
Following the announcement of 

the 2014 budget, the province has opted 
to eliminate the Council on Post-Second-
ary Education (COPSE) board.

COPSE has acted as an intermedi-
ary between post-secondary institutions 
in Manitoba, including universities and 
colleges, and the provincial government.  
According to their website, “COPSE is the 
provincial government agency respon-
sible for planning and coordinating the 
development of a post-secondary educa-
tion system that promotes excellence and 
accessibility, facilitates the coordination 
and integration of services and facilities, 
and promotes fiscal responsibility and ac-
countability.”  

COPSE has been the board to which 
universities submit proposals for new pro-
grams and funding.  With the introduction 
of the Protecting Affordability for Universi-
ty Students Act last academic year, COPSE 
was also tasked with approving all new or 
increased ancillary fees before implemen-
tation by post-secondary institutions.  

Created by the COPSE Act in 1996, 
COPSE has been active for 18 years. In 
addition to civil servants who staff the 
Council, the Board was composed of 11 
members appointed by government.

Dr. Kelly Saunders, an associate 
professor who teaches political science 
at Brandon University, worries that the 
removal of COPSE may threaten the au-
tonomy of post-secondary institutions in 
our province. “Institutional autonomy is 
critical to the principle of academic free-
dom, of making sure that universities are 
not mere extensions of government and 
the political party in power. By bringing 
universities under the direct thumb of 
government, there is the danger of overt 
political interference, and the hampering 
of our ability to serve as a critical check on 
what is happening in the larger society.”  
Though universities and colleges receive 
public funding, public institutions have al-
ways had a great amount of freedom to 
self-govern.

Similarly concerned is Bilan Arte, who 

serves as Chairperson of the Cana-
dian Federation of Students Mani-
toba.  She says that she is “unsure 
of what the redirection of COPSE 
will mean for the overall structure 
and mandate of the council, and 
by proxy, higher learning in our 
province.”  Arte believes that the 
structure of a third party interme-
diary provides more protection for 
students: “The maintenance of an 
arms-length review and oversight 
board for our post secondary edu-
cation system is very important 
to students, who might otherwise 
be left completely susceptible to 
dramatic changes in fee levels 
and programs availability, with the 
ability to negatively impact access 
to and the overall quality of our 
post secondary education system 
in Manitoba.”

Post-secondary representa-
tives and the government, on the 
other hand, see the removal of 
COPSE as a positive, as it removes 
red tape.

Brandon University’s Presi-
dent, Dr. Deborah Poff, believes 
that “this should allow the institu-
tions better direct access to the 
Minister and the government.”  
She hopes that this direct access 
“will lead to an enhanced mutual 
understanding and more strategic 
benefits, not only for Brandon University, 
but for the entire educational system.”  

For colleges in particular, it is im-
portant to be cognizant of labour needs.  
Assiniboine Community College President, 
Mark Frison, believes that the elimination 
of COPSE will allow them to respond to 
labour market needs and changes more 
quickly.  He also believes that COPSE had 
more power than intermediary bodies in 
other provinces. “The Council on Post-
Secondary Education certainly had a lot 
of authority, probably more authority than 
we’ve seen in other similar bodies across 
the country.  Certainly the hope is that this 
will streamline efforts and give more pow-
er back to institutions to be able to react 

faster to changes in the job market.”
A representative of the provincial 

government says the decision “will allow 
post-secondary institutions to be more 
responsive to labour market needs giving 
students more opportunities in prepara-
tion for the work world, while keeping our 
education system affordable.”  While it is 
not clear whether this will also save mon-
ey, the government has focused their ra-
tionale on “better streamlining and [more] 
opportunities for system coordination, re-
sulting in less red tape for our universities 
and colleges, allowing them to focus their 
resources on students.”

The details are still unclear.  Dr. Debo-
rah Poff says that “we have been assured 
that we will be part of the planning and 

consultation process as the government 
moves forward.”  The government simi-
larly says that they “will be working with 
the institutions on developing program 
approval processes, however government 
will maintain regulatory authority.”  Addi-
tionally, the government “has also com-
mitted to establish an advisory commit-
tee to guide the Minister on the strategic 
direction of the system.”

No comment was received by the of-
ficial opposition by the time of print.

Until we are sure how the new system 
will look, it is difficult to speculate about 
the outcomes of the elimination of the 
COPSE board.  It will likely dramatically 
shift the way post-secondary institutions 
interact with the province. §
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Members of the Brandon University community gathered on Thursday, March 6th to recognize distinguished female stu-
dents from across our campus.  21 women were nominated by faculty members for outstanding academic, social, and 
volunteering achievements. International Women’s Day took place on March 8th this year.  The day commemorates the 
fight that women have waged for equal rights, and celebrates their achievements thus far. Photo credit Carissa Taylor.

Council formerly in charge of coordinating post-secondary education, including new programs and funding

COPSE Eliminated in MB Budget
Carissa Taylor, senior reporTer

A crowd gathers for a celebration in the Healthy Living Centre. Brandon mayor, Shari Decter Hirst, Brandon East MLA 
Drew Caldwell, and Brandon-Souris MP Larry Maguire were in attendance to commemorate the event.  Photo credit 
Carissa Taylor.
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The Quill@quillbu

March 3rd saw the semi-annual 

BUSU Candidates’ Debate.  Many great 
ideas for the future were brought forth, and 
many individuals show great leadership.  

First up were the candidates for the 
Quill Director at Large positions. Chris Hunt 
spoke first, talking about the Quill Board’s 
responsibility for making sure our invest-
ments into the Quill are wisely spent.  In 
the future, Hunt wants to “build a new Quill, 
and make sure the students are supplied 
with information that is accurate and cur-
rent.”  Emily Diehl, also seeking election as 
a Quill Director at Large, and the current 
Editor in Chief for The Quill, hopes to “start 
moving into multimedia content, possibly 
moving into video news or podcasting, as 
well as build a working relationship with 
the ACC journalism department.”   Brady 
Knight, the third candidate for the five Quill 
positions, unfortunately could not attend, 
but asked Diehl to speak on his behalf with 
a message he supplied. Knight, as you may 
know, was responsible for much of the work 
on the Quill’s new website, and he’s been 
working on a Quill mobile app.

Following the statements from the Quill 
Directors at Large, came the BUSU Director 
positions.  Rachel Wu, who is running for 
Womens’ Director, wants to “supply con-
doms and feminine hygiene product units 
in the restrooms around campus, as well 
as bring about the issue of sexual violence 
and harassment and make it safe for any-
one to talk about it.” 

Shaun-Michael Assiniboine, running for 
Aboriginal Director, wants to “put in place 
more indigenous and cultural program-
ming, as well as find a place for Aboriginal 

students to take part in cultural ceremonies 
and smudgings on campus, and to make 
BUASC become more noticed by the Cam-
pus community, because it provides great 
resources not only for Aboriginal students, 
but also for non-Aboriginals as well.” 

Next up was the International Direc-
tors’ debate. Md Alif Khan wants to put in 
place “a student help student program that 
not only picks them up from the airport and 
finds them a place to stay, but also shows 
them the ropes and can help them find a 
place of employment.”  He would also like 
to “give international students a place to 
hang out with each other so that they don’t 
feel alone, because if regular students 
can go home their families, it’s not really 
fair to us international students.”  Franklin 
Nkemjika, the second candidate running 
for International Director, wants to bring 
“more awareness to the other students 
about the daily struggles of an internation-
al student.” He went on to say that BU may 
offer the lowest differential fees in the but 
there is no cap or regulation obligating the 
university not to raise them. These should 
be protected.

The Vice President External debate 
came next. Sandra Mutasa, an interna-
tional student from Zimbabwe, had a main 
goal of “making students more aware of 
what BUSU does for the students, possibly 
through a newsletter.  Also, “I believe that 
more social activities need to happen in 
SUDS, and this could be accomplished with 
the help of campus clubs holding their in-
terclub activities on the premises.”   Aman-
da Beaulieu, Mutasa’s opponent, was in 
slight agreement with Mutasa’s objectives, 
but also had other things in mind. “I think 
BUSU should have more free events put on 

for the students, such as free speakers, 
comedians, and karaoke events, as well as 
provide more campus club space for the 
many different clubs on campus.”  

Finally, Joel Springer took the micro-
phone as the sole candidate for BUSU 
President.  While no one is opposing him, 
he took many questions from the crowd. 
Springer, while in office, wants to do three 
things:  his first objective is to make SUDS 
financially sustainable; his second objec-
tive is increasing library hours; his third is 
to provide additional funding for the many 
clubs on campus.   When asked if he could 
commit to this full-time, demanding job, 
Springer stated, “I will be here for the next 
year, doing my best to improve this cam-
pus.” 

Don’t forget to vote on March 10th or 
11th, from 9:00 am to 7:00 pm.  Every vote 
counts! §

BUSU Candidates Debate
The future of the Quill, changes around campus, and grilling Joel Springer

WhiTney hodgins

News – 2

March 3rd saw the vote for the BUASC 
elections.  They had the highest turnout of 
voters in BUASC’s history. Here are the re-
sults. 
President: Harley Murdock
Vice President: Jocelyn Myran
Secretary: Natasha Marion
Treasurer: Jill Vanderheiden
Social Coordinator: TBA
Student Representative: 
Shaun Assiniboine
Public Relations: TBA 

BUASC 2014-2015 
Results from last week’s election

WhiTney hodgins

Brandon mayor Shari Decter Hirst 

came to BU on the afternoon of March 5th 
to speak to a political science class in mu-
nicipal government about her role and ac-
complishments as mayor, the operations of 
Brandon’s city council, and her past, cur-
rent, and upcoming projects. 

It has been just over three years since 
Decter Hirst began her first term as the 
mayor of Brandon in the fall of 2010. Her 
four-year term is coming to an end this Oc-
tober and although she has not yet made a 
statement announcing her intention to run 
for a second term, it is widely assumed that 
an announcement is coming soon. 

 “I think it’s probably the most poorly 
kept secret,” said Decter Hirst regarding 
her plans to run for a second term. How-
ever, she said that she is not going to make 
a formal announcement until she has 

completed an upcoming project later this 
spring. 

“This is, in fact, the best job in the 
world, and I have been honoured and thor-
oughly enjoyed every minute of it, even the 
dark ones,” said Decter Hirst. 

According to Decter Hirst, she is not 
only the first woman, left-wing, and Jew-
ish mayor of Brandon, but she was also 
the first candidate to beat an incumbent 
in nearly forty years. She began with what 
was essentially a new city council, and un-
fortunately had to dismiss the city manager 
on her first day in office. Shortly thereafter, 
she was forced to deal with a 1-in-300-year 
flood of the Assiniboine River in 2011, in 
addition to its subsequent effects.  

A student asked Decter Hirst what 
projects she has accomplished, and what 
needs to be finished before the end of her 
time as mayor. She cited the planning of 
a Muslim cemetery as one particular proj-
ect that she had been working on and had 

just finished that afternoon. “I have been 
working with the Islamic community, trying 
to find a place for a cemetery space,” said 
Decter Hirst. 

It is an issue four years in the mak-
ing, and which has been delayed by zon-
ing, by-laws, and cemetery administration, 
amongst other issues. Frustrated by the 
slow process, she called a meeting in her 
office to determine what the roadblocks 
were and how to overcome them. “It took 
an hour and a half, but we’re doing it and it 
will be phenomenal.” At the time of writing, 
the mayor had yet to contact members of 
the Islamic community and the process still 
has a ways to go in order to be completed. 

The mayor added that other projects 
she had started on earlier included funda-
mental developmental agreements, which 
she hopes to improve before the end of her 
term. Decter Hirst also cited open commu-
nications between the public, the city coun-
cil, and the — continued on page 3

Mayor Decter Hirst talks about past and future
Looking at the 2011 flood, an Islamic cemetery, and hopes for a new term

KaTie driedger, senior reporTer



One of the few contested positions 

in the upcoming BUSU election is that of 
International Director, who is responsible 
for advocating for and representing inter-
national students on all levels of univer-
sity government. Last week, The Quill had 
the chance to talk to International Direc-
tor candidate Franklin Amaechi, who, in 
addition to fighting for student space and 
ethnic food choices in SUDS and the BU 
Cafeteria, has big plans for the coming 
school year.

The Quill: Why are you running? 
Franklin Amaechi: I am running 
because I believe international 
students need to be better repre-
sented in the decision making pro-
cess of the university.

TQ: What do you hope to gain from 
the experience? 
FA: I hope to make a difference 
and put issues that international 
students face on the forefront of 
the university’s agenda: to make 
them aware that it’s not fair to see 
and treat international students 
as easy forms of financial gain 
for the university, but that every-
one, especially international stu-
dents who come from developing 
countries, deserves the right and 
opportunity to accessible, afford-
able, high quality post-secondary 
education.

TQ: How do you feel you are per-
sonally best suited for the posi-
tion, and what can you provide to 
BUSU, International Students, and 
the rest of the campus community 
if elected?
FA: I plan to lobby provincial legis-
lation, meet with university admin-

istration to address issues of concern, 
[and] create campaigns to bring aware-
ness of the struggles and treatment inter-
national students face. […] BU offers the 
lowest differential fees in the country, [but 
they] are not protected, and the university 
has the discretion to raise the fees as high 
as they want to: there is no cap or regula-
tion obligating them not to do so. This is 
a very worrisome issue, especially as we 
will soon receive a new president, so we 
need someone who is educated on the is-
sues and is strong enough to attack such 
policies as being predatory and feeding 
off students’ financial situations and to 
prevent such things from happening. §

branches of municipal government as an 
issue that she has worked hard on improv-
ing throughout her as mayor. 

As much as Decter Hirst loves her job, 
it has not been without her personal sac-
rifices. 

The mayor admitted to clocking any-
where between sixty and seventy hour 
workweeks and never being off the clock, 
even when she is out of the office. Dect-
er Hirst stated that she feels that has to 
maintain her physical appearance, includ-
ing having to put makeup on when she 
takes out the garbage so that her neigh-
bours feel comfortable speaking with her. 
She also said that she is only home for 
dinner two nights a week and she cannot 

go out for dinner without someone talking 
to her about a pothole, garbage, or their 
brother-in-law. 

“There is no privacy,” said Decter 
Hirst of the detractors of her position 
in public office. “There is no sense, es-
pecially in a community this small, that 
I’m off the clock. I’m never off the clock, 
which again is a reason why you have to 
love this job because there’s tons of sac-
rifice, not in a negative way, but by giv-
ing something up. I’m giving up my family 
time, my privacy and regular sleep pat-
terns so that I can be at service to the 
community.” 

“You have to love what you are do-
ing, you have to believe in what you are 

doing,” said Decter Hirst of the reasons 
why she endures such hardships in her 
personal life. 

“I love this city. My family has been 
here since before there was a Brandon 
and I will be buried here.” §
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for the students, such as free speakers, 
comedians, and karaoke events, as well as 
provide more campus club space for the 
many different clubs on campus.”  

Finally, Joel Springer took the micro-
phone as the sole candidate for BUSU 
President.  While no one is opposing him, 
he took many questions from the crowd. 
Springer, while in office, wants to do three 
things:  his first objective is to make SUDS 
financially sustainable; his second objec-
tive is increasing library hours; his third is 
to provide additional funding for the many 
clubs on campus.   When asked if he could 
commit to this full-time, demanding job, 
Springer stated, “I will be here for the next 
year, doing my best to improve this cam-
pus.” 

Don’t forget to vote on March 10th or 
11th, from 9:00 am to 7:00 pm.  Every vote 
counts! §
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March 3rd saw the vote for the BUASC 
elections.  They had the highest turnout of 
voters in BUASC’s history. Here are the re-
sults. 
President: Harley Murdock
Vice President: Jocelyn Myran
Secretary: Natasha Marion
Treasurer: Jill Vanderheiden
Social Coordinator: TBA
Student Representative: 
Shaun Assiniboine
Public Relations: TBA 

just finished that afternoon. “I have been 
working with the Islamic community, trying 
to find a place for a cemetery space,” said 
Decter Hirst. 

It is an issue four years in the mak-
ing, and which has been delayed by zon-
ing, by-laws, and cemetery administration, 
amongst other issues. Frustrated by the 
slow process, she called a meeting in her 
office to determine what the roadblocks 
were and how to overcome them. “It took 
an hour and a half, but we’re doing it and it 
will be phenomenal.” At the time of writing, 
the mayor had yet to contact members of 
the Islamic community and the process still 
has a ways to go in order to be completed. 

The mayor added that other projects 
she had started on earlier included funda-
mental developmental agreements, which 
she hopes to improve before the end of her 
term. Decter Hirst also cited open commu-
nications between the public, the city coun-
cil, and the — continued on page 3

Interviewing the Int’l Directors
One of the few contested positions in this month’s election

holly KalyniUK

Running against Franklin Amaechi 

for the position of International Director is 
Md Alif Khan. Before students head to the 
polls, Md Alif Khan was willing to share his 
goals and ideas for the election with us.

Md Alif Khan has been a student 
at Brandon University since September 
2012 and is working towards his Bach-
elor of Science in Geology. Khan has been 
involved with the International Students’ 
Organization (ISO) since arriving at BU, 
which, he says, inspired him to run.

“As I know their needs and difficul-
ties, being on the BUSU council will help 

me to represent international students 
and improve their experience at BU,” 
Khan said. “I also want to build bridges 
between BUSU and international students 
by increasing participation of internation-
al students in BUSU activities.”

Khan stressed his goal of accessibil-
ity. “International students should be able 
to reach the International Director when-
ever they need to talk. Since I study and 
work on campus, I will be the appropriate 
person to serve the international students 
as their representative at BUSU Council.”

When asked what he wanted to 
change if he were elected, he indicated 
communication with international stu-

dents and getting an international 
students’ lounge were two of his 
main goals. 

“[My aim is to have a place 
where] international students can 
have a space to hang out and dis-
play their cultures. It will also be an 
information center for newcomers. 
This space will be open to all: inter-
national and Canadian students, 
university staff, and alumni.”

In his role at ISO, Khan has 
already made efforts to make this 
goal a reality. “We [have] already 
had a meeting with Dr. Gervan 
Fearon and David Rowland about 
our need for a physical and virtual 
space.” 

The exact details for the de-
velopment of the lounge have not 
been decided yet. Despite this, 
Khan said that he is optimistic that 
his efforts will be successful. 

“As they are working to make 
BU a more attractive campus for 
international students, they lis-
tened and agreed to our ideas with 
great enthusiasm, and we will be 
able to achieve these goals in the 
near future.” §
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Features – 3

After a year of student outrage over 

changes to the meal plan, and numerous 
complaints about pricing and food quality 
with next to no response from administra-
tion, last Tuesday, BUSU President Steph-
anie Bachewich hosted an open forum 
between residence students and several 
administrators in the cafeteria. Student 
attendance was relatively very strong, at 
about 40 of the three halls’ 250 inhabit-
ants. 

The two-hour forum was kicked off 
with a short presentation by Bachewich 
summarizing the data collected in a sur-
vey of res students done in January, data 
from which is represented graphically on 
this page. Feedback was relatively mixed, 
with the bulk of the complaints directed to-

wards food quality, the meal plan and out-
of-date furniture and décor. Some sugges-
tions to improve residence included having 
a kitchen students could access, having 
healthier dinner and lunch specials, and 
cracking down on noisy students. Most 
students expressed convenience as being 
the biggest positive factor to both the caf-
eteria and residence itself, something that 
administration has been trying to stress to 
encourage non-residence students and 
staff to visit the cafeteria more frequently.

Unsurprisingly, the forum discussion 
kicked off with students expressing their 
displeasure regarding the meal plan. Stu-
dents do not agree with the existing “one-
size-fits-all” $3,920.20/year meal plan, 
which is only $20/week less than the av-
erage Canadian household’s (2.5 people) 
food budget. The idea of a tiered system 

was put forth by many, 
including McMaster resi-
dent Mercedes McLean, 
who said that “you can’t 
expect a 120-pound girl 
and a Bobcat to spend 
the same amount on 
food in a term.” Tiered 
systems are in place at 
many universities across 
North America, with dif-
ferent plans based either 
on quantity of food con-
sumed or a fixed number 
of meals per week, usu-
ally with two or three dif-
ferent options. Other similar ideas includ-
ed allowing students to transfer unused 
money to friends’ accounts, as while many 
students have money left over at the end 

of the term (from 
which the univer-
sity makes $20 – 
30 000), just as 
many run out two 
or three weeks 
before the end of 
the term. These 
ideas were very 
well-received by 
administration. 
Scott Lamont, VP 
Administrat ion 
and Finance, said 
that they would 
be open to the 
idea if they could 
ensure it wouldn’t 
be a loss of rev-
enue, and that 
they would look 
in to it.

No progress 
was made to-
wards increasing 
the allotment at 
SUDS, as it would 
be too much of a 
financial risk for 
Food Services. 
Initially, the loss 
of revenue due 
to SUDS spend-
ing was recouped 
by adding $100 
per term to the 
meal plan, but 
meal card spend-
ing at SUDS soon 
eclipsed this rev-
enue, reaching 
over $100 000 
last year. 

Many other 
problems with 
the cafeteria we 
brought forth, pri-
marily concerning 

food quality and pricing. Several students 
highlighted a need for better ingredient la-
beling on things such as soup and the daily 
specials, as it can be a hassle to find out if 
a dish is vegetarian/vegan or if it contains 
allergens. Concerns over food quality were 
raised, specifically with the salad bar. Ko-
ren Hamilton, Director of Food Services, 
responded that the quality of the produce 
often depends on the harvest quality in 
the U.S., and that Food Services does 
their best to keep produce as fresh as 
possible. Hamilton’s response was similar 
when asked about pricing, highlighting the 
fact that things like produce and dairy can 
often cost them as much as one would 
pay at Superstore or Sobeys, even when 
buying in bulk. Lamont was asked about 
the average markup of a given cafeteria 
item, and said that for every dollar a stu-
dent spends, about 40 cents is covering 
food cost, which he explained is no differ-
ent from most other comparable food ser-
vice establishments. He stressed several 
times throughout the forum that while the 
prices may seem high, Food Services is far 
from being a for-profit venture, and even 
tends to lose money some years. 

Several suggestions were made by 
students to improve quality of life in resi-
dence for future years. A majority of stu-
dents expressed the need for a kitchen 
for students to use freely, and agreed that 
they would happily pay a small fee to fund 
acquisition of equipment and paid clean-
ing of the facility. Following a solid ten min-
utes of negative feedback towards Charley 
Biggs’ (severe inconsistency of item stock-
ing, low food quality, frustrating hours, 
etc.), the idea was put forth that a poten-
tial kitchen be put in the space it currently 
uses, as it’s recently spacious and some-
what central. 

Nick Brown, a McMaster Hall floor rep, 
briefly turned the discussion to quality of 
residence furniture, saying that he found 
the bed frame so uncomfortable that he 
moved his mattress to the floor. Several 
students also voiced concerns about the 
age of the furniture. Paul O’Driscoll, resi-
dence director, said that while he hears 
these concerns, replacement furniture 
would cost over $2000 per resident and 

miTChell van ineveld

Discussion included future of Charley Biggs’, wilted lettuce and Nick Brown’s mattress 
Students, administration share ideas to improve res life
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food quality and pricing. Several students 
highlighted a need for better ingredient la-
beling on things such as soup and the daily 
specials, as it can be a hassle to find out if 
a dish is vegetarian/vegan or if it contains 
allergens. Concerns over food quality were 
raised, specifically with the salad bar. Ko-
ren Hamilton, Director of Food Services, 
responded that the quality of the produce 
often depends on the harvest quality in 
the U.S., and that Food Services does 
their best to keep produce as fresh as 
possible. Hamilton’s response was similar 
when asked about pricing, highlighting the 
fact that things like produce and dairy can 
often cost them as much as one would 
pay at Superstore or Sobeys, even when 
buying in bulk. Lamont was asked about 
the average markup of a given cafeteria 
item, and said that for every dollar a stu-
dent spends, about 40 cents is covering 
food cost, which he explained is no differ-
ent from most other comparable food ser-
vice establishments. He stressed several 
times throughout the forum that while the 
prices may seem high, Food Services is far 
from being a for-profit venture, and even 
tends to lose money some years. 

Several suggestions were made by 
students to improve quality of life in resi-
dence for future years. A majority of stu-
dents expressed the need for a kitchen 
for students to use freely, and agreed that 
they would happily pay a small fee to fund 
acquisition of equipment and paid clean-
ing of the facility. Following a solid ten min-
utes of negative feedback towards Charley 
Biggs’ (severe inconsistency of item stock-
ing, low food quality, frustrating hours, 
etc.), the idea was put forth that a poten-
tial kitchen be put in the space it currently 
uses, as it’s recently spacious and some-
what central. 

Nick Brown, a McMaster Hall floor rep, 
briefly turned the discussion to quality of 
residence furniture, saying that he found 
the bed frame so uncomfortable that he 
moved his mattress to the floor. Several 
students also voiced concerns about the 
age of the furniture. Paul O’Driscoll, resi-
dence director, said that while he hears 
these concerns, replacement furniture 
would cost over $2000 per resident and 

wouldn’t necessarily be a great deal more 
comfortable. He did, however, mention 
that they are looking to replace the plas-
tic office chairs in residence rooms with 
something upholstered, but that no prom-
ises could be made at this point in time. 

Other suggestions included a small 
grocery-type section, where students 
could buy things like produce, bread and 
dairy in larger quantities at a lower price 
than they would pay to buy it individually; 
more art and historical 
memorabilia (and per-
haps a paint job) in the 
cafeteria; student murals 
in residence halls, and a 
water fountain or public 
bathroom on the main 
floor of McMaster.

The Quill caught 
up with O’Driscoll af-
terwards, who was very 
pleased with the turnout 
and quality of discussion 
at the forum. While he 

expected some of the 
feedback, some of the 
complaints and sugges-
tions were completely 
new to him and the oth-
er administrators. “This 
is why, in any retail es-
tablishment, it’s impor-
tant to talk to your cus-
tomer.” He hopes that 
he can make forums like 
this one a regular occur-
rence, as they really help 

him and his team accomplish their goal 
of providing residence students with “the 
best student experience possible.” §

Do you have further comments on 
the state of residence life? Comment on 
this article at TheQuill.ca, post on our Fa-
cebook page, or tweet us @QuillBU!

Graphs by Mitchell van Ineveld.



The assiniboine community Col-

lege Varsity Sports program has had its 
losses over the years: many of them, in 
fact. The ACC Cougars have lost the ma-
jority of their games over the seasons. 
More significantly, the teams have experi-
enced losses of athletes from their rosters 
and withdrawals of entire teams from the 
league. Perhaps most significantly, the en-
tire program has had to build itself back 
up since it was completely eliminated.

However, over the last 14 years, the 
college has come a long way in rebuild-
ing its sports program. In 1986, the gov-
ernment of the time decided ACC would 
no longer be funded for athletics. But in 
2000, then-ACC President, Brent Mills, de-
cided to bring athletics back to the college 
by introducing volleyball. Athletic Direc-
tor Larry Shannon has been running the 
sports program ever since.

“I truly believe that ACC can grow the 
athletic program over time,” Shannon 
said, “but it will take time.”

Maintaining balanced and sustainable 
sports teams is one of the college’s goals. 
Recently, ACC has set out a path to suc-
cess. The school wishes to see increased 
student involvement, improved school 
spirit and, ultimately, winning teams over 
the next decade.

According to ACC President, Mark 
Frison, athletics are key to a flourishing 
institution.

“Student life, and activities outside 
of the classroom and labs, [are] part of 
the student experience,” Frison said. He 
added that he wants ACC to continue to 
provide the opportunity for students to 
participate in sports while they further 
their education.

Since college athletics were rein-
troduced, there have been struggles at 
times to keep the teams on the courts. 
There were a few years when teams actu-
ally withdrew from the league mid-season. 

Last year, both men’s and women’s vol-
leyball teams experienced losses in their 
player numbers, due to both voluntary 
withdrawal and players’ difficulties meet-
ing established academic requirements.

To help reach the college’s goal, Shan-
non suggested the college hire someone 
full-time to be responsible for overseeing 
the Department of Varsity Sports. In Sep-
tember 2013, Beth Clark was hired as 
Athletic Manager. This new position was 
created after a Student Affairs Review 
determined the job would be an asset to 
ACC’s Varsity Sports program.

The Athletic Manager oversees every-
thing involving athletics, with responsi-
bilities including hiring coaches, recruiting 
athletes, and divvying up scholarships. 
Clark will be in charge of ensuring athletes 
are eligible to compete in college athletics 
and she’ll make sure that supports are in 
place to help athletes maintain success in 
their classes.

“Part of the benefit is having someone 
full time, to be able to deal with anything 
that comes up,” Clark said.

Developing a strategic plan is a prior-
ity, she said, and the goal is to establish a 
plan over for the next ten years. The plan 
will offer guidance as to how the college 
will attract athletes to the school’s vol-
leyball, soccer and hockey teams. It will 
include everything from recruitment to 
starting a sports alumni association and 
fundraising. The plan will influence the 
sports culture at ACC and will attempt to 
overcome such difficulties as how to in-
clude potential players from the North Hill 
campus and the Parkland campus in Dau-
phin. Clark expects to have the strategy 
drafted by this summer.

One of the most important duties of 
the job is recruitment, and Clark is expe-
rienced with challenges involved in that 
process. She has competed in high-level 
volleyball, including five years playing for 
the University of Regina Cougars. Playing 
for the same school for such a lengthy pe-

riod of time allowed her to learn what at-
tracts athletes to a team and what makes 
them stay.

Clark believes recruiting involves not 
only reaching out to high schools and 
clubs, but also marketing ACC as a place 
where athletes can continue their athletic 
career while they get an education. She 
hopes ACC can continue to offer sports 
that Brandon University does not – and 
it’s not about ACC competing with BU ath-
letics. The Cougars are a team of their 
own, competing in a different league.

Clark is also eager to ensure prospec-
tive athletes have the necessary high 
school courses to get into college pro-
grams and to assist in their application 
process.

Beyond recruitment, there are a num-
ber of obstacles that need to be overcome. 
Clark can’t perform miracles, but the posi-
tion of Athletic Manager may indeed be 
one of the formerly missing links in get-
ting the ACC Cougars on track to being 
part of Manitoba’s thriving varsity sports 
program. §

7 — Volume 104, Issue 24 — March 11th, 2014Volume 104, Issue 24 — March 11th, 2014 — 6 

News/Opinion – 6ACC revamping sports program
Introduction of new position expected to revitalize sports at ACC

Karleigh paUl, aCC

I once had a professor who lost the 

tests that our class had written.  The rem-
edy the professor prescribed was to have 
the class write new tests.  I wasn’t happy.  
One test is bad enough, but the stress of 
another one due to circumstances beyond 
my control upset me.

It’s unfortunate, but these situations 
happen.  What is a student to do?  You can 
talk to the professor.  If that doesn’t work, 
you can talk to your departmental chair or 
the dean; you can go to BUSU for help as 
they will advocate on your behalf; or you 
can talk to the administrator with the ridic-

ulously long title who deals with student 
issues (Associate Vice-President (Student 
Services & Enrolment Management) and 
University Registrar).  But beyond com-
plaining, what does taking a professor to 
task really mean?

We’ve all heard horror stories of pro-
fessors doing ridiculous or inappropriate 
things.  Sometimes we question how they 
can get away with it, or why nobody com-
plains.  Firstly, there is the problem of the 
power imbalance between students and 
their professors. Sometimes students, 
especially the young ones, don’t feel like 
they are able to question the conduct of a 
professor, as they are a figure of authority.  

Sometimes we let things slide because 
they are likable people, or because we 
hope for a positive reference from them 
when we graduate.  

Then there is the other big reason – 
fear.  In a university setting, professors 
hold a lot of power.  They grade you, which 
means that they play a significant role in 
your academic future.  As much as we like 
to hope that professors are unbiased, they 
are human beings.  It’s like parents – they 
might not clearly state it, but they secretly 
have favourites.  Sometimes, you can 
avoid the professors you don’t get along 
with, or whose teaching style you don’t 
agree with.  Unfortunately, if you are ma-

joring in a small department, this can be 
difficult, as you can’t really avoid classes 
with certain professors in three-professor 
departments.   

Last year, when it was my job to ad-
vocate on behalf of students, I heard first-
hand about their fear of being labelled as 
a troublemaker, and thus becoming ostra-
cized from both faculty and other students 
in their department.  For example, if a pro-
fessor only shows up to half of their class-
es but is an easy marker, some students 
will take the marks over actually learning 
the content.  If another student isn’t com-
fortable paying money for a class in which 
the professor — continued on next page

Op-ed: the woes of prof evaluations
How do you deal with problems with profs?

Carissa Taylor, senior reporTer



does not show up, and so decides to com-
plain, other students may be upset.  Stu-
dents may also worry that if they complain, 
their professor will take it out on them for 
the remainder of their tenure as a student.  

So what is one to do?
There need to be better, clearer mech-

anisms in place for student complaints.  
Some students believe that it is enough 
to complain on course evaluations.  What 

most of them don’t know is that only the 
numbers automatically go to the dean for 
review.  The comments – the place most 
frustrated students vent – are only seen 
by the professors themselves, unless they 
choose to share them with the dean.  

I don’t have the answers.  Students 
always want to remain anonymous when 
making complaints, but that is almost nev-
er possible.  The professor needs to have 
the opportunity to defend themselves.  
There is no way to ensure that every pro-
fessor is completely unbiased.  They have 
a lot of freedom in their positions, which is 
good, but also makes it difficult to monitor 
them.  

Students need to think about whether 

the problem they are facing is something 
that will affect others.  If it speaks to a sys-
temic problem for that professor, it should 
probably be reported.  Things that speak 
to fundamental behavioural problems 
should be noted, so that the professor 
has the chance to improve – and if that 
doesn’t work, so that it can be taken into 
account when deciding things like tenure 
or promotion.  

Students are paying for an education, 
and we should expect that education to 
be of high-quality.  To ensure our expecta-
tions are met, we sometimes need to get 
into uncomfortable situations to create a 
better learning environment for all.  §

Clark is also eager to ensure prospec-
tive athletes have the necessary high 
school courses to get into college pro-
grams and to assist in their application 
process.

Beyond recruitment, there are a num-
ber of obstacles that need to be overcome. 
Clark can’t perform miracles, but the posi-
tion of Athletic Manager may indeed be 
one of the formerly missing links in get-
ting the ACC Cougars on track to being 
part of Manitoba’s thriving varsity sports 
program. §
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This winter has been a cold one, 

the coldest in over a century, and was 
complete with extremely hazardous (and 
entirely undesirable) quantities of snow, 
expanses of slippery ice, severe tempera-
tures, and dangerous wind chills. 

And yet, Brandon University has re-
mained open through it all. If you went 
to high school and elementary school in 
Manitoba, this seems odd: school clo-
sures can get downright frequent dur-
ing the coldest of winter months.  Why 
doesn’t BU ever close?

For starters, BU doesn’t actually have 
a policy on university’s closure due to cold 
weather. The document that governs such 
decisions is a Board of Governors Policy 
established in 1989, entitled “Suspen-
sion of University Activities Policy”. Last re-
viewed in February 2011, the single-page 
document loosely defines the criteria un-
der which cessation of the university activ-
ities are permissible, and doesn’t mention 
weather conditions even once. 

“The conditions that might result in a 
campus closure tend not to relate to tem-
perature,” said Scott Lamont, Brandon 
University Vice-President (Administration 
& Finance). “Rather, it has been when 
the snow makes maneuvering on campus 

impossible that we close.” And according 
to Lamont, BU has always been attended 
by a hardy bunch. Having worked with the 
university for more than twenty years, La-
mont can recall fewer than five instances 
where the institute was closed due to 
weather.

Who reads the thermometer in the 
morning to decide if the university closes? 
The decision is ultimately in the hands of 
BU’s President Deborah Poff, or a des-
ignate, who makes a final decision after 
consulting appropriate university officials. 
However, those consulted vary depending 
on the emergency, and the criteria for clo-
sure are vague. 

“We do not have a certain tempera-
ture or other set of weather conditions 
that automatically trigger a closure of the 
University,” said Lamont. “Rather, it is a 
judgment of the officials, guided generally 
by the statements in the Policy of where 
the health and safety of University staff, 
students and public are compromised or 
where conditions under which the Univer-
sity’s operations and services are serious-
ly compromised.”

By and large, Lamont said, the uni-
versity has been closed only due to large 
amounts of snow that congests parking 
lots and prohibits the flow of traffic to and 
from campus. While snow is problematic 

for students regardless of where they are 
commuting from, frigid temperatures ex-
ceeding -30°C, like many days in February 
saw, can create equally as dangerous situ-
ations. “My battery died one day after my 
night class,” one student said, which left 
her stranded and “absolutely freezing” in 
her vehicle until help could arrive.

If the university were ever to close 
for cold weather, how would we know? 
According to Lamont, students and fac-
ulty are notified of any changes to regular 
classes as early as 6:30 am through ra-
dio, email, Internet, and on-campus post-
ers – though The Quill could not find this 
documented in the university’s policy or 
on their website.  

While these initial channels should 
suffice, some post-secondary institutions 
across Canada (including McMaster, the 
University of Waterloo, U of T, and U of W) 
have gone above and beyond to make up-
to-date information even more accessible, 
using their websites to indicate in detail 
where, when, and how information will be 
administered in the case of cancellations 
– something BU’s website and policy both 
seem to lack. 

In the United States, the University 
of St. Thomas in Minnesota has even 
established the University of St. Thomas 
Alert System (UST Alert) to notify students 

via text messages and phone calls to all 
registered cell phones. Fast, useful, and 
efficient, the system administers informa-
tion on class and exam cancelations and 
school closures, as well as parking tips in 
the case of snow removal. 

In terms of post-secondary instruc-
tions in Manitoba, BU again fails to mea-
sure up. The University of Winnipeg’s 
policy “Emergency Closing” in particular 
provides explicit avenues through which 
the University Relations Office will contact 
the public in the case of school closure, 
and although brief, the University of Mani-
toba’s “Closing the University” policy men-
tions that it applies “in the case of severe 
weather conditions”.

Perhaps BU’s infrastructure is more 
capable of handling extreme tempera-
tures than the aforementioned institu-
tions (though the windows in Clark Hall 
would testify otherwise). Maybe we re-
ally are just an incredibly hardy bunch.  
Regardless, it seems very strange that a 
post-secondary institution, especially one 
nestled in the prairies of a country not in-
accurately known for its freezing weather, 
lacks a policy to ensure student and fac-
ulty safety, above all else, in the face of 
frigid Manitoban winters. §

Op-ed: BU won’t close for the cold
Our reporter takes a hard look at BU’s school-closure policies

holly KalyniUK
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Ask Miss Q 
Q:

Dear Miss Q,

I think someone in my class has a crush on 
me, but I’m really not looking for a relation-
ship right now. How can I be sure of their 
intentions, and how can I say no without 
being a total jerk?

Sincerely,
Super Awkward

A:

Dear Super Awkward,

As awkward as it might be, your best bet 
is to be direct and polite.  Ask if you can 
chat with them. Say something along the 
lines of “I’ve been feeling like you’d like to 
be more than friends. Am I understand-
ing you?” If they say no, smile and laugh: 
“Whoops! That’ll teach me to read too far 
into people’s behaviour. Sorry about that!”  
If they say yes, you say something like 
“Thanks for being straight up with me. I’m 
sorry: I’m not looking for a relationship.”  

The key is to be non-pressuring, friendly, 
and casual. Chances are they’re feeling 
awkward too! 

My best,
Miss Q

Do you have a question for Miss Q? Email 
it to us at missq@thequill.ca.
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Quill Classifieds  Need a new desk? Of course you do!
Pick up a gently-used desk from The Quill offices 
for only $20 each!  You move them, though.  
We might help if you smile. 

We want you!
If you like to write, take pictures, or draw things, 
you should work for The Quill!  Email us at eic@thequill.ca!

 
Do you have something to sell? Are you a student?

Then The Quill has a solution for you!
Classified ads are free for students up to 30 words!  (Textbook ads can be longer.)


