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Snow removal in canada is an 

eternal war fought between the motivated 
forces of people and the chill and bitter 
cold of winter. Every time it snows more 
than a few centimeters, it takes the city 
several days at least to push through the 
drifts and ice to clear streets and side-
walks. 

That first few days is where you see 
more than the usual number of car acci-
dents, people falling, and snowshoes. The 
snow on the ice causes more falls and 
slips than anything else, but do not worry, 
several days after the first snow clearing 
efforts the city will probably sand or salt 
the streets to combat this. 

This system is represented perfectly 
in our own small university community. 
For nearly two weeks after a bad snowfall, 
BU’s campus is swamped with stories of 
people trudging through a drift or slip-
ping down the steps outside of Clark Hall. 

This has happened to me a few times, 
marching from the parking lot. A parking 
lot, I might add, that has lost a significant 
amount of real estate due to giant snow 
piles or just having not been cleared yet. 
Even worse than that is the slow creeping 
advance of snow from the curb into the 
street, making for much less parking on 
the street. 

Snow removal is expensive and the 
University does have to focus on the more 
important things, such as our education. 
It would be nice to not have to wear golf 
cleats to school so I can find purchase 
on our sidewalks, though. There must be 
something the school can do to be more 
proactive after a snowfall.  

Until then, tread lightly and look both 
ways on the street. For some reason 
people get a little unobservant and/or 
stupid after a blizzard. That, or they are 
maliciously out to get you.  Hopefully not, 
though. §

Alex MurrAy, AssistAnt editor-in-chief

Do you love the snow? We sure hope so!

A lot of snow.  Photo credit Alex Murray.

Snow, Snow, Look at the Snow

Toronto (cup) — “Rick Nash is get-

ting married at the resort and apparently 
it’s a big deal.”

That was the relatively harmless 
tweet made by Syra Dhaliwal back in July, 
2013, about Canadian hockey player Rick 
Nash. The tweet ultimately led to her ter-
mination at the Rousseau, a JW Marriott 
Resort & Spa in Muskoka.

The former Wilfrid Laurier University 
political science student’s shift began at 
6:30 a.m. By about 2 p.m. she was called 
into her boss’s office. According to her em-
ployers, her earlier tweet was a “massive 
security breach.” Dhaliwal was eventually 
let go. They fired her only two days before 
her three-month probation period ended.

“I had had three days off work prior to 
this particular shift, so I guess I didn’t get 
the memo that we couldn’t post anything 

about it on social media,” says Dhaliwal. 
“I was working that day and on my way to 
work someone told me that (Nash) was 
getting married at the resort, so I tweet-
ed.”

Dhaliwal claims her Twitter account 
was “protected,” but her bosses still man-
aged to find her tweet.

Nowadays, many young adults are 
ruining their reputation and potential em-
ployment opportunities because they fail 
to maintain a professional identity online. 
Perhaps deep in your Facebook history 
there’s a picture of you dancing on table-
tops, or a filthy status update. Either way, 
when an employer doubts that you’re the 
best candidate for a job, you’re out of the 
running.

According to Hamza Khan, Ryerson 
University’s digital community facilitator, 
one in three employers will reject candi-
dates based — continued on page 6

sArAh WArne, the ryersoniAn (ru)

All it Takes is a Single Tweet
The dangers of posting online about your job...



Q: my friends and i went out for a 

ladies’ night to have some fun. I got super 
wasted and woke up beside a strange guy 
in his bed. I think I had sex with him, but 
I don’t really know, and I felt really threat-
ened and uncomfortable. What do I do? 

A: In a situation like this, it is important to 
know a few things.  Take a look at the situa-
tion and get your bearings.  One of the first 
things you will want to do is to get tested 
for STIs.  You may also want to take a preg-
nancy test in the next few weeks, if your pe-
riod is late.  However, you should know that 
some STIs can take three to six months to 
show up on a test.

If you are feeling uncomfortable about 
the situation, you should also know that 
while many people choose to have sex 
when they are intoxicated, problems can 
arise in a situation like this, if you feel you 
were not able to give proper consent.  

Sex without consent from both peo-
ple is considered sexual assault. Consent 
means saying yes to sex. For sex to be le-
gal, two people have to give consent (say 
yes) to sex. The law says that people can-
not legally give this consent if they are in-
toxicated. This situation could be classified 
as a sexual assault, if you feel this way.

If you choose, you can go to the police 
and report this as a sexual assault. The 

person you had this encounter with could 
potentially be charged.  §

Questions about sexuality?  Send them 
to thefactsoflife@serc.mb.ca.
 Information provided by the Sexuality 
Education Resource Centre.  Please visit 
serc.mb.ca to get more information.
 The information provided in this ar-

ticle is not intended as medical advice.  
Should you have any specific medical 
questions, please contact your health 
care provider.

SERC 101 is now online at TheQuill.
ca! If you have questions or comments, 
or want to find an old question, check it 
out!

AMAndA VAn Weert, serc

The Quill is published weekly by The 
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The Quill@quillbu

Fun Ways to Stay Fit
The most popular New Year’s resolution, made easier

Are you trying to stick to your New 

Year’s resolution of exercising and staying 
fit, but can’t find any fun activities to keep 
you coming back for more? Brandon Uni-
versity’s campus recreation program offers 
several activities that are fast-paced as 
well as entertaining. Some of the programs 
offered are:

Boot Camp
Monday and Wednesday 
7:00 – 8:00 am 

Cardio
Monday and Thursday 
5:00 – 6:00 pm

Zumba
Monday and Wednesday 
6:00 – 7:00 pm, 
Saturday 11:15 am – 12:15 pm 
and 12:15 – 1:25 pm

Yoga
Tuesday 12:10 – 12:50 pm 
Wednesday 5:00 – 6:00 pm

Tabata
Saturday 
10:30 – 11:00 am 

Boxing
Monday and Friday 
12:00 – 1:00 pm

Judo
Monday and Wednesday 
6:00 – 10:30 pm 

Fencing
Tuesday and Thursday 
7:00 – 10:30 pm

Boot camp, yoga, boxing, cardio, judo, 
fencing, tabata and Saturday’s Zumba 
classes take place in the Mezzanine hall. 
Monday and Wednesday’s Zumba classes 
take place in the Henry Champ Gym.

I will be joining some of these programs 
and giving reviews in future Quill issues – 
so come join me in these fun exercises and 
keep your resolutions on track! §

shelby steele

SERC 101: Woke Up With a Guy I Don’t Know...
Don’t remember what happened last night?

There’s a new program being offered 

by the Healthy Living Centre. Starting this 
Thursday in the Elephant Room two instruc-
tors, Allison and Chris, will be teaching the 
ancient and sexy art of swing dancing. 

This will be free for students, like most 
of the clubs and intramurals here. Non-stu-

dents need to pay $40 plus GST. If you are 
interested you should register at the front 
desk of the HLC. 

From January to March they will be 
teaching the jive. No previous experience 
with dancing is necessary for this first 
course. It will be helpful for the second, 
however: following the jive, Allison and 
Chris will be teaching the Lindy Hop from 

March to April. This dance is a little more 
advanced and it helps to have Jive al-
ready under your belt. 

Now, if you are looking for a mod-
ern adaptation of this style than maybe 
you should look somewhere else. The 
style they teach is a classic and classy 
approach: one suited to a Big Band Club 
from the 50s — continued on page 3

Alex MurrAy, AssistAnt editor-in-chief

Swing Dancing!
You might want to pick up a swirly skirt and some nice shoes...
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This past fall, several Brandon Uni-

versity Bobcats had their surnames and 
athletic numbers featured on t-shirts that 
resembled their jerseys, which were sold 
as promotional merchandise for a limited 
time. In addition, select players from the 
men’s and women’s basketball and vol-
leyball teams were chosen to have their 
names and likenesses used for retail pur-
poses, although it is currently unclear as 
to whether the players were made aware 
beforehand of the athletic department’s 
intention to do so. 

Brandon University Bobcats’ Sports 
Information and Marketing Officer Matt 

Packwood said that he had not spoken 
directly to all student-athletes featured on 
the jersey-shirts. He stated that the stu-

dents to whom he had spoken are “just as 
proud of the shirts as they are the oppor-
tunity to compete for Brandon University 
and wear the Bobcat logo on the front of 
their uniform.”

The student-athletes featured on the 
jersey-shirts did not receive profits from 
the sale of merchandise. Packwood stat-
ed that the “revenues generated from all 
Bobcat merchandise sales, whether it be 
the Bobcat jersey shirts or any other item, 
[go] back into the athletic department op-
erations budget, meaning it helps cover 
athlete scholarships and team travel 
costs, among other expenses the Bobcat 
teams face.”

Under Canadian Interuniversity Sport 

(CIS) bylaws, athletic scholarships for CIS 
student-athletes are limited to tuition and 
associated fees. Athletic scholarships do 

not cover room, board, and other living 
expenses.  

Michel Belanger, the Manager, Com-
munications & Media Relations for Cana-
dian Interuniversity Sport said that the CIS 
does not currently have a policy or regula-
tion regarding the use of student-athletes’ 
names, uniform numbers, images, or like-
nesses on clothing or merchandise. 

“There could be an issue or implica-
tions from an athletic scholarship per-
spective if the university turned around 
and provided some of the proceeds di-
rectly to the student-athlete; they could do 
it, but it would be subject to AFA (athletic 
financial award) policies,” stated Belanger 
via email. 

“Locally, all Bobcat 
athletes who compete for 
Brandon University sign 
an acknowledgement and 
consent contract at the 
start of each season,” 
said Packwood. “This 
document stipulates the 
league-mandated rules 
including the anti-doping 
policy, athletic financial 
aid, and marketing and 
promotions, among oth-
ers.”

Packwood declined 
to comment as to what 
exactly the marketing and 
promotions portion of the 
contract includes and 
specifies. He also declined 
to comment as to whether 
the contract explicitly ref-
erences the use of names, 
images, likenesses, and 
jersey numbers on promo-
tional posters, schedules, 
game guides, and promo-
tional appearances. Pack-
wood further declined to 
comment on whether the 
contract explicitly men-
tioned or alluded to the 
sale of merchandise fea-
turing their name, image, 

or likeness. 
Although the Brandon University Ath-

letic Department no longer sells the jer-
sey-shirts on campus, various individuals 
interested in this product were directed by 
Packwood to visit www.bobcatsgear.com, 
a website specializing in Bobcats clothing 
and memorabilia. The website did not sell 
any t-shirts with the Bobcat logo, athletic 
numbers, or the surnames of student-
athletes, such as those sold in the fall of 
2013. The website does sell replica adult 
basketball jerseys that are customizable 
and can be made to include the surnames 
and athletic numbers of Bobcat student-
athletes. 

A US-based customer service repre-

sentative for www.bobcatsgear.com initial-
ly stated that the company was unable to 
sell merchandise that featured the names 
and athletic numbers of student-athletes 
due to National Collegiate Athletic Asso-
ciation (NCAA) guidelines. The customer 
service representative could not com-
ment when told that the merchandise was 
for a university athletic department that is 
under the governance of the CIS. 

Though the CIS does not have a spe-
cific policy on the matter of merchandise 
and student-athletes, the NCAA has a 
number of bylaws that deal explicitly with 
this issue. Bylaw 12.5.1.1 (section H), 
which covers institutional, charitable, edu-
cation or non-profit promotions, stipulates 
that “any commercial items with names, 
likenesses or pictures of multiple student-
athletes may be sold only at the member 
institution at which the student-athletes 
are enrolled, the institution’s conference, 
institutionally controlled (owned and op-
erated) outlets or outlets controlled by the 
charitable, educational or non-profit orga-
nization (e.g., location of the charitable 
or educational organization, site of chari-
table event during the event)…”

The bylaw also states that “items that 
include an individual student-athlete’s 
name, picture or likeness (e.g., name on 
jersey, name or likeness on a bobble-head 
doll), other than informational items (e.g., 
media guide, schedule cards, institutional 
publications), may not be sold…”

Even though the NCAA and the CIS 
are organizations fulfilling similar func-
tions in inter-university athletics, their pro-
cedures and bylaws differ greatly. This is 
most likely due to the significantly greater 
amount of member universities and col-
leges in the NCAA compared to the CIS, 
as well as the sizeable television and ad-
vertising contracts for the NCAA and its 
member schools. §

KAtie driedger, senior reporter

Bobcats Merchandise Questions
Can we put student-athletes’ names and numbers on jerseys?

than, say, The Roadhouse here in 
Brandon.

The organizers suggest that you sign 
up for the whole course and attend ev-
ery class. Drop-ins are possible for the 
first few classes. After that, the practical 
knowledge you have earned is invaluable 
and cannot be picked up in a single day. 
So… attend and keep attending.

If you have a partner you want to sign 
up with, that is great. But, if you do not 
have one, it does not preclude you from 
joining. Wear loose fitting clothes for all 
of the moving around you will be doing. 
Also, it goes without saying that there will 
be primarily women signing up for this, so 
men are particularly encouraged to think 
about joining. §

Swing Dancing!
Continued from second page

The jersey-shirts in question.  Photo courtesy the BU Bobcats Twitter account. Want to

comment?
make your

voice heard

at

theQuill.ca!
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Profile: Dr. Corinne Mason
Taking a look at interdisciplinary studies

Dr. corinne mason is an Assistant 

Professor who is jointly appointed to the 
Department of Sociology and the Gender 
and Women’s Studies Program.  Dr. Ma-
son joined Brandon University in the fall of 
2013, accepting a tenure-track position.

The Quill: Can you tell me about your aca-
demic background?
Dr. Corinne Mason: I received my Bach-
elor of Arts degree in Global Development 
Studies from Queen’s University.  After 
that, I did my Master’s at the University of 
Toronto at the Women and Gender Stud-
ies Institute.  From there, I went to the 
University of Ottawa and received my PhD 
at the Institute of Women’s Studies.  I of-
ficially became a doctor in October 2013.  

TQ: Did you always want to go into aca-
demia? 
CM: Truthfully, I had no idea what aca-
demia was.  When I was finishing my de-
gree at Queen’s, a bunch of my friends 
were applying to grad school.  I didn’t 
know what it was, I had no idea what grad 
school was, but I knew I was just as smart 
as them. I wanted to find out what they 
were up to. Thankfully, I had a really won-
derful mentor at Queen’s who took me 
into his office and asked if I was applying 
to grad school.  I said “yes, I’ve heard a lot 
about this grad school, I don’t know what 
it is” and he said “you’re going to grad 
school, we are going to find you a way to 
go to grad school”.  He found me a pro-
gram with full funding, helped me apply, 
and from then on, I was addicted to it.  

TQ: What drew you to interdisciplinary 
studies?
CM: I think global development studies 
led me to interdisciplinary thinking.  Glob-
al development studies comes out of so-
ciology, but asks a variety of interdisciplin-
ary questions.  Development studies led 
me to think about gender.  It also made 
me think about race, about racial politics 
across borders, and a lot about the racial 
politics around foreign aid and the history 
of development as an extension of colo-
nialism and as a new imperialism.  As I 
was thinking about both gender and race, 
it made sense for me to seek out an in-
terdisciplinary program where I could ask 
those kinds of questions about race and 
gender, and later class and sexuality, and 
now disability in my research.

TQ: So what kind of research do you do?
CM: I am a transnational critical race 
feminist. I am grounded in critical race 
feminism, and I also ask questions about 
‘the global’ or the ‘transnational’.  Most 
of my research thus far has focused on 

development discourses, on interna-

tional development, policies, programs, 
and campaigns, and I’ve focused mostly 
on representations of violence against 
women.  Now I’m moving more towards 
questions of reproductive justice in the 
development context and also thinking 
about queer theory and its relationship to 
development studies.  

TQ: What do you think the difference is be-
tween academics who went to school 20 
years ago compared to academics now?
CM: I think that now the expectation is 
to get a master’s degree, where before, 
when I graduated high school, the expec-
tation was that if I wanted a job, I’d have 
to have an undergrad degree to do it.  Now 
there’s an expectation that to get a cer-
tain level of job, or to enter the workforce 
at a certain level of pay or rank, you need 
a master’s degree.  

I think that makes graduate experi-
ences quite different.  There are larger 
amounts of people enrolling in master’s 
programs than there ever were before.  A 
lot of folks who are going into master’s 
programs are not necessarily looking for 
a career in the academy.  People who are 
going into PhD programs are also not nec-
essarily looking for jobs in the academy 
because they are few and far between 
both in Canada and the US.  It’s a highly 
competitive space, and because of the 
kinds of changes we’re seeing at the uni-
versity level with the freezes we are seeing 
in hiring tenure-track positions and relying 
more on precarious contract instruction, 
there just aren’t the same kinds of jobs 
out there.  

So people are thinking about grad 
school quite differently than they were 
thinking about it before. People are ob-
taining graduate education and taking 
it outside of the academy and moving it 
into other areas such as working in gov-
ernment, consulting work, or community 
work.  My guess is that 20 years ago, 
when people went to graduate school, es-
pecially at the PhD level, it was to become 
a professor.  Because there are fewer jobs, 
people are imagining different ways to be 
an intellectual outside of the academy.

TQ: How do you think Brandon University 
compares to other universities that you’ve 
studied at?
CM: The thing that I noticed most about 
Brandon when I came here, and how dif-
ferent it is from my own experiences of un-
dergrad and my experiences of teaching 
undergraduate classes at the University of 
Ottawa, is the connections that I have with 
my students.  Because it is so small and 
because classes are so small, the ways in 
which you get to know students both on a 
personal level and on a mentorship level 
is unparallel to anywhere else I’ve ever 
been.  During my undergraduate experi-

ence, I was lucky enough to have 
someone who chose to mentor me, who 
called me out, who saw potential in me, 
and was able to develop that at Queen’s.  
That’s not always the case in these larger 
spaces. 

At the University of Ottawa, a little bit 
smaller, I was mentored really really well, 
but that’s not always the case, and is rare-
ly the case at these larger places.  At BU, 
you get that at the undergraduate level.  
You get that in the first year.  I know all of 
my students’ names, I see them around 
town, I build different relationships with 
them.  I think that’s really beneficial for 
me as a teacher to know more about my 
students, to know what they need from 
me, and to know how to best do my job.  
I think that allows students to approach 
me, which will only enhance their experi-
ence.  I’ve never seen that anywhere else, 
the way it is here.  

TQ: What courses do you teach?
CM: I teach the intro classes for Gender 
and Women’s Studies, I teach a reproduc-
tive justice class, the sociology of devel-
opment and globalization, and consumer 
culture.  

TQ: Reproductive Justice is a new class 
this term.  What made you interested in 
teaching it?
CM: The idea of the reproductive justice 
class was to fill a gap in both Gender and 
Women’s Studies and Sociology in that no 

course was specifically focused on what is 
probably our most gendered experience, 
for men, women and people of all gen-
ders.  I’m working on a new project on 
reproductive justice and I really wanted 
to think through the concept of repro-
ductive justice in the classroom, and 
I wanted to provide an opportunity for 
students to have a conversation around 
reproduction that I think would be really 
connected to their lives.  

The course is focused on the ways 
in which reproduction is imagined – in 
the public realm, in pop culture, in news 
media, in alternative and social medias 
– the conversations that are happening 
about reproductive justice right now.  
The class looks at everything from Dirty 
Dancing to Baby Mama to MTV’s Six-
teen and Pregnant and Teen Mom.  We 
also look at these real, intense debates 
we are having in the US and Canada 
around abortion access, rights, choice, 
and justice for all kinds of reproducing 
folks.  It’s a really complicated and in-
teresting class.  It’s couched in critical 
race theory.  It’s exciting because I’m 
giving students a foundation in critical 
race feminist and sociological theory, 
and an opportunity to apply it to ques-
tions of reproduction. §

Is there a member of faculty or 
staff you’d like us to interview?  Com-
ment on this article at TheQuill.ca and 
let us know!

ben horne

Dr. Corinne Mason.  Photo credit Carissa Taylor.



Two proud members of the wom-

en’s Bobcats basketball team are Stepha-
nie Haynes, born and raised in Winnipeg, 
and Cassie Cooke, who hails from West-
minster, Maryland.

Stephanie has been living here for 
three years now, since she came to Bran-
don University in her second year of uni-
versity because of her love of basketball.  
She vividly recalls that day, during her first 
year at the University of Manitoba, when 
she got a call from BU who asked her to try 
out for the team.  Personally, she already 
liked the town, so she thought she might 
as well give it a shot.  But then she came 
to love it and that was when she decided 
to stay.

Stephanie’s family is athletic.  Her 
sister is on the college soccer team in 
Winnipeg and her brother is a member of 
the track team at the U of M.  Likewise, 
her dad is a sports buff, and used to be a 
track runner.

Basketball is not Stephanie’s only tal-
ent. She is into a lot of sports like soccer 
and rugby.  In fact, she initially fancied 
playing for the college soccer team just 
like her sister, but there was something 
about Brandon that really attracted her – 
plus she has loved basketball her whole 
life.  Her decision to pursue basketball is 

one she does not regret.
Apart from basketball, she is also very 

much into her studies.  She wisely under-
stands that she only has a rather limited 
time with respect to her basketball career.  
She is currently focused on her Biology de-
gree, with a minor in chemistry, where she 
is determined to graduate from this year.  
She is definitely a science enthusiast, as 
she intends to take a post-graduate de-
gree right after graduation, preferably in 
Pathology.  She is keen on pursuing it at 
BU, if the courses were available here.  
She also keeps an eye on her other op-
tions, though, like Queens University, UBC, 
or the University of Alberta.  For one, she 
has heard that Queens has a very good 
program in Pathology.  She might even be 
encouraged to try out for their rugby team 
if she were admitted.  When asked why 
rugby, she says that she is simply open to 
doing new things.

Something many people may not know 
about Stephanie is that she actually has a 
black belt in taekwondo – which she re-
ceived at age twelve!  She started getting 
involved with martial arts when she was 
eight or nine years old, and in three years’ 
time, she earned her black belt. Once she 
is done with basketball, she intends to go 
back to being active in taekwondo.

When asked about a memorable in-
cident in her life, she confided about a 

game last year 
against the Uni-
versity of Mani-
toba. It was their 
first game against 
her former team.  
It was a neck-and-
neck game and 
their opponents 
had the ball.  She 
knew they either 
had to score or 
at least stop U of 
M’s momentum. 
All of a sudden, 
she was able to 
steal the ball and 
then went straight 
for the open lay-
up for the game 
winner… Unfor-
tunately, she 
missed – and 
even in overtime, 
they eventually 
lost by two points.  
Boy, she couldn’t 
forget that miss.  
It was a very ex-
citing game and 
she remembers it 
all.  She knew she 
could have made 
that shot but 
things just did not 

turn the way she would have wanted it.
She also remembered the first time 

she moved away from home to play bas-
ketball here with the Bobcats.  Prior to 
that, she had lived in her parents’ home in 
Winnipeg her whole life, so this was quite 
a big step for her.  Moreover, during the 
first day of her tryout with the Cats, she 
felt all the jitters because she hadn’t really 
played for over a year.  She was afraid that 
they are all going to think that she was ter-
rible at basketball.  “But they were all [wel-
coming] here, so my fears were actually 
unfounded,” she said.  “Anybody who is 
thinking of playing for the Bobcats would 
really be thrilled to be one.  Brandon is a 
great place and the University has a great 
program.  I love the experience and the 
travelling, most especially.”

eyond the basketball experience, 
what she really is grateful for are the life 
lessons she has learned playing here.  “If 
I was able to make it here, it only means 
that anything is possible. Anybody can re-
ally do it.  And it is a lot of fun,” she ex-
claims.

Cassie Cooke, on the other hand, was 
recruited from Winters Mill High School 
in Maryland, through a common acquain-
tance. 

Cassie recalls falling in love with the 
sport by faithfully watching her dad when-
ever he coached: her dad is a Division III 
coach in the U.S. at McDaniel’s College, 
also in Westminster, Maryland.

She actually grew up playing both soc-
cer and basketball but later on found out 
that she fared better in basketball.  “So I 
simply played where my cards were,” she 
asserts.  

Even if it were not basketball, she 
would still be in involved in any sport of 
some sort.  She particularly enjoys coach-
ing kids and is fond of being around them. 
In fact, she teaches a group of kids in a 
special education program back home.  
The participants are children from around 
her neighborhood, mostly the children of 
her friends. 

She also wants to own her own busi-
ness in the future.  She loves things involv-
ing business, although she is not a busi-
ness student.  She is actually on her third 
year of the Physical Education program, 
but she is very much interested in the sub-
ject of wealth creation.  She has two more 
years before graduation.

One of the most memorable shots 
she remembers taking was during a se-
nior high school game when she was able 
to sink a three-point shot from the almost 
the entire span of the basketball court.  It 
was a lucky shot but it went in.  

After her stint with the Bobcats, Cass-
ie dreams of playing professional basket-
ball overseas. If that does not happen, 
she would be thrilled of finally starting her 
dream of owning a business.  “Whatever 

happens”, she proclaims, “just follow your 
dreams.” §
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Profiling the Bobcats
Stephanie Haynes and Cassie Cooke, two shooting stars of the basketball team

Stephanie Haynes.  Photo credit Stephanie Haynes.

Cassie with the ball.  
Photo credit Matt Packwood/BU Athletics.
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On a lark, I tried out the archery at 

the Healthy Living Centre last week. No 
one died – although I did manage to put a 
hole in a stack of the aerobics equipment, 
and then had to dig the arrow out with my 
knife. The instructor, Megan, laughed at 
my misfortune and gave me a larger bow 
to try. Because if some power is good, 
more is better. Right?

Archery intramurals are held every 
Tuesday and Sunday from 3 pm to 5 pm. 
No equipment is necessary. For a very 
reasonable ten dollars a term, you can 
master a skill that may just land you some 
Hasenpfeffer someday (that’s rabbit stew, 
in case you’re not German). The fee is for 
the equipment to be maintained… or re-
placed, if some idiot puts a hole in some-
thing (ahem). 

You can also bring your own bow and 
arrows, if that is your thing, as long it is 
not a compound bow. Something that big 
is more than capable of blowing an arrow 
right through a target and into the wall. 

Megan, the instructor, has been 
shooting for years and is more than happy 
to help you with your form. Another semi-
professional named Sharon sometimes 
stops in as well to offer tips and show the 
amateurs how it is done. Between the both 
of them, it is very clear how much practice 
counts in a sport like this. Megan’s group-
ings were a lot tighter than mine – and by 
“a lot tighter”, I mean she hit the target 
every time in the same area. Most of mine 
hit the target but were woefully spread 
out. But, they did progressively get better. 

At some point this semester the HLC 
wants to put on an archery tournament 
that will most likely be run by one of our 
own students. Anyone will be able to com-
pete for the title of Badass, or if you are 
riding a horse while shooting, Badass 
Mongol Warlord (mustache not included). 

Every day over at the Healthy Liv-
ing Centre there are activities to interest 
even the most sarcastic introvert. So, get 
over there. Midterm stress is weeks away. 
What else do you have to do? §
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Archery: A Sexier Form of Darts
Wherein Alex steals from the rich and gives to the slightly more rich

Frederiction (cup) — In a confer-

ence on October 30th, university officials, 
counsellors, health-care professionals 
and students met at Mt. St. Vincent Uni-
versity in Halifax to discuss mental health 
on campuses.

“Mental health has become a real 
critical issue on university campuses 
right across the country and certainly that 
holds true for our universities in the Atlan-
tic,” said Peter Halpin, executive director 
of the Association of Atlantic Universities.

The conference discussed ways to 
reduce the stigma surrounding mental 
illness and new models to help treat stu-

dents. One of these new models include 
the Stay Connected Mental Health Proj-
ect in Halifax, a project that recently ex-
panded to include students from the city’s 
universities.

“It’s in its very early days,” said Hal-
pin. “But that’s a program that our univer-
sities are viewing as a potential model for 
other universities for development in their 
home community.”

The project links the community’s 
mental health services, like those at lo-
cal hos to those of the university. It also 
strategizes a way to equip university staff 
and students to identify signs of students 
in distress. This includes possible training 
certification for peer support workers.

“Between six to 10 per cent of stu-

dents report that during the previous year 
that they had serious thoughts of suicide. 
About 45 per cent of those don’t tell any-
body,” said Rice Fuller, of University of 
New Brunswick counseling services.

“Of those that do talk to somebody 
about it, about two thirds of them will talk 
to a peer first. So that right there says ‘ok, 
if they’re talking to a peer first, we need to 
be educating peers about how to respond 
to somebody who is having thoughts of 
suicide.’”

Fuller said Halifax’s “Stay Connected” 
project would be a big help to students 
who have received help from another 
place before coming to university, or vice 
versa.

“[So if] you have somebody who is get-

ting service at one age and that informa-
tion would be quite useful to the people 
treating them at another age, they don’t 
have to reinvent the wheel,” Fuller said.

“I think this is an excellent project in 
terms of trying to make that connection 
and trying to make that transition bet-
ter.”

Halpin said partnership and collabo-
ration is important when making confer-
ences such as the one in October suc-
cessful.

“This past conference we had was 
about sharing best practices among our 
universities. Everyone places a high value 
on that, because we can learn from each 
other,” he said. §

Atlantic Universities look to new model for student mental health
When did suffering become stigmatized?

cherise letson, cup AtlAntic

Alex MurrAy, AssistAnt editor-in-chief

Ottawa (cup) — December 13th, 

2013 was a lucky day for the Green Party. 
MP Bruce Hyer made an announcement 
that he was going Green to his constitu-
ents in the Thunder Bay-Superior North 
riding. A previously independent MP, Hyer 
said he was also approached by the Libar-
als and the NDP — his former party. In a 
speech prepared for the occasion, he said 

those parties were “too hyper-partisan.”
“I can assure you that I will never, ever 

join any party that whips votes on matters 
not about clearly agreed-upon and written 
party platforms or policies,” said Hyer in 
the speech. He left the NDP in 2012 after 
a dispute on voting for the federal long-
gun registry.

Hyer was elected as a member of the 
NDP originally, but says Canada’s largest 
parties are “trapped in old style, 20th cen-

tury politics, with little compromise or co-
operation.” In an interview with the Toron-
to Star, Green Party Leader Elizabeth May 
said she will not ask Hyer to give up any 
of his political ideals, adding she wants to 
have “a large and unruly caucus.”

“I am thrilled to welcome Bruce Hyer 
to the Green Party,” said May in a state-
ment. “I look forward to working with 
Bruce to break through the partisan grid-
lock and work on the issues that matter 

most to Canadians.”
The MPs will reconvene on January 

27th to continue the current session of 
Parliament. §

Greens in Parliament Double in Size
Hang on, think about it...

JAne lytVynenKo, cup ottAWA

Look at all those pretty arrows...  Photo credit Alex Murray.

Work For us! 
email eic@theQuill.ca!
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Last week saw the 76th annual Stu-

dent Journalism Conference (NASH) in 
balmy Edmonton, Alberta. Student jour-
nalists from across Canada, including my-

self from the Quill, flew to Alberta to learn 
how to be better journalists. 

Over the five days of panels, round-
tables, parties, and plenary sessions, 
the unofficial slogan of NASH somehow 
became “don’t be a dick”.  Almost all of 

the keynote speakers mentioned this at 
least once. Whether they were speaking 
about interviews or telling stories from 
their lives, apparently not being a dick 
has pushed them pretty far in the indus-
try. Even when you are being sarcastic or 

critical, never lose sight of that 
line separating cynicism from 
douchebaggery.  

Robyn Doolittle, the jour-
nalist who helped break the 
Rob Ford fiasco, was the lead-
ing speaker the first night. Her 
talk wandered from Toronto-
nian mayoral debacles to work-
ing at a student newspaper, 
which is something everyone 
should try. She presented the 
best parts of student journal-
ism and working for a student 
newspaper: the fact that you 
can get away with pretty much 
anything. For example, using 
the word douchebaggery in an 

article. [Editor’s note: it’s not our favourite 
word, but we’ll let it slide this time…] 

It gives you the opportunity to test the 
security of the Student Union. It means 
we can throw all caution to the wind. So 
consider writing for The Quill. Seriously, 
you get to go to cool conferences and nap 
in your on-campus office. 

NASH was an incredible experience 
filled with motivated, nice-smelling people 
who are always pressing forward towards 
something new and better. In the eve-
nings, there were bar excursions, hotel 
parties and there may have been a cou-
ple random acts of nudity. During the day, 
we did professional things like learning 
how to interview, how to tell stories, and 
how to take professional-looking pictures. 
As long as you could abstain from making 
badly timed caucus jokes, everything was 
fun and interesting. It was everything you 
wanted for a journalism conference and I 
want to go back. §

Reporting from NASH 76
Our esteemed assistant editor went and talked to a bunch of student reporters...

Alex MurrAy, AssistAnt editor-in-chief

Atlantic Universities look to new model for student mental health
on something they find out about them 
online.

“Ninety-three per cent of employers 
in North America looked for candidates 
via social media, or at least scanned 
them once they entered the application 
process,” says Khan.

More than ever, people use social me-
dia on a daily basis. They post everything 
from their political views to pictures of 
themselves out at the club on Friday night 
with a bottle of vodka. You can chat with 
friends, find long lost family members, or 
maybe even find your long lost high school 
crush. This generation of students, how-
ever, doesn’t know where to draw the line 
with what they share on social media out-
lets such as Facebook, Twitter and Insta-
gram.

In an age where everything is digital, 
if you think that when you apply for a job 
your prospective employer isn’t going to 
look you up on the Internet, you’re mis-
taken. They will.

“Personally, I look for pieces of infor-
mation that help me narrow down who 
you are as a person,” Khan says. “It’s very 
much a stalker culture.

“I’ll see what pops up in the first page 
of Google results and if you show up in the 
first page of results, I can tell that you’ve 
got an active digital identity and you’ve 
begun to tell a story about yourself.”

Khan promotes the idea of having a 

“digital identity” and creating a polished 
and professional personal brand.

Digital identity, Khan explains, is the 
accumulation of all the things that you’ve 
done online for however many years 
you’ve been active on social media.

“It’s all begun to comprise a story 
about you,” he says. “And you are, as you 
are in real life, a sum total of your experi-
ences. Digital identity is very much a sum 
total of what’s being said about you on-
line.”

So your digital identity should be en-
gaging and respectable and showcase 
your skills to employers.

Unfortunately, many take this to the 
other extreme and lie about their creden-
tials in hopes that it’s what companies 
want to hear. Others are simply careless 
with what they post online. For instance, 
bad-mouthing your boss or company is an 
easy way to get rejected or fired.

Helping job-seekers backpedal to 
safety before they harm their reputations 
is FireMe!’s job. FireMe! is an app devel-
oped by researchers at the University of 
Hannover in Germany, that automatically 
flags people’s tweets that mention how 
awful their job or boss is. The app then 
sends a reply to notify the user they may 
want to reconsider their tweet. The app 
will also gauge your tweet’s destructive 
power on what is called a FireMeter!

Ricardo Kawase, the founder of 
FireMe!, isn’t 100 per cent sure if the app 
has “actually helped anyone from prevent-
ing work-related troubles,” but he does 
believe it has helped to trigger a surge of 
digital consciousness and responsibility.

“You should be careful of what you 
post,” says Kawase. “Everyone some-
times attends a party, has embarrassing 
moments caught on camera, and so on. 
However, it’s not very hard to control what 
goes publicly online.”

As for whether it’s fair for employers 
to search out their applicants on social 
media, Kawase believes that’s within their 
rights.

“No boss would like to find out that 
one of his employees ‘truly hates his job’ 
or wants to ‘kill him.’ It’s bad for the boss, 
and especially for the company’s image, 
and consequently, its business.”

Still, others would rather not have to 
maintain a professional identity online. 
Mike Gualtieri, a fifth-year marketing stu-
dent at Ryerson University, believes that 
some profiles are personal and shouldn’t 
interfere with his work life.

“What you post on Facebook shouldn’t 
matter,” says Gualtieri. “If you’re a hard 
worker and never bring in personal prob-
lems to work then an employer has no 
right to say anything, or even look at what 
you do.”

Regardless of whether you’re for or 

against employers stalking your personal 
life, it isn’t going to stop. Social media will 
only continue to grow, and become more 
all-encompassing and easy to use.

“In terms of where the future of social 
networking lies, the numbers of usage are 
only going to increase,” says Khan. “We’re 
going to find more and more ways to inte-
grate (social media) into our lives.”

If social media really does continue 
to become a more integrated part of our 
lives, users are going to have to learn to 
be savvy, smart, and utterly, utterly re-
sponsible. It may be a boring way to live 
online, but it’s better than learning it the 
hard way.

“I’ll definitely be more careful now,” 
says Dhaliwal.

“I’m a lot more conscious of how I 
look to a potential employer because a lot 
of companies take it really seriously.” §

Have you had problems with work 
over social media? Share your stories in 
the  comments at TheQuill.ca!

All it Takes is a Tweet
Continued from front page

The magic of NASH.  Photo credit Alex Murray.

tWeet us! @Quillbu

Greens in Parliament Double in Size



Ask Miss Q 
Q:

Dear Miss Q,

A good friend of mine is having a really 
hard time with life, and needs support. 
What can I do to help?

Sincerely,
Wanting to Help

A:

Dear Wanting to Help,

Good for you for wanting to help your 
friend.  Empathy is important!  

The first thing you should do is think 
about some ways your friend might ap-
preciate a hand: maybe they need notes 
from a class, or someone to go with them 
to a doctor’s appointment.  If you are not 
sure, let them know that you would like 
to help however you can, and you are 
available.  Be careful not to put pressure 
on them to find something that they can 
help with, but rather just to let them know 
that you are available and willing to help.  
That in itself will be a good thing for them 
to know.

My best,
Miss Q

Do you have a question for Miss Q? Email 
it to us at missq@thequill.ca.
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Quill Classifieds  Need a new desk? Of course you do!
Pick up a gently-used desk from The Quill offices 
for only $20 each!  You move them, though.  
We might help if you smile. 

We want you!
If you like to write, take pictures, or draw things, 
you should work for The Quill!  Email us at eic@thequill.ca!

 
Do you have something to sell? Are you a student?

Then The Quill has a solution for you!
Classified ads are free for students up to 30 words!  (Textbook ads can be longer.)


