving cus-
tomers in a timely manner and han-
dling less-than-properly-functioning 
patrons with something compa-
rable to grace. The comfortable 
atmosphere is made all the more 
so by the tasteful music playing 
throughout the pub, which strays 
far enough from popular radio hits 
to keep guests pleasantly at-ease. 
The pool tables and dart board en-
courage friendly (and inebriated) 
competition that can invoke booing 
in epic proportions across the en-

tire upper level.
    Rivalry between The 
Dock on Princess and the 
Double Decker begs the 
question of which pub 
packs the greater punch. 
While similar in atmo-
sphere, the more con-
stricted layout of the Deck-
er creates a warmer feel, 
as opposed to The Dock’s 
large, open billiards area. 
However, The Dock offers 
the “Long Nights on The 
Dock”, a specialty brew 
which amalgamates alco-
holic beverages which the-
oretically shouldn’t taste 
as delicious together as 
they do, and which could 

easily challenge the Decker’s house 
lager. Customer service is equally 
as pleasant in both establishments, 
and their menus are similar in their 
differences. In the end, which is the 
‘best’ boils down to personal prefer-
ence, which is usually arbitrarily de-
cided by factors beyond the control 
of food, faculty or management.
 Contrary to rumors mentioned 
in an earlier review, The Decker will 
continue to feature live music on 
Friday and Saturday nights. In the 
past, everything from jazz to rock 
has hit the stage, as well as vari-
ous cover bands like Midlife Crisis 
and Brandon Summer Fair Battle of 
the Bands finalist Out of Sync, with 
some of the upcoming performanc-
es featuring local talents Sebastian 
Owl, Young Pixels, and Young Folk.
 For a full calendar of events, 
visit http://doubledeckertavern.
com/events/. §
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Wednesday, March 6th

 Last day for Voluntary Withdrawal from Both Term courses.
Friday, March 22nd

 Last day for Voluntary Withdrawal from Second Term courses.
Wednesday, April 10th   
 Second Term and Both Term courses end.

Do you know of an event that the campus should hear about?  Drop 
us a line at eic@thequill.ca.  Classified ads of up to 30 words (ex-
cepting textbook ads) are free for students and clubs!

Important Dates & Events Formal notice is hereby given that

The Quill, Incorporated 
will hold its

Annual General Meeting
on 

Tuesday, March 12th, 2013
at 12:30 pm

in SUDS.
All fee-paying students are encouraged to come

to discuss and vote on the workings 
of their student newspaper.

(Also, there will be food. It’ll even be free.)
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at first he approved the executive and commissioner 
slate, and then later said that he no longer would permit 
it. It’s a little sketchy and I don’t believe he came up with 
that decision on his own.”
 In correspondence between Mr. Booth and candi-
dates, he reportedly made his decision after “see[ing] 
that this election is going downhill really fast.”
 Both the campaign extension and the division of 
the slate were met with complaints, and on both occa-
sions the Elections and Referenda Discipline, Interpreta-
tion and Enforcement (ERDIE) committee sided with Mr. 
Booth. Responsible for issuing the “final and binding” 
decision in disputes between the RO and other parties, 
ERDIE currently consists of Disability Commissioner Kris 
Keen, Part-time Mature Student Commissioner Krystal 
Kayne, Music Commissioner Josephine Moellenbech, 
and the Chair of the committee, Vice President External 
Suz Duff, who replaced BUSU Vice President Internal 

Raymond Thomson shortly before the election campaign 
began due to a conflict of interest. Citing bylaw 1050 1, 
ERDIE backed Booth because they “basically didn’t want 
to deal with it,” according to sources.
 If further complications were to arise, BUSU council 
has the authority to dismiss Mr. Booth, but that isn’t an 
available option due to the number of council members 
running for re-election this year.
Booth’s actions benefited none of the running slates, but 
presidential candidate and current BUSU President Car-
issa Taylor is determined to maintain her campaign trail 
with a degree of optimism.
 “It is unfortunate that decisions have been made 
by the Returning Officer and the ERDIE committee that 
I believe compromise the integrity of our organization. 
Both Jenna and myself will continue to campaign in a 
way that is positive and professional. Students will have 
the opportunity to vote and to choose the candidate they 

believe will best represent them. If that is me, I will be 
extremely grateful, and if not I can know that I ran my 
campaign in the best way that I knew how.”
 Taylor was among the candidates who were forced to 
modify and recreate banners, social media campaigns, 
and slate names following Mr. Booth’s dismantling of the 
executives-commissioners slate. Along with Jenna Clin-
ton, she was formerly campaigning with commissioners 
under the campaign title “Students Together.”
 Another electoral candidate said, “This election has 
been intense for everyone and it’s nice to get everything 
moving in the right direction: the election. As long as we 
remember the bigger picture of students being the main 
focus and priority, we will stay on the right track.”
 Mr. Booth has declined to comment on bylaw viola-
tions and the election. §

BUSU Election Controversy
Continued from front page

The brandon university Women’s Col-
lective has organized a week of activities leading 
up to the celebration of International Women’s 
Day. Every day from March 4th to 8th, there will 
be various events open to people of all genders 
where gender issues and sexual health will be 
discussed.
 On Monday, March 4th, the Women’s Collec-
tive had a session entitled “Let’s Stop Violence 
against Women,” from 11:30 am until 1:30 pm 
in the Mingling Area. There was a large sheet of 
canvas and paint for individuals to place their 

handprints as a pledge that their hands will not 
be used to abuse another person. There was 
also be informational material available regard-
ing violent relationships, rape, stalking, and con-
tact information for trained individuals available 
to help in those situations. A self-defence course 
was held in the Elephant Room from 5:00 pm 
to 7:00 pm. A trained male professional will be 
hosting the informative session to help you learn 
how to defend yourself if you are ever attacked. 
There will be a healthy snack provided following 
the course. 

   On Tuesday, 
March 5th, the 
documentary “The 
Codes of Gender” 
will be shown on 
the projection 
screen in the Min-
gling area from 
11:30 am until 
1:30 pm The doc-
umentary identi-
fies the media’s 
influence on the 
societal norms 
placed on both 
men and women. 
There will also be 
information on 
self-esteem and 
self-love. Addition-
ally, the Women’s 
Collective will be 
showing a Disney 
movie, to be decid-
ed by attendees, 
on Tuesday from 
7:00 pm to 10:00 
pm. There will be a 
discussion during 
the movie about 
the possible mes-

sages of gender norms and societal expecta-
tions. There will be snacks provided.
 On Wednesday, March 6th, the Women’s Col-
lective has organized a talk about men in society. 
Information will be available about the expecta-
tions placed on men that often go unnoticed. 
Anyone interested in discussing this matter is en-
couraged to stop by and talk about any problems 
they might have about these issues. 
 There will be a craft night on Wednesday from 
7:00 pm to 10:00 pm in the Elephant Room. The 
Women’s Collective will be providing the material 
for designing t-shirts or canvas bags. Attendees 
are to bring their own canvas bags or t-shirts, 
preferably light-coloured, where they can have a 
logo placed on it. There will be snacks provided.
 On Thursday, March 7th, a sexual health both 
will be set up from 11:30 am until 1:30 pm in the 
Mingling Area. Free male and female condoms, 
free lubricant, information regarding sexual 
health, and free genital-shaped cookies will be 
provided. There will also be condom races, which 
may or may not be exactly what it sounds like. 
There will be erotic bingo at SUDS from 8:00 pm 
to 10:00 pm. It is free to play bingo and an op-
portunity to win some sexy prizes. There will also 
be erotic-themed drinks available. 
 Friday, March 8th is International Women’s 
Day. To celebrate, a “Women of Distinction” pre-
sentation will be shown on TVs in the Mingling 
Area from 10:00 am until 4:00 pm. The presenta-
tion will show inspirational females from across 
Canada. To end the week, a Disney-themed so-
cial is planned for Friday night from 10:00 pm un-
til 2:00 am. Attendees are encouraged to dress 
as their favorite Disney characters. There will be 
50/50 draws, raffles, and prizes available. Tick-
ets are $5 in advance, or $7 at the door. 
 The Women’s Collective meets every Monday 
at 2:30 pm in their office on the second floor of 
the Knowles Douglas Building. The collective is 
open to people of all genders and discusses femi-
nist issues on- and off-campus. §
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Women’s Week at BU
Events all week – be there or be square!
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Start saving 
while you’re 
still in school!

Make your claim on your income tax return!

Live Here.Save Here.
Receive a 60% Rebate on your eligible post-secondary tuition fees.

Find out more
Talk to your financial adviser or visit  
manitoba.ca

Start saving with the Manitoba Tuition Fee Income Tax Rebate 
By providing post-secondary graduates with a 60% income tax rebate on their eligible tuition fees, 
the Tuition Fee Income Tax Rebate helps young Manitobans like you pay for your education while living 
and working here in Manitoba.  

Reduce your Manitoba Income Tax
If you graduated with a degree, diploma or certificate from a post-secondary institution recognized 
by the Canada Revenue Agency on or after January 1, 2007 and now work and pay taxes in Manitoba, 
you can benefit from the Tuition Fee Income Tax Rebate. It doesn’t matter if your post-secondary 
training took place in Manitoba or elsewhere. You can make your claim on your income tax return.

How it works
You are entitled to receive a 60% income tax rebate on your eligible tuition fees to a maximum 
benefit of $25,000. You can claim your rebate over as little as six years or as long as twenty years.

Here are some examples  
of what this rebate could  
mean to you: 

Sample Tuition Fees 60% Rebate
 $ 40,000 $ 24,000 
 $ 25,000 $ 15,000 
 $ 5,000 $ 3,000

If you live in Manitoba and attend a post-secondary 
institution, you are now eligible to receive a 5% tax 
credit advance on your tuition fees while you’re still 
going to school.

Tuition Fee Income Tax Rebate
Publication: The Quill

Ad Size: 6"wide x 6"deep



Looking for a unique course to take dur-
ing the Spring session at BU? Then look no fur-
ther than Journalism II: Introduction to Electronic 
Media.
 Offered during the first term, from May 6th to 
27th, the course will cover a wide range of topics. 
Instructor Dr. Glen Gatin says he will try to have a 
good mix of theoretical and practical work.
 “What I’m mostly interested in is the ICT (In-
formation and Communication Technologies) and 
social media aspects – the new style of journal-
ism. I’d like to set that in the context of traditional 
journalism and some of the traditional theories.”  
He adds, “At the same time I want it to be a very 
practical class so people will have an opportunity 
to explore some of the new tools of ICT.”
 Just a few of the topics to be covered include 
blogs, micro-blogging (e.g. Twitter), and other on-
line tools such as RSS reader accounts, collab-
orative word processing applications, and Voice 
over Internet Protocol (VoIP).
 While the course would certainly be a good 
start for those looking to enter the field of jour-
nalism or communications, Gatin says the skills 

taught are applicable no matter where you go.
 “I think other people would certainly benefit: 
that’s one of the main reasons this was of inter-
est, because they are a set of skills all people 
need to be participants in society and a democ-
racy. You have to be able to find news information 
– accurate, good information – and evaluate the 
worth of that information, so I attempt to intro-
duce quite a bit of critical thinking skills.”
 These skills include evaluating web resourc-
es, critiquing news stories, and finding reliable 
sources. He notes there will also be an examina-
tion of WikiLeaks and process journalism.
 “WikiLeaks, of course, is one of the big fas-
cinations with online journalism these days. How 
are they able to use their whole system of anony-
mous resources? How do they use resources from 
whistleblowers without exposing the whistleblow-
ers?” Gatin adds some of these techniques will 
be applied in class. “I hope to introduce people 
to the skills of doing things like encrypted files, 
and sharing an encrypted file system so you can 
share with sources in confidence.”
 Gatin says he is excited to be able to teach 

this course. 
“My back-
ground is in 
media studies, 
particularly so-
cial media, and 
ICT – so I’m 
very pleased 
with the op-
portunity to put 
this forward.”
 S t u d e n t s 
can register 
for courses in 
the Spring and 
Summer ses-
sions begin-
ning on March 
13th. §

A note from the editor: anyone taking this course 
is more than welcome to apply to be a reporter 
next year for The Quill! Our doors are always 
open to budding journalists.
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Brady Knight

Assistant 
Editor-in-Chief

New Journalism Course Being Offered at BU
Dive into the exciting world of journalism: thrills for all!
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On february 28th, James Forsythe’s power-
ful production Safer Ground? premiered at the 
Evans Theatre. Containing both harrowing and 
heartwarming verbatim accounts from Afghan 
refugees and Canadian soldiers, it chronicled 
radically diverse events in the lives of the two 
groups and was “in many ways a quintessential 
Canadian play,” according to Forsythe. 
 A collection of interviews collected by For-
sythe during his sabbatical leave from Brandon 
University in 2011, the production presented 
intriguing vantage points of Afghans, Canadian 
soldiers, and a soldier’s wife. Offering Canadians 
a glimpse into a day in the Middle East, they re-
counted shocking tales of women being sexually 
assaulted in public places simply for being fe-
male, and men being beaten for sitting between 
two women in a vehicle, as opposed to taking a 
window seat. The plot unreservedly addressed is-
sues like Canada’s lack of patriotism, comparing 
the greater care received by veterans of the Unit-
ed States military to the treatment of Canadian 
veterans, and the misunderstood lives of military 

wives. 
 Forsythe’s play highlighted the enormous 
burdens faced at home by the people left behind, 
including childrearing, holding a full-time job, 
dealing with public scorn from Canadians who 
disagree with the military’s mission, and living 
with the persisting fear for their spouse’s life. As 
a stab at flouncy notions of the ‘weaker’ spouse 
being left behind, Forsythe ironically had the 
military wife, which was phenomenally and heart-
wrenchingly portrayed by Krista Weir, knitting in 
the background throughout much of the play. 
 Utilizing the audience’s cultural stereotypes 
and preconceived notions of war, the cast dressed 
in simple, modern Canadian street clothing, with 
the exception of shawls worn by the women to 
symbolize Islamic burkas, which ensured the au-
dience’s attention was on their words and that 
the strong messages in the script weren’t lost 
among the typical glitz and glam of the theatrical. 
The stage was sparsely decorated with pillars, a 
small movable bench and an elevated platform 
atop which perched guitarist Bryce Lovenjak, and 

actors utilized a frozen-tableau performance style 
so as not to detract from the current speaker.
 Actors held an obvious reverence for the true, 
jaw-dropping stories they told. “They have to not 
only portray characters that are a composite of 
dozens of distinct individuals,” said Forsythe, 
“but [they] must also cross a cultural, religious 
and ethnic divide.” Each actor effortlessly tran-
sitioned between stories of car bombings to 
scenes of university students voicing their opin-
ions on war while smoking a joint and singing 
“Give Peace a Chance” and “The Taliban Can.”
 From soldiers justifying asking Canadian 
citizens why troops are in Afghanistan, to lash-
ing perspectives from former Afghan citizens who 
have witnessed firsthand the triumph and horrors 
resulting from Canada’s military presence, the 
play repeatedly asks the ever-important question 
of whether or not our military presence overseas 
is beneficial to Canada and the Middle East, with-
out offering a cut-and-dry conclusion. While both 
sides of the turf held conflicting views throughout 
the play and were torn on the matter themselves, 
they managed to find common ground on ide-
ologies of acceptance and resilience, common 
themes rejuvenated through Forsythe’s com-
pletely autobiographical script.
 Entertaining and thought-provoking, Safer 
Ground? was a must-see, regardless of one’s 
political or military involvement. While Forsythe 
and his team could likely never do justice to the 
inspiring men and women who shared their real-
life experiences, the production was as close as it 
could be, and they were more than well-deserving 
of their standing ovation on opening night. §

Left: Andrew Lewis speaks to the audience as a 
Canadian soldier.
Below-left: Alyssa Doerksen (a soldier) and Taylor 
Sukut (an Afghan) face off while others look on.
Below: Dylan Woodcock, Brittany Phillips, Rhian-
non Broadfoot, and Taylor Sukut tell of a harrow-
ing flight to Pakistan by bus.

Holly Kalyniuk

Safer Ground?: Thought-Provoking, Touching, Terrific
Live theatre taken to a new level with verbatim accounts of the Afghan mission



 6 – External

Volume 103, Issue 23 — March 5th, 2013 — 6

Mike Davies

The Omega
(Thompson
Rivers University)

Kamloops (CUP) — Over the break, I was pe-
rusing my Twitter feed and I happened across a 
statement from one Justin Trudeau, prospective 
(and some think inevitable) leader of the Liberal 
Party of Canada.
 “I believe we should raise our post-secondary 
education rate to 70 per cent. Help us get there. 
Contribute to our campaign,” he said.
 For some reason, my first thought was, “I 
don’t want more graduates!” and I was somewhat 
taken aback by this initial instinct. Why wouldn’t 
we want more graduates, Davies? Shouldn’t we 
be striving to have the highest number so that 
our future workforce will be a well-educated and 
productive one?
 As I said, it was just a first instinct, so I set 
out to examine the question. I thought maybe I 
was just being selfish and not relishing in having 
a greater number of people competing with me 
for jobs after I finish my education (if an educa-
tion can ever be considered “finished,” which is 
a topic for another time). After further review, it 
seems my initial response might be the right one, 
whether for selfish reasons or not.
 Generation Jobless, a documentary produced 
by CBC, aired earlier this year which opens with 
the statistic and question, “This year, 254,000 
young men and women will graduate from Cana-
dian universities, ready to conquer the world … 
but are they ready for a rude awakening?”
 The documentary explores the issue of the 
underemployment epidemic that has taken Ca-
nadian graduates by surprise upon their entry 
into the workforce.
 Youth unemployment is currently double that 
of the general population. Over the past four 
years, the number of young people without jobs 
has increased to the tune of 250,000, accord-
ing to the research done by the filmmakers. No, 
that’s not the new total — that’s the increase.
 One of the major problems is that universities 
and colleges are not keeping up with the current 
state of the global economy and industry. They 
merely churning out degrees that don’t have the 
relevance they used to.
 “Higher education is actually preparing peo-
ple for jobs of the past,” according to Thomas 
Frey, who spoke to the filmmakers, analyzes 
trends and authored the book, Communicating 
with the Future: How Re-Engineering Intentions 
Will Alter the Master Code of Our Future.
 It’s no surprise that universities are supplying 
the wrong kind of graduates from what the mar-
ket has demand for, though. Public institutions 
receive funding based on the numbers enrolled, 
so there is little incentive for them to tailor their 
offerings to specific programs, even if there was 
communication between the institutions and in-
dustries — a level of communication that seems 
to be lacking.
 Even were post-secondary institutions provid-
ing degrees that are in demand, the pure greed 
of the industries themselves may prevent many 
from garnering good positions in their chosen 

fields. Employers are taking the opportunity of 
an aging workforce and constant increases in 
productivity — both human and automated — to 
increase their profits at the expense of those who 
are generating those profits for them.
 “We haven’t seen anything like this in almost 
100 years,” according to Armine Yalnizyan, se-
nior economist for the Canadian Centre for Policy 
Alternatives. “Bosses are asking people to take 
less money when they’re already profitable.”
 Now, I don’t want to make it sound like it’s 
just industry and educational institutions’ fault 
that society finds itself in this situation — though 
they have had (and continue to have) a large im-
pact on our seemingly dim employment future — 
but the situation has been encouraged by previ-
ous generations of workers, as well.
 For the first time in history, according to Gen-
eration Jobless, people entering the workforce 
are competing directly with their parents’ genera-
tion for the same jobs — and losing.
 “Back in the ’70s and the ’80s you would 
never have expected to compete with someone 
who was 68 for the same job,” according to Fran-
cis Fong, economist with TD Bank, one of the 
experts who spoke in the documentary. “These 
people have 40 years of work experience on 
you … and they’re competing for the same jobs. 
That’s very unique. We did not see that competi-
tive pressure being faced by any other cohort of 
young people.”
 Then there are the lofty expectations of the 
current crop of graduates themselves.
 Many graduates climb those stairs wearing 
their fancy robe and hat, walk across that stage 
and pick up their expensive, rolled up piece of pa-
per from another person in a fancy robe and hat 
and expect to walk down the stairs on the other 
side straight into a high-paying job in their chosen 
field.
 But what if their chosen field doesn’t want to 
meet their demands of being paid more and have 
some benefits in their remuneration package be-
cause of their education? What if you really didn’t 
need that expensive degree and the fact that you 
have it actually makes you less desirable to em-
ployers? After all, why would they hire you, when 
they can hire a part-timer with real on-the-job ex-
perience and less financial impact on their busi-
nesses?
 Are you willing to accept a minimum wage, 
part-time temporary position in your field once 
you graduate?
 There are those who are, you know, and you’ll 
be competing with them for the positions avail-
able. They also might have years of experience in 
that field while you have none.
 So while you may not be willing to work in 
your field for less than you presume you are worth 
(possibly rightfully so, considering how much time 
and money you’ve just spent to gain that piece of 
paper), there are studies that suggest that tak-
ing jobs outside your expertise once you graduate 
in order to make ends meet might be a terrible 

idea.
 According to a recent paper published by 
the Certifi ed General Accountants Association of 
Canada, this rampant underemployment leads to 
erosion of the skills and knowledge that individu-
als have gained through education.
 In short — if you don’t use them, you lose 
them — which makes it all the more important for 
us to figure out a way to get graduates into posi-
tions for which they have attained the skills and 
knowledge through their education. Otherwise, 
their education was not only expensive and less 
valuable than similar ones in the past, but while 
they make do with other jobs, they lose what 
they’ve spent all that money on learning.
 The question remains, however: if there 
aren’t decent jobs in your chosen field available 
when you graduate and you shouldn’t take jobs 
outside your field and risk losing the skills you’ve 
developed, what do you do?
 I have no idea.
 I knew there was a reason I responded to Mr. 
Trudeau’s tweet the way I did. I can’t see why we 
would be professing to need more post-second-
ary graduates, when we have no way to support 
the numbers we already have.
 “Some think churning out more graduates 
just make degrees worth less to those who earn 
them. Thoughts?” I asked the possible future 
leader of a federal political party. After all, social 
media allows for these discussions. I received no 
answer.
 We need to be focusing on how to produce 
graduates that will further our society — as well 
as figure out ways to change the work landscape 
so they are actually able to use their expansive 
(and expensive) skills and knowledge.
 Lauren Friese, owner of Talent Egg, one of 
the ever-increasing job-placement businesses in 
Canada, agrees with me.
 “We need to stop funneling so many students 
through this program that then leaves them with 
debt and unemployment on the other side,” she 
said. “I don’t understand why we’re pushing 
more people into university and college so they 
can graduate with debt and not be able to find a 
job.”
 It turns out these educations that we’re pur-
suing are becoming more expensive and less 
valuable and we need to change that ever-in-
creasing gap before it’s too late.
 We need to solve the problem of the under-
employment of the graduates we’re getting be-
fore we proclaim that we need more of them.
 The way things look right now, we either need 
fewer — and the ones we have need to be more 
suited to the current state of the market — or we 
need to change the state of the market itself. §

What do you think? Do you expect to get a job 
in your field after you graduate? Are you making 
backup plans? What are your thoughts on today’s 
job market? Send us your thoughts!

Do we actually want more graduates?
Over two hundred thousand young adults will graduate this year, and they won’t have jobs
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Raymond
Thomson

BUSU 
Vice-President
Internal

BUSU Election Debate 
March 4th at 2:30 pm, Mingling Area
Candidates will be presenting their platforms and 
ideas to students. Come listen to what the candi-
dates have to say! 

BUSU Candidates
Slates: 
Just Students Matter
Stephanie Bachewich (President)
Matthew May (Vice President Internal)
Julia Stoneman-Sinclair (Vice President External)
 
Carissa-Jenna Slate 
Carissa Taylor (President)
Jenna Clinton (Vice President External)
 
Connecting Students
Lauren Dobko (Music Commissioner) 
Adham El-Emam (Residence Commissioner) 
Greg Monias (Aboriginal Commissioner)
Baraa Salama (Racialised Commissioner) 
Firdausi Zaki Tusuf (International Commissioner)
 
Students Together 
Ilarion Bonhomme (Arts Commissioner)
Cameron Flamand (Residence Commissioner)
Manuel Godoy (Racialised Commissioner)
Kristina Richbow (Science Commissioner)
Sarah Tomchak (Women’s Commissioner)
 
Individual Campaigns:
Kuot Abraham (Science Senator)
Manuel Godoy (Arts Senator)
Christopher Hunt (Quill Director at Large)
Brady Knight (Quill Director at Large)
Greg Monias (Music Senator)

Polling Information
Advance Polls
March 6th, 11:00 am to 1:00 pm
Education Building and Mingling Area 

Regular Polls 
March 18th

Mingling Area: 9:00 am to 7:00 pm
Brodie Building: 11:00 am to 1:00 pm
Health Studies: 9:00 am to 1:00 pm
Cafeteria: 5:00 to 7:00 pm

March 19th

Mingling Area: 9:00 am to 7:00 pm 
Music Building: 11:00 am to 1:00 pm

For more information about the BUSU elections, 
or if you have any questions, please contact Re-
turning Officer Derek Booth at ro@busu.ca. 

BUSU General Meeting
Wednesday, March 6th, 5:00 pm, Mingling Area 
All students are welcome to attend and partici-
pate in decisions that affect the direction of the 
Brandon University Students’ Union.
Also: free chili! 

BUSU News and Events
Election dates and times: all you need to know

the Quill will soon be Advertising 
for All positions on stAff for the 

2013-2014 AcAdemic yeAr.
stAy posted for job descriptions 
And more informAtion regArding 

this excellent opportunity!
(we’re fun, we promise!)

The westman chapter of the Interprovincial Association on Native Em-
ployment (IANE) will be hosting their 11th annual Aboriginal Job Fair. The Job Fair 
will take place at the Brandon Shoppers Mall on Tuesday, March 19th from 9:30 
am to 9:00 pm.
  This is an excellent venue for job seekers to access a large number of em-
ployers from a variety of industries and career opportunities. The employers on 
hand will be looking for individuals to fill positions immediately or for this upcom-
ing summer.  Attendees are encouraged to bring several copies of their resume 
to give to possible future employers. 
 Students needing help updating or creating a resume or cover letter may 
contact the Brandon University Career Services for assistance. 
 For more information about the job fair, contact Barry French by phone at 
(204) 725-3532 ext. 2239, or by e-mail at Barry.French@gov.mb.ca. §

Katie Driedger

Aboriginal Job Fair in Brandon
Perhaps there is a job for you here!
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Quill Classifieds  Used desks for sale! Desks are metal and laminate; 
fairly well-used, but sturdy. 
Asking $30 or better offer.  For more information, 
contact gm@thequill.ca.

Ask Miss Q 
Q:

Dear Miss Q,

I’m done my mid-terms at last, and fi-
nals are so, so very far away. My room-
mate is working herself to the bone to 
get things done early, but I’m exhaust-
ed. Can’t I just take a break?

Sincerely,
Naptime Please

A:

Dear Naptime,

Yes!

Except it needs to be a smart break. It 
isn’t always as easy as putting every-
thing down for a day and sleeping until 
four. If you take a break intelligently, you 
won’t come back from your break feel-
ing even more stressed.

First, make sure you haven’t forgotten 
any important assignments due very 
soon. Second, make sure you have 
enough time to complete large assign-
ments or study for tests and exams 
which are coming up in the future. Once 
you have made sure that your affairs 
are in order and that you haven’t missed 
anything, the next step is ...

Take a break! Take a day when you don’t 
have any classes (don’t skip classes – 
you will regret it and it’ll stress you out), 
and don’t do any work.  Do whatever it 
is you’ve been longing to do for weeks: 
maybe you want to catch up on a favou-
rite TV series, or play Halo until your eyes 
fall out, or curl up with a stack of books, 
or whatever. Your call! Your choice!

If you haven’t got a full day to spare, 
treat yourself to an evening or an after-
noon of relaxing. Remember that breaks 
are healthy and good for you!

My best,
Miss Q

Do you have a question for Miss Q? 
Email it to us at missq@thequill.ca.

 We buy and sell quality new and used furniture for students.
People’s Marketplace, 32 13th Street, 204-727-4708.
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