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Ottawa (cup) — You’re a typical 

student, concerned for the future, in debt 
and wondering how you’ll land a fulfilling 
and high-paying job to make these past 
few years seem worth the while.

You’ve given some thought to where 
you’d like to work, but you’ll soon be on 
stage, diploma in hand; despite what you 
tell your mother, the future has never 
seemed more uncertain. Should your 
full-time grown-up job be one you’re pas-
sionate about or one that’s realistic and 
practical?

“Apply to the public service,” you’ve 
heard so many people say. You’re tempt-
ed, knowing the advantages that come 
with it, but you remain unsure whether it’s 
right for you.

Could the government be your ulti-
mate dream job? More importantly, do 
you have what it takes to work for Cana-
da’s largest employer?

Modernizing the public service 
The public sector has undergone sev-

eral changes recently. In fact, the Con-
servative government is on a mission to 
reform, or modernize, the public service 
to reflect the realities of the day.

It is written in the Seventh Report to 
the Prime Minister’s Advisory Committee 
on the Public Service that “tomorrow’s 
public service must reflect the fact that 
the world has changed dramatically and 
that people work and communicate differ-
ently than the way they did just 20 years 
ago.”

This could explain the government’s 
efforts to trim the size of the public sec-
tor and align it more with the conditions 
of the private sector through a series of 
reforms.

The federal government has set in 
motion the raising of pension eligibility 
ages, increased pension plan contribu-
tions, introduced performance reviews 
and put an end to severance packages 
for employees who leave voluntarily. It has 
also announced that it plans to end the 
banking of sick days. This is in addition 

to decreasing public sector positions by 
19,200 positions within a couple of years 
and contracting out some of that work.

Gilles Grenier, University of Ottawa 
economics professor and Canadian la-
bour market expert, said the reduction 
in benefits and number of civil servants 
results from the recent cuts in the federal 
budget.

“This situation can help the govern-
ment be more efficient. It’s a bit like the 
private sector,” he said. “When things get 
bad, firms have to adjust.”

So changes are taking place, but do 
we care? As potential future civil servants, 
should we be concerned?

The answer is more complicated than 
you might think. Although cutting posi-
tions renders getting a job inevitably more 
difficult and cutting benefits removes one 
of the biggest incentives of working for 
the government, some students may pre-
fer these working conditions that mirror 
the private sector.

In that sense, recent changes might 
make the public service more attractive 
to students who are looking for a more 
competitive work environment. Often stu-
dents have viewed the government as too 
relaxed.

Myriam, who requested not to use 
her surname, was once one of these stu-
dents when she attended the U of O. Be-
fore having worked for the government, 
she believed it would not have been a 
very engaging place to work.

“Being in Ottawa, I was considering 
it, because it’s such a big employer,” she 
said. “But I had heard a lot of things, like 
you don’t really work and you just sit at 
your desk and do nothing, and I didn’t 
want to do that.”

Now a full-time employee, Myriam 
enjoys her job and finds it challenging, 
and said she has learned as much as 
she would have in the private sector. Nev-
ertheless, her early impression reveals 
something important. Perception is ev-
erything. And people’s negative percep-
tions are precisely what the government 
is trying to change.

— continued on page 4

Justin Dallaire, the Fulcrum (u oF o)

The federal government has hundreds of thousands of employees. Should students look to be among them?

Photo credit Jane Lytvynenko/Canadian University Press.
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Q: I’ve heard that STIs can’t be 

cured. Is this true?

A: This is an excellent question, one with 

an answer that many people struggle to un-
derstand.  An STI (short for sexually trans-
mitted infection) is an infection that you 
can get from having any kind of sex (oral, 
anal, vaginal) with an infected partner.  An 
STI can be caused by bacteria, parasites, 
or a virus.  Some STIs can be cured, while 
others cannot.  

An STI caused by bacteria or parasites 
can be cured.  This means that an individ-
ual can receive treatment (e.g. antibiotics) 
that will make the infection go away.  Exam-
ples of bacterial or parasitic STIs include 
chlamydia, gonorrhea, syphilis, and pubic 
lice (crabs).  Be careful though – even if 
you’ve received treatment for a curable 
STI, you can be re-infected with the same 
STI.  That’s why it’s important to always 
practice safe sex!

An STI that is caused by a virus cannot 
be cured.  This means that the virus lives in 
the body of an infected person forever.  Ex-
amples of viral STIs include genital herpes, 
HPV & genital warts, and HIV.  Treatment is 
available for the symptoms associated with 
viral STIs, but once a viral STI is contracted 
there is nothing a person can do to rid their 
body of the virus.  That’s why it is very im-

portant to use preventative measures (e.g. 
always using condoms). §

Questions about sexuality?  Send them 
to thefactsoflife@serc.mb.ca.
 Information provided by the Sexuality 
Education Resource Centre.  Please visit 
serc.mb.ca to get more information.
 The information provided in this article 

is not intended as medical advice.  Should 
you have any specific medical questions, 
please contact your health care provider.

SERC 101 is now online at TheQuill.
ca! If you have questions or comments, 
or want to find an old question, check it 
out!

amanDa Van Weert, serc
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Correction: We regret to have written the 
wrong year in our last headline of 2013: the 
year should have read 1989, not 1991.
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Math, Writing and Learning Skills
It writes, it maths, it makes julienne fries

It’s the start of a new year and a new 

semester. Unlike that terrible last semester 
(which nearly got me fired, shhh), this one 
is looking decidedly optimistic – mostly be-
cause of the enormous amount of help the 
school is offering.

Not only are tutors readily available, 
the Academic Skills Centre is always ready 
to assist. At the Centre, kindhearted stu-
dents and faculty will help you with any 
number of problems you have with aca-
demia. Specifically, they currently offer 
help in Math and Writing in Room 102, A. 
E. McKenzie Building. 

There will also be a seminar series 
called Fresh Start, which will cover some 
basic skills you will probably end up need-
ing. It is offered once a week in two time 
slots:  Tuesdays 12:40-1:30 or Thursdays 
3:00-4:00. All sessions are held in the 
basement of McKenzie Building.

How to plan for academic success
Tuesday, January 21st 

12:40 – 1:30 pm, McKenzie 005 
Thursday, January 16th 

3:00 – 4:00 pm, McKenzie 005

What to DO in your “study time”
Tuesday, January 28th 

12:40 – 1:30 pm, McKenzie 005
Thursday, January 23rd 

3:00 – 4:00 pm, McKenzie 005
 
How to prepare for tests
Tuesday, February 4th 

12:40 – 1:30 pm, McKenzie 005
Thursday, January 30th 

3:00 – 4:00 pm, McKenzie 005
 
How to remember what you are studying
Tuesday, February 11th 

12:40 – 1:30 pm, McKenzie 005
Thursday, February 6th 

3:00 – 4:00 pm, McKenzie 005
 

The Academic Skills center also offers 
a Drop-in Hour from January to April 2014 
on Thursdays from 2:00 – 3:00 pm. Or, you 
can make an appointment for individual 
learning skills assistance by calling 204-
727-9739.

Wait, you say it’s math you need help 
with? You are in luck!  The Math Centre as-
sists students who need to develop their 
numerical and mathematical skills. They 
will help with your reasoning, problem-

solving, communicating, and connection-
making skills, along with calculating and 
estimating. They will not, however, solve 
students’ assignments for them.

 The Writing Skills Centre assists stu-
dents in largely the same manner as the 
Math centre does. They will help you prog-
ress at any stage of the writing process and 
to help develop your writing skills. They will 
not correct or revise a paper for you, how-
ever, so do not even try.

 There will be a series of math skills 
workshops. These workshops are repeat-
ed twice a week to accommodate vari-
ous schedules, but the times are still be-
ing decided. Walk-in help is also available 
for quick questions or clarifications – the 
dates of which are also to be announced. 
Students with “quick questions” are wel-
come to email them to the Math Skills Spe-
cialist or the Writing Skills staff members. 
Please be advised that the reply may take 
up to one workday.

To book appointments: Contact (204) 
727-9739 or visit the Academic Skills Cen-
tre in Room 105 of the A. E. McKenzie 
Building. §

alex murray, assistant eDitor-in-chieF

SERC 101: Are STIs curable?
Giving you the skinny on whether you’re stuck with the clap (hint: no)



is not intended as medical advice.  Should 
you have any specifi c medical questions, 
please contact your health care provider.

SERC 101 is now online at TheQuill.
ca! If you have questions or comments, 
or want to fi nd an old question, check it 
out!
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It’s the Final Countdown
Seven down, one to go: the last stretch before graduation

I’ve been in school for seventeen 

and a half years now, from preschool 
through to my undergrad degree.  I sus-
pect that within the next fi ve years, I’ll 
start (maybe fi nish) grad school.  Doctoral 
studies?  Who knows.  

But I am one semester away from fi n-
ishing my Bachelor of Music degree, and 
it is simultaneously blissful and terrifying. 
I am certain there are plenty of you in 
much the same boat: you’re so close you 
can almost taste it.

Now, there is a downside to being so 
close to fi nishing … I have trudged through 
114.5 credit hours so far, and I only have 
seventeen more to do.  Only.  It’s tempt-
ing, you know, to relax a bit.  Take more 
of a break than usual between making is-
sues of The Quill and practicing arias.  

Senioritis is a scary thing. I typically 
procrastinate too much for my own good, 
but I’ve really been feeling the crunch late-
ly.  Pair that with outside commitments (if 
you ever plan a wedding, take my advice 

and don’t do it while you’re in school), and 
it’s a recipe for major stress.  I can’t even 
imagine adding anything else, like sports 
or club activities. There are students on 
this campus who absolutely blow me 
away with the amount of things they do, 
and how great they are at them. 

On that note, it’s interesting how we 
look at others’ lives and marvel at them, 
when they could be looking at our own life 
and marvelling in equal amounts.  “Never 
compare your behind-the-scenes to some-
one else’s highlight reel,” someone said 
to me once.  It’s good advice.

Going into my fi nal semester, looking 
ahead to life out of school (at least for a 
while), I’m starting to think about how ex-
actly to go about living a balanced, healthy, 
satisfying life.  It seems to be a particu-
larly hard thing to do in university, though I 
suspect non-academia will present a new 
set of frustrations.  For me, I think my fi rst 
step after graduation will be to step back, 
put down my pencils and my smartphone, 
and take a deep breath – and then maybe 
drink a Mai Tai or something. §

emily Diehl, eDitor-in-chieF

Dr. �onathan allan is offering a new 
course in gender studies, “Between Men: 
Literature and Masculinity”. Cross-refer-
enced in the Gender and Women’s Stud-

ies department and Eng-
lish and Creative Writing, 
“Between Men” presents 
students with the opportu-
nity to explore masculinity 
through literary texts from 
the nineteenth and twenti-
eth centuries.

“It is important for us 
to think about masculinity, 
and particularly crises of 
masculinity, as something 
that is not new, but rather 
as something that has a 
signifi cant history,” said 
Dr. Allan. “Men are not 
suddenly now in the twen-
ty-fi rst century ‘under at-
tack,’ as some would like 
us to believe: rather, men 
have been worried about 
the shifting terrain of mas-
culinity since at least the 
nineteenth century, and 
almost surely earlier.”

“Between Men” di-
rects students towards 
ideas and theories of 
masculinity and how they 
work, as well as mascu-
linity’s potential lack of 
biological roots. “We as-

sume that we all know what masculinity 
is,” Allan said, “but how do we determine 
who is “masculine” and who is not, and 
under what rubric?  Gender, as a process 
and performance, of course has a histori-
cal narrative and it has shifted and trans-
formed with society. So, of course, one 
assumption of the course is that gender 
has changed, but this is not framed as a 
positive/negative binary. … As such, we 
will look at how something like ‘friend-
ship’ has changed.”

In a discipline frequently concerned 
with discussions of femininity, women, 
and girlhood, Allan’s course is interested 
in the lives of men. “[The study of litera-
ture] has certainly paid attention to men’s 
writing, or what we might call the Canon, 
which up until recently was entirely male, 
but we have yet to pay signifi cant atten-
tion to how men write about men, being 
men, feeling like men, et cetera.” Accord-
ing to Allan, the course “will draw heav-
ily on literature and literary expression 
rather than cutting across a range of in-
terdisciplinary masculinities.” The litera-
ture that students can expect to encoun-
ter includes Peter Pan by J. M. Barrie, The 
Wonderful Wizard of Oz by L. Frank Baum, 
Roderick Hudson by Henry James, Billy 
Budd by Herman Melville, and A Study in 
Scarlet by Arthur Conan Doyle. 

Offered in Slot 11 on Tuesdays and 
Thursdays from 10:10 am to 11:30 am, 
“Between Men: Literature and Masculin-
ity” is not guaranteed to be offered again 
next school year. §

holly KalyniuK

New course in gender studies
Looking closely at masculinity through literature

The organization for Economic 

Cooperation and Development (OECD) 
released its 2012 Programme for Inter-
national Student Assessment (PISA) test-
ing results in early December 2013.  The 
math scores are perhaps the most worry-
ing, where Canada ranks just above av-
erage globally, but Manitoba ranks third-
lowest nationally.

The OECD conducts the tests in 
math, reading and science every three 
years among 510,000 randomly selected 
15-year-old students to represent 28 mil-
lion students in 65 countries and econo-
mies. Approximately 21,000 Canadians 
from roughly 900 schools across the ten 
provinces took part in this survey. The 
three territories chose not to participate 
in this study.

Canada scored an average of 518 in 
overall math testing, which was above the 
estimated average score of 494. Shang-
hai, China topped all regions with an aver-
age score of 613.  Singapore, Hong Kong, 
Chinese Taipei, Korea, Macau, Japan, 
Liechtenstein and Switzerland also out-
scored Canada. 

The results showed that Manitoba 
has the third lowest math scores amongst 
the ten participating Canadian provinces, 
with a score of 492. Only Newfoundland 
and Labrador and Prince Edward Island 
scored lower, with scores of 490 and 479, 
respectively. 

The struggle with mathematic be-
comes evident once students reach post-
secondary education. This is problematic, 
as we are in an age when the study of 
STEM fi elds – science, technology, engi-
neering, and mathematics – are stressed 
as being central careers in the years to 
come. 

Paola Di Muro, an instructor in Bran-
don University’s department of Math-
ematics and Computer Science and a 
learning skills specialist in the Academic 
(Math) Skills Centre, says that she has 
seen a defi nite decline in the mathemati-
cal capabilities of university students over 
the past decade. 

Dr. Jeff Williams, a professor and the 
chair of the Mathematics and Computer 
Science department, says that students 
entering fi rst-year calculus are given a 
basic algebra pre-test. He has noticed a 
decline over the past few years, with well 
over half the students failing the test. 

Di Muro said that students often lack 
the basic math skills, such as calculating 
a percent of a number or switching from a 
percentage to a decimal number, limit stu-
dents’ success and affects their grades. 

“Many [students] are in serious 
trouble if they have to compute some-
thing without using a calculator,” stated 
Di Muro. “Even when using a calculator, 
errors occur due to lack of attention in 
implementing order of operation or even 
to lack of understanding of the symbolic 
language of — continued on page 7

Katie DrieDger, senior reporter

Cdn students suffering in math
We can count, but beyond that, well... 
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Christmas in Yangzhou
Half of our eastern correspondent lets us in on Chinese Christmas

Dear quill readers, 
It is I, Benjamin Horne. I am writing 

you again with love in my heart and a gen-
erous helping of mulled wine. 

I write bearing gifts in the form of brief 
entertainment and information about the 
Far East. In my last missive, I mentioned 
that I am currently positioned at an inter-
national elementary school in Yangzhou, 
Jiangsu Province, China. At this center for 
learning, I act as a second grade English 
teacher to a host of cute Chinese babies, 
ages ranging from six to ten. 

The truth is, I have very little teach-
ing experience and I got the job thanks to 
some friends whose strings were asking 
for a jolly good pulling. I should also men-
tion that not a lot of teaching experience 
is actually required to drill nursery rhymes 
into the spongy, absorbent brains of Chi-
na’s youth. All you really need is patience, 

the ability to entertain thirty kids for an 
hour, patience, and a strong immune sys-
tem (children are ripe with sickness, like 
a… balloon full of pudding). What I mean 
is if you’re around children, you will get 
sick. I promise. They’re gross. Boogers 
everywhere. Sticky. Oh, and did I mention 
patience? 

It is Christmas time in Yangzhou. I 
made my way to the local grocery em-
porium and acquired a tangled mess of 
shitty blinking lights that have since been 
tacked onto my window frame. I am cer-
tain the Chinese writing inscribed trans-
lates to “serious fire hazard, keep away 
from balloons full of pudding”. With each 
out-of-time blink, I can feel the Christmas 
spirit dumping warm and fuzzy feelings in 
my feely bits. You know, that good feeling 
you get right before you… um… fill a bal-
loon with pudding? This analogy has long 
since stopped working out for me, I think.

 Christmas in Yangzhou does not ac-

curately represent the idea of Christmas 
as we know it in Brandon, Manitoba. First 
off, there is no snow. There is only smog. 
Deadly amounts of smog. Smog Death. 
Seven times the healthy limit, to be pre-
cise. While my dear Quill Readers are 
struggling through the -40°C conditions, 
my students and myself are coughing our 
way through what I like to call something 
quite unfit for publication. 

Honestly, I miss the snow and cold of 
a Canadian winter. I miss bundling up in ri-
diculous amounts of mittens and scarves, 
trudging through the snow and scrapping 
the ice off my windshield. But then I re-
member that 40°C sucks a lot, like a lot 
a lot, and no one should be exposed to 
suckage of that magnitude. (I know the 
Quill will edit this mercilessly, so, um… 
[Editor’s note: We love you, Ben, but we’re 
concerned about the vocabulary you’re 
teaching these young, impressionable 
children…])

 Uh, where was I going with this? Ah 
yes, the spirit of Christmas in China! From 
what I have scene, Chinese people love 
the idea of Christmas, though it’s kind of 
mostly the bling aspect. 

Flashing lights, plastic garbage, and 
excuses to flaunt wealth are pretty much 
what China is all about. I mean, preach-
ing Christianity is next to illegal here… but 
being with friends and family, spreading 
goodwill towards others, and vomiting 
Christmas lights in your window is more 
than welcome and encouraged. So grab 
some foreigners and give them a big hug… 
because being a foreigner is weird and 
uncomfortable. I wish you a (Matt) Berry 
Christmas and a happy Chinese new year 
on January 31st.
 
Sincerely,
Benjamin A. Horne.

Ben horne

The benefits of benefits 
It’s no surprise that government ben-

efits have been viewed as being among 
the best—they’re better than many even 
realize. That said, it’s also no surprise 
that the federal government has decided 
to limit them, at least to some extent.

In the public service, employees re-

ceive 15 bankable sick days per year, in 
addition to five family days. According to 
Tony Clement, president of the Treasury 
Board of Canada, in an article that ap-
peared in the National Post, this accounts 
for the high absenteeism rates in the 
public service, which are the highest in 
Canada.

The article states that government 
workers take 18.2 days of paid and un-
paid leave per year per worker compared 
to 6.7 days in the private sector. The arti-
cle goes on to explain that, in their year of 
retirement, employees working in 2009–
2010 used an average of 44.6 banked 
sick days, which is equivalent to two full 

months of work.
For these reasons, the government 

is looking to replace the current system 
of banked sick days with one that would 
cover short and long-term absences. The 
Conservatives have also altered govern-
ment pension plans so that employees 
are forced to — continued on page 6

Working for the Country
Continued from front page



The brandon bobcats men’s bas-

ketball team has a pool of outstanding 
young men in its lineup.  Among them are 
Ilarion Bonhomme at guard and Jordan 
Reaves at the forward position.

At 5’11” and 175 lbs., Ilarion, 22 
years old, was recruited to the University 
by the late venerable Henry Champ, the 
esteemed Canadian broadcast journalist, 
during his last year of 
office as Chancellor 
of Brandon University 
in 2010.  He was play-
ing for Cardozo Senior 
High School in North-
west Washington, D.C. 
when his talent was 
noticed by Champ.  
He is one of three 
Americans currently 
playing for the Bob-
cats, the other two be-
ing Isaiah James and 
Kenonte Ramsey who 
hail from San Jose 
and Richmond, both 
in California, respec-
tively.  Bonhomme’s 
imposing presence 
on the court and his 
amazing talent both 
offensively and de-
fensively, earned him 
Rookie of the Year honours in the Canada 
West division during the 2011-2012 sea-
son.

Having strong attachments to Champ 
as his mentor, Ilarion remembers quite 
succinctly the day the former Chancellor 
passed away.  The following day, despite 
fighting back tears, Ilarion went to the gym 
and encouraged the guys on the practice 

floor.  He knew that despite the emotional 
turmoil he was going through, he had to be 
there for the team.  According to him, that 
was one of the toughest and most coura-
geous things he has done in his career.

Now on his third year majoring in Po-
litical Science and a minor in Sociology, 
he has a year or two before he earns his 
Bachelor of Arts degree.

Among his many activities, Bonhom-
me continuously inspire his teammates 

and helps out as much 
as he can in coaching 
local kids, particularly 
the women’s basketball 
team at Crocus Plains 
High School.  He also rep-
resents the Arts Depart-
ment of the University on 
the Brandon University 
Students’ Union.

Jordan Reaves, on 
the other hand, is the 
6’5”, 215-lb. behemoth 
who hails from Winnipeg, 
Manitoba.  He loves play-
ing Call of Duty, he says, 
that quintessential video 
game.  Nicknamed Pretty 
Boy, he was recruited by 
Keith Vassell before his 
March 26, 2010 resig-
nation as Bobcat coach.  
Vassell saw Jordan’s tal-
ents on display while play-

ing for St. John’s-Ravenscourt School in 
Winnipeg when he was 19.  He is now 23 
years old.  

Over the past year, he has led the 
team in both scoring and rebounding.  He 
also set a record for the most rebounds in 
a game.  Currently on his last year at BU, 
he is finishing his degree in Computer Sci-
ence with a minor in Math.

All his accolades have not gone to his 

head, though.  In fact, he 
has a particular holiday 
tradition of gifting cash 
to homeless persons on 
Christmas day.  He is a 
beast on the court but 
a gentle, generous spirit 
off it.  What impresses 
people about him the 
most is his very polite 
and kind demeanour.

One more thing peo-
ple do not know about 
these two is that aside 
from their athletic and 
academic prowess, they 
also have artistic abili-
ties.  Jordan, for one, is 
a suave dancer and an 
incredibly good singer: 
despite his big, mus-
cular frame, his sleek 
moves are reminiscent 
of Michael Jackson’s. Ilarion is also a gift-
ed singer with a soothing voice and a rich 
timbre, capable of belting out tunes in the 
genre of Usher or even Mariah Carey.  He 
has the gift of a wide vocal range. 

Back on the court, though, when 
asked about some of their most memo-
rable games, Ilarion thinks of a game 
during his first year as a Bobcat with the 
clock winding down.  He was carrying the 
ball and in the dying seconds of the game, 
he buried a big three-pointer, the game 
winner, in front of a fully-packed gym of 
frenzied fans.  He remembered trying to 
appear cool and normal but deep down 
inside, he was just euphoric.  

Jordan, for his part, could never for-
get a massive alley-oop dunk in his first 
game as a freshman at the University with 
the Bobcats.  That slam dunk reverber-
ated throughout Brandon and made front 
pages.  He remembers how ecstatic he 

was seeing his face splashed on the front 
page of leading newspapers at the very 
start of his young career.

Looking forward, Jordan hopes to 
bring his talent overseas and play profes-
sional basketball.  “Just the chance to 
keep playing basketball would be amaz-
ing,” he adds.  He is also interested in IT 
work like programming or software devel-
opment.  

Ilarion also shares in Jordan’s feel-
ings.  He plans to play basketball as long 
as he can. Furthermore, having worked 
substantially with kids, he dreams of start-
ing a business so that he can help under-
privileged kids go to university or college.  

In parting, they remind their peers to 
never give up and to work hard.  “Trust 
yourself especially when there are a lot 
of people doubting you.  If you believe in 
yourself, that is all that matters,” they in-
sist. §
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Profiling the Bobcats
Ilarion Bonhomme and Jordan Reaves: arms of steel, hearts of gold

Ilarion Bonhomme, 

Jordan Reaves.

rolanD liWanag

The biological society here at BU 

is one year old, turning twenty.  The club 
registered itself this year under a new 
name, merging two existing clubs: the 
Botany Club and the Zoological Society.  

These clubs had been separate for 
six years, even after the Botany and Zoo-
logical streams of the Biology Department 
merged. Alas, in recent years the Botany 
Club began to fall by the wayside, and the 
Brandon University Zoological Society was 
left to represent the whole biology depart-
ment.   For this reason, during their first 
general meeting this year, the club decid-
ed to change their name to the Biological 
Society on Campus in order to be more 
representative of the whole department.  

The club has had a very successful 

run so far.  They had a student-staff mixer 
last September where the students and 
faculty members from all the science de-
partments met in the Elephant Room to 
have some drinks and get acquainted.  It 
was an excellent time for the freshmen to 
be introduced to the professors and fac-
ulty members of the physics, chemistry, 
psychology and geology departments.  

The most significant event by far, how-
ever, was Chemology, the social event or-
ganized in tandem with the Brandon Uni-
versity Chemistry Club.  The social’s name, 
if you’re not the wordplay type, comes from 
a portmanteau of “chemistry” and “biolo-
gy” – the Oxford English Dictionary word of 
2014, perhaps?  Interestingly enough, the 
buzz about the new word and the social 
event that went with it generated a good 
turnout. — continued on page 7

The Biological Society on Campus
Making science fun, one social at a time

rolanD liWanag

Club president Popi Vasilarakis.  Photo credit Roland Liwanag.



pay an equal share of their pension con-
tributions.

“Banked sick days, voluntary sever-
ance and pensions fully funded by em-
ployers are relics of another generation 
– another century – one that is out of step 
with the times we live in today,” Clement 
wrote.

Despite the changes, government 
workers continue to enjoy competitive 
benefits and wages. “Government wages 
and benefits in the public sector are still 
better than those in the private sector,” 
said Grenier. “Some estimates say about 
15 per cent better, because public sector 
workers traditionally have enjoyed job se-
curity and their unions were able to keep 
wages high.”

This may explain why university stu-
dents continue to view public service wag-
es and benefits as an incentive. Myriam, 
who has many friends in the private sec-
tor, said she has it good compared to her 
friends. “I’m not working as many hours 
as I would be in the private sector, so I can 
enjoy my life,” she said.

Maxine Quenneville, a student at the 
U of O, has worked jobs in both the public 
and private sectors in various placements 
during her co-op program. From what she 
has seen, she too believes civil servants 
continue to have it good.

“People in the public service definitely 
get a lot of benefits, and their retirement 
plans are pretty good,” said Quenneville. 
“The fact that they even get a retirement 
plan is nice, whereas with a lot of private 
companies you don’t. I think government 
benefits cover pretty much everything you 
would ever need.”

It seems, then, that government work-
ers continue to be well taken care of, even 
with the government’s recent efforts to 
modernize the institution.

The new workforce 
Benefits aren’t always everything, 

though. Many young workers expect to get 
more out of work than a nice paycheque 
and a pension plan.

Lauren Friese and Cassandra Jowett 
from TalentEgg, an online career resource 
for students and recent graduates, ar-
gue that millennials, those born between 
1980 and 2000, have different expecta-
tions when it comes to work. They say our 
expectations have changed our working 
habits, which in turn have earned us a 
bad reputation.

“After just a few years in the labour 
market, millennials have earned a reputa-
tion for being lazy, unprofessional, entitled 
‘digital natives’ who expect to start as in-
terns on Monday and be chief executive 
officers by Friday,” they wrote in the Globe 
and Mail.

But they contend that we aren’t as 
horrible as the baby boomers make us 
out to be. We’ve simply grown up in a dif-

ferent world, where smartphones, laptops 
and tablets have enabled us to always be 
on call.

“Millennials won’t be satisfied to just 
punch in and sit at a desk from nine to 
five, Monday to Friday,” they wrote. “That’s 
so 20th century.”

Since work is occupying a larger part 
of our lives, more students are now look-
ing to pursue jobs that are meaningful 
and fulfilling. These individuals want to 
dedicate their lives to their jobs, as long 
as they love them and feel they’re making 
a real difference.

Results from a study published in 
Forbes Magazine found that 72 per cent 
of students consider having a job where 
they have an impact to be important or es-
sential to their happiness. In comparison, 
only 52 per cent of workers felt this way.

This desire to do meaningful work 
may be discouraging students from apply-
ing to the public service, Jacquelyn Folville 
explained, because many people feel gov-
ernment workers are insignificant in rela-
tion to the overall size of government.

Folville, who studied at the U of O and 
now works for the Department of National 
Defence, said she had this conception of 
government while she was in university. 
“I think my perception before I started 
working for the government was like most 
people’s. You’re sort of this cog in the ma-
chine,” she said. “Which is true to some 
extent, but once you start working here 
and you get to know the people, it’s just 
like working in any other office setting.”

Our desire to make an impact through 
our work, to avoid being a “cog in the ma-
chine,” means we’re looking to be fully en-
gaged in our jobs. One of the best ways to 
achieve this is by working in a field we’re 
passionate about. According to Quennev-
ille, this can be tough to find in a govern-
ment position.

“The topics can often be a little bor-
ing,” she said. “I’ve worked in pensions, 
which is not that exciting for a marketing 
student. It was a really good job, but even 
some of my more fun tasks dealt with 
pensions, which can make it difficult to 
get engaged.”

For this reason, appealing to millen-
nials may become more difficult for the 
public service in the future, since stu-
dents hoping to be passionate about their 
work may find it hard to feel this way about 
many federal departments and agencies.

However, the problem may only be 
one of perception. In reality, not all gov-
ernment jobs are boring. During her stud-
ies, Folville worked as a co-op student with 
Army News, which produced video news 
segments on the Canadian Army. This led 
her to another placement within National 
Defence, where she worked as a reporter 
for the military newspaper the Guard of 
Honour. She believes her experiences at-

test to the fact that government does offer 
some interesting opportunities.

“Working for Army News was entirely 
different than doing a newsletter or tak-
ing meeting notes,” she said. “It gave 
me the opportunity to see that there are 
some jobs within the government that can 
be more creative and fun. It just depends 
on which section or team you’re working 
with.”

Aileen Simon, a fourth-year political 
science student at the U of O, said de-
spite never having personally worked as a 
federal civil servant, she thinks that gov-
ernment jobs can offer excitement and 
stability.

“Ideally, I think someone would look 
for the best of both worlds and I don’t 
think these ideas are mutually exclusive,” 
she said. “I feel like government jobs can 
provide that security but also allow for op-
portunity, versatility and excitement, de-
pending on the sector.”

Simon also believes the long-term pay-
off of having worked for the government is 
important to consider. “Although the jobs 
given to younger workers can sometimes 
not be as entertaining or stimulating, 
truthfully, they look good on a résumé and 
that’s something that’s important to most 
young workers,” she said.

Getting in and staying in 
When it comes to finding work, the 

public sector is no different than the rest 
of the labour market. With the recent eco-
nomic downturn and the federal govern-
ment trying to balance the books, thou-
sands of jobs have been cut in an attempt 
to make the public service more efficient 
and less expensive.

According to the Clerk of the Privy 
Council’s website, in 2012 the federal 
public service dropped to roughly 262,900 
employees from 278,000. This has made 
it more difficult to land a full-time job with 
the government.

What’s more, the same website indi-
cates the percentage of student employ-
ment, which includes students enrolled in 
programs like co-op and the Federal Stu-
dent Work Experience Program, has been 
significantly reduced — to 1.6% in 2012 
from 4.7% in 2009.

But not all hope is lost for students 
serious about getting in. Public servants 
in the National Capital Region represent 
41% of all federal government workers.

University co-op and internship pro-
grams continue to be good ways of getting 
a foot in the door, according to students 
who have been involved in the programs.

Quenneville believes she has made a 
number of promising connections through 
her co-op placements, and both Nicole 
and Folville once worked as students 
in the departments where they have ac-
quired permanent positions.

“Once I was done my co-op, they kept 

me on part-time during school, and then 
they saw the need for an extra person,” 
said Folville. “In that sense, it worked 
out well. They had seen me work, liked 
what I brought to the table and liked what 
I did, so I was able to get in that way.”

Folville nevertheless had to work con-
tract to contract for nearly a year before 
finding a permanent job with her team, 
which meant she was often left uncer-
tain whether she would have a job a few 
months down the road.

“In the long run, government will 
continue to be a good prospect for uni-
versity graduates,” said Grenier. “In the 
mid 1990s, there were similar cuts in the 
government. Things came back to normal 
a few years later.”

On another positive note, graduates 
who successfully infiltrate the public ser-
vice have a good chance of staying there 
for many years. For a number of different 
reasons, many even spend their entire 
careers with the service, especially since 
employee turnover is practically nonexis-
tent.

“Once you’re in, you’re set. They don’t 
really fire people,” said Quenneville.

In the National Post, Clement wrote 
that the government often looks the other 
way when dealing with under-performers. 
The dismissal rate in the public service is 
0.06 per cent, whereas it can range from 
five to 10 per cent in the private sector.

“More people died while on the fed-
eral payroll last year than were let go,” 
wrote Clement.

But workers aren’t only sticking 
around because the government refuses 
to exercise its right to fire its worst em-
ployees. Workers often have the option 
to move from department to department 
whenever job opportunities arise. Many 
jobs are posted internally within the gov-
ernment for that reason.

“Once I passed the contract phase 
and there was no more fixed end date, if I 
wanted to work here for the next 40 years, 
I could,” said Folville. “I could stay and 
move around and do other jobs within the 
government.”

Federal employees are also generally 
satisfied with their jobs. In the 2011 Pub-
lic Service Employee Survey, which pro-
vided public servants an opportunity to 
express their views on various aspects 
of their work and work environment, 82% 
indicated that overall, they liked their job 
and found satisfaction in their work.

Whether we, as future employees, will 
continue to be as satisfied in public ser-
vice jobs is another question. But those 
who are willing to face a rapidly changing 
work environment and to sacrifice some 
excitement for stability might just be sur-
prised at how fulfilling a job in the govern-
ment can be—if they can get in. §
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Working for the Country
Continued from fourth page
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The hawkweed  Literary Forum pre-

sented Eyes in the Dark on Friday, De-
cember 6th, at the Glen P. Sutherland 
Art Gallery on campus. Students of Dale 
Lakevold, Di Brandt, and Katie Solbeck’s 
Creative Writing classes presented poetry 
readings as well as a few poetry videos. 
One student also read a short story. Free 
beverages and food were available. 

The seats were nearly filled between 
the presenters, their family and friends, 
professors, and other supporters and liter-
ary admirers. The poetry readings covered 
a wide range of topics, with poems explor-
ing nature, astronomy, love, life questions, 
and struggles. The single short story read 
was a touching story about the loss of a 
loved one, addressing each family mem-

ber’s personal struggle to move on. 
Next, poetry videos were showed, 

most of which were filmed in Brandon. 
Each student recorded their poems and 
added a visual presentation. Some vid-
eos were dark and others were quite in-
nocent. A three-part video by one student 
described the struggles with alcoholism 
and mental health problems. Another stu-
dent shared a video about the Assiniboine 
River and one about her hometown, as 
well as one about the life of a poet. Each 
video displayed a direct message which 
paired with its companion poems. 

Another similar event is hoped to be 
planned for this semester. If you are in a 
creative writing class or have something 
to share, encourage the faculty to put 
on this event again and you could share 
some of your work! §

Eyes in the Dark
Poetry and lit from BU’s finest

shelBy steele
mathematics. Also, I see students who 
are really good or really underprepared; 
the middle range seems to get thinner 
and thinner.”

While Brandon University does have a 
Math Skills Centre, many students do not 
seek assistance until the last minute. Di 
Muro has seen a slight decrease in indi-
vidual assistance, but has seen a signifi-
cant increase in students seeking group 
assistance. She also notes that group 
reviews associated with first-year math 
courses are well attended and received. 

Williams acknowledged that there has 
been a trend in recent years to de-empha-
sise basic skills in high school and overly 
rely on calculators. He suggests that high 
school students revisit basic topics, such 
as factors, fractions, trigonometry, and 
simple graphing every year. 

Di Muro attributes the low levels of 
preparation to the education students 
receive in elementary and middle school. 
She recommends that the ways in which 
teachers are trained needs to be reviewed, 
as well as the entrance requirements for 
the study of education. Di Muro suggests 
that mathematical concepts and termi-
nology need to be introduced at an earlier 
stage of education.  

“Many students lack the study skills 
and the understanding of basic proce-
dures such as order of operations, equa-
tion solving and so on,” said Di Muro. “We 
need to go back to the basics in grade 
school, and to emulate the curriculum of 
the countries that are high achievers in 
mathematical proficiency.”

Williams stated that the number of 
students majoring in mathematics at 

Brandon University has held steady at ap-
proximately thirty over the last few years, 
while the number of students minoring in 
mathematics has grown annually over the 
last few years and is currently 77. 

The majority of students enrolled 
in Brandon University are female, but Di 
Muro states that while this may be repre-
sentative in first-year math courses, the 
ratio is not constant in upper-years math 
courses and students majoring in math-
ematics, where the majority are male. Of 
the students tested in the OECD assess-
ment, female students generally scored 
lower than their male counterparts did.

In the other areas of the OECD testing, 
reading and science, Canadian students 
averaged higher, but Manitoban students 
scored well below the Canadian average. 
Canada had an average score of 523 in 
reading testing in 2012, which was well 
above the OECD average of 496. Mani-
toba did not perform well in either testing 
category. Manitoba had an average read-
ing score of 495, which was well below 
the Canadian average and slightly be-
low the OECD average. Manitoba ranked 
ninth in Canada – only behind Prince Ed-
ward Island, which had an average score 
of 490. 

Canada also outscored the OECD av-
erage of 501 in science testing, with an 
average score of 525 in 2012. Manitoba 
also ranked ninth in this testing category, 
as Manitoban students scored only slight-
ly higher than the OECD average with a 
score of 503. Prince Edward Island had 
the lowest science score among all Cana-
dian provinces, with a score of 490. §

Cdn students suffering in math
Continued from third page

Duck dynasty is a show on A&E that 

depicts the lives of a family from Louisi-
ana.  In many ways, it epitomizes stereo-
types about the deep south, including 
many of the negative stereotypes.

Recently, Duck Dynasty has become 
even more talked-about (and polarizing) 
than before, after comments made by 
family patriarch Phil Robertson in an in-
terview with the magazine GQ.  In the in-
terview, Robertson made comments that 
many allege were racist and homophobic.  

My purpose here is not to address the con-
tent of his comments, but to discuss the 
outrage sparked not by his comments but 
by A&E’s decision to remove Phil from the 
taping of the show.  Many conservatives 
have been buzzing about the idea that, 
in some way, his being banned from the 
show is limiting his freedom of speech.

That comparison is where I take is-
sue.  A&E is a business.  They produce 
and broadcast television shows in order 
to make a profit.  They made a decision to 
remove someone from a show after they 
spoke publicly about very polarizing views 

based on their personal beliefs.  A&E 
believed that these views might alienate 
some of their viewers, so they took steps 
to correct the action.  It is simple.  One is 
free to state their personal views on their 
personal time without fear of the govern-
ment tossing them in the clink: this is free 
speech.  But when it comes to private 
businesses, expressing those beliefs can 
alienate coworkers and customers, not to 
mention potentially violating human rights 
codes. 

For me, the distinction between free 
speech and business is very clear in this 

situation.  Phil Robertson represents 
hard right conservatism, and many have 
come out to support him.  Many others 
are greatly offended by his comments.  
Either way, he is free to make his com-
ments, but really does not have a leg to 
stand on when discussing whether his 
free speech is limited due to his removal 
from the show – he is free to discuss his 
views in many other places.  Regardless, 
Phil’s suspension from the show has 
since been reversed, and he will be free 
to join the rest of his family in their tele-
vised escapades. §

Free Speech and Private Broadcasting Networks
Everybody take a deep breath now...

carissa taylor, senior reporter

Not willing to sit on their laurels, the 
Biological Society also organized a gradu-
ate seminar session, detailing what grad-
uate studies entail.  The speakers were 
Dr. Bernadette F. Ardelli (Ph.D., M.Sc., 
B.Sc.), an Associate Professor from the 
Department of Biology, Dr. Tyler Foster 
(Ph.D, M.Sc, B.Sc. Honors), an Assistant 
Professor from the Department of Physics 
& Astronomy and Dr. Adrian Weber of the 
Department of Chemistry.  Each of them 
recounted their experiences and what it 
cost them, both financially and otherwise, 
from the time they applied for grad school 
to their experiences during their studies 
and beyond.

At the beginning of next year, the club 
intends to start a career seminar series.  
Roughly twice a month, professionals from 
different occupations within the science 
stream will talk about their careers includ-
ing the challenges within particular jobs 
and the skills required to be successful in 
each of the different career options.

Subsequent events include the “Dar-
win Days” on February to celebrate the 
birthday of Charles Darwin.  February 

14th will see the club running a bake sale 
and having a fossil display.  This is one of 
the fundraising campaigns of the club in 
preparation for their last project for the 
school year: an expedition to the Yellow-
stone National Park in Montana.  

The club’s faculty advisor is Dr. Pat-
rick Jackson.  Assisting president Popi 
Vasilarakis in the executive council are 
Cael Enns as vice president and Brennan 
Carels as treasurer.  Kendra Elliott takes 
on the responsibilities of secretary, and 
Social Directors include Scott Matheson 
and Greg Gaboury.

All biology students taking at least 
one biology class can join the fun and the 
thrill, all the 
while having 
their intellect 
s t i m u l a te d 
and their 
sense of ad-
venture and 
d i s c o v e r y 
satisfied. §

The Biological Society on Campus
Continued from fifth page

A snapshot of a monthly Biological Society meeting.  Photo credit Roland Liwanag.



Ask Miss Q 
Q:

Dear Miss Q,

How do I get motivated for second term?

Sincerely,
Want to be Done

A:

Dear Want to be Done,

Halfway through is a hard place; you feel 
like you’ve still got so far left. Take heart!

Here are some tips: schedule yourself 
some downtime over the next couple 
months. Maybe save up and go some-
where over a long weekend, or on reading 
week. Also, toss some new things into 
your daily or weekly routine: maybe try 
Indian food on Fridays instead of Chinese, 
or go see an action flick instead of a 
rom-com.  Little things like that can bring 
some spice to life, and make the daily 
grind seem less dull by comparison. 

Finally, look for good things about your 
classes. Focusing on the good parts of life 
is usually a great motivator!

My best,
Miss Q

Do you have a question for Miss Q? Email 
it to us at missq@thequill.ca.
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Quill Classifieds  Need a new desk? Of course you do!
Pick up a gently-used desk from The Quill offices 
for only $20 each!  You move them, though.  
We might help if you smile. 

We want you!
If you like to write, take pictures, or draw things, 
you should work for The Quill!  Email us at eic@thequill.ca!

 
Do you have something to sell? Are you a student?

Then The Quill has a solution for you!
Classified ads are free for students up to 30 words!  (Textbook ads can be longer.)


