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Brandon University Creates disCrimination 
& Harassment Prevention PoliCy

Collaboration between the 
Brandon University Stu-

dent’s Union, Student Services 
and Human Resources has elic-
ited a new Discrimination and 
Harassment Prevention Policy 
and Procedures; a document 
seeking to address issues of dis-
crimination and harassment in 
the work and learning environ-
ment at BU. 

Although the document is 
published, community consul-
tation will be sought over the 
upcoming academic year to pro-
vide feedback and refinement of 
the policy and procedures. 

Previously, discrimination 
and harassment was covered 
under the Respectful Environ-
ment Policy (REP), a policy 
that encompassed a broad spec-

trum of issues including those 
now covered in the stand alone 
Sexualized Violence Policy.  

Newly appointed Diversity 
and Human Rights Advisor, 
Lisa Park, outlines the policy’s 
intended effect on the BU com-
munity: 

The Quill: What are the 
main goals of the Discrimina-
tion and Harassment Preven-
tion policy and why are they 
important?

Lisa Park: In the 2015-
2020 Academic Plan, Brandon 
University has articulated that 
diversity and inclusion are pri-
orities, and that we are working 
to “create and develop a positive, 
safe space across the university” 
to support this goal.  Having 
fair and transparent policies 

that are easy for all members 
of the university community to 
understand and activate when 
needed is key to achieving this.  
This policy and its procedures 
are in place to support and pro-
tect those who are most vulner-
able, and to ensure that they 
are treated fairly and judged 
on their own merits.  In other 
words, we want to avoid situa-
tions where people are treated 
unequally because of a stereo-
type or because of their mem-
bership (or perceived member-
ship) in a particular group.

It is also important to un-
derstand that the Discrimina-
tion and Harassment Policy, and 
the procedures that go along 
with it, largely have to do with 
legislative compliance.  Acts of 

discrimination and harassment 
contravene the Manitoba Hu-
man Rights Code and/or the 
Workplace Safety and Health 
Act and Regulations of the 
province.  Workplaces in Mani-
toba must have written harass-
ment policies, and defined ways 
of dealing with harassment in 
the workplace. 

TQ: Why was the Respect-
ful Environment Policy replaced 
with multiple stand-alone poli-
cies? 

LP: When the Respectful 
Environment Policy was origi-
nally approved in 2008 many 
institutions were producing this 
type of far-reaching policy that 
covered many different areas; 
conflict, harassment, discrimi-
nation, workplace accommo-

dations, sexualized violence.  It 
was meant to simplify things 
for staff and students, so that 
they only had to refer to one 
policy. Unfortunately, this ap-
proach meant that procedures 
were difficult to follow, and the 
policies were difficult to update 
when this was needed.

With the requirements of 
the Accessibility for Manito-
bans Act and the Sexual Vio-
lence Awareness and Prevention 
Act, new policies and proce-
dures were being developed 
which would replace sections of 
the REP. 

Continued on Page 2.

Alexandra Mackay, Senior Reporter

Creating a Way to Protect Dignity And Support Freedom of Speech
stately clark Hall. photo credit Ashlyn pearce.   
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When my position of Diversi-
ty and Human Rights Advisor 
was created in May 2016, it 
seemed perfect timing to pull 
discrimination and harass-
ment out and give it a stand-
alone policy as well. 

TQ: What are the major 
differences between the sexual 
harassment area of this policy 
and the sexualized violence 
policy? 

LP: All aspects of sexu-
alized violence, including 
“sexual harassment”, are now 
covered under the Brandon 
University Sexualized Vio-
lence Policy. That was the 
decision made by the Sexual 
Assault Advisory Group, with 
my input.  This year is a year 
of consultation for that policy 
and the Discrimination and 
Harassment Prevention Poli-
cy, so we will see if this is an 
effective way to handle these 
issues.  Both policies will be 
reviewed and probably revised 
in the spring of 2018 once we 
get more feedback and “field 
experience” with them, as we 

feel that continuous improve-
ment is critical to getting 
them right.

TQ: What will the train-
ing be like for staff/faculty, 
and those in positions of au-
thority, and when will that be 
instated? 

LP: I will be providing 
training on the policy to both 
employees and students. I 
have already provided 3 hours 
of training to the Residence 
Assistants and residence pro-
gramming staff. I am work-
ing on scheduling session for 
other student groups such as 
BUSU and the Student Lead-
ers. 

On the staff side training 
will start at the top with the 
President’s Advisory Coun-
cil, and will cascade down 
through the various faculties 
and departments through the 
year. Some open sessions, for 
which both employees and 
students will be able to regis-
ter, will be scheduled through-
out the academic year.

In addition to training 

specific to BU’s policy and 
procedures, we are working 
on a plan to bring in outside 
experts to the university to go 
more in depth on topics such 
as the Human Rights Code 
and being trauma informed. 
Details of these sessions will 
be posted and advertised as 
they are confirmed.

TQ: Is there a way stu-
dents can get involved with 
prevention? 

LP: I hope to have an on-
going dialogue with students 
about their role in preventing 
acts of discrimination and ha-
rassment, but also about ad-
dressing conflict in a healthy 
and productive way. What 
comes across my desk many 
times is interpersonal conflict 
that people are unsure how to 
address.  If I can give more 
people the tools to manage 
their conflicts in a construc-
tive way that will make a big 
difference, and may prevent 
some of the negative interac-
tions that leave people feeling 
they have been discriminated 

against or harassed.
TQ: How will the policy 

change campus life for stu-
dents and faculty? 

LP: My hope is that hav-
ing the new policy and pro-
cedures, and having someone 
in a role like mine to advise 
and support people in a way 
that is solutions focused, we 
can all respond appropriately 
to the inevitable challenges we 
will face.  This is a university, 
and we need to be open to 
different opinions and values, 
and we need to challenge and 
be challenged intellectually.  
These challenges, however, 
cannot take the form of per-
sonal attacks, which I think 
most people understand. 

In other words, one im-
portant role for this policy is 
to support academic freedom 
and freedom of expression, 
while also protecting the dig-
nity and rights of each mem-
ber of the Brandon University 
Community.

disCrimination & Harassment Prevention PoliCy
Continued from cover.

The Glen P. Sutherland 
Art Gallery had a new 

exhibit last week with a pri-
mary focus on Métis culture 
in Manitoba. Jason Hryciuk 
is a Fine Arts student and ex-
plains that there was a lot of 
time invested in getting the 
exhibit ready. 

“A lot of time, a lot of ef-
fort put in,” explains Hryciuk. 
“I was there from 9:00 am to 
5:00pm most days the last 
two terms.” 

The exhibit is part of Ja-
son’s thesis exhibition course 
which totaled 15 credit hours. 
He says the feedback has been 
good and a lot of students and 
faculty have been soaking it 
all in. 

“Oh yeah, a lot of Arts 
students especially,” explains 
Jason, who says his exhibit 
had a clear purpose: Hryci-
uk is from Métis decent and 
wanted to share his experienc-
es through art. One of the pri-
mary goals of the exhibit was 

to pass along knowledge of 
Manitoba’s Métis peoples that 
Hryciuk received throughout 
his life. The exhibit included 
many pieces of work includ-
ing arrows, pelts, and a lote of 
unique paintings. 

Hryciuk explains that out 
of all the pieces of art fea-
tured in the gallery, the hunt-
ing bow took the longest as 
he carved it by hand and not 
with power tools. 

“There’s something spe-
cial about not using power 
tools,” says Hryciuk, 
who adds that he made 
the bow from using a 
pocket knife and had to 
take great care to make 
sure he didn’t cut to 
deep. Overall Hryciuk 
says the exhibit came 
together quite nicely 
and it was not only a 
learning experience for 
the students and fac-
ulty that attended the 
exhibition but himself 

as well. Throughout the many 
people who attended the art 
gallery he heard other stories 
and expe-
r i e n c e s 
f r o m 
p e o p l e 
who were 
also Mé-
tis. He-
redi tar y 
ran for a 
total of 
ten days 
and fin-

ished up this past Saturday. 

“Hereditary”: art witH a métis FoCUs
Donnovan Hillman, Reporter

three pieces from Hereditary. photo credit donnovan Hillman



Last week Tuesday, people 
from all backgrounds and 

faculties gathered in what 
would come to be known as 
one of the greatest recruit-
ing drives in South Western 
Manitoban history. Student 
Group day took place this past 
week in the Mingling Area of 
the Knowles-Douglas Centre 
(KDC) to try and enlist po-
tential members in an epic 
race to make students less 
apathetic and more social.

Present on site was the 
Brandon University Gaming 
Association (BUGA), Bran-
don University Theatre Club, 
Brandon University Fine Arts 
Students (BUFASA), Varsity 

Christian Fellowship (VCF), 
FOCUS ISMC (International 
Student Ministries Canada), 
Enactus, Brandon University 
Geographic Society (BUGS), 
Brandon University Anthro-
pological Society, Biological 
Society, Western Manitoba 
Pre-Veterinary Medical As-
sociation, Brandon Univer-
sity Mathematics Association, 
LGBTTQ* Collective, Bran-
don University Psychology 
Club, Student Services and 
the International Students 
Organization.

Included on the BUSU 
website there is also Brandon 
University Chemistry Club, 
Brandon University Student 

Music Educators Association, 
Brandon University Students 
For Life and Masters In Envi-
ronmental And Life Sciences 
Club.

Now this list might seem 
a little intimidating but its 
important for you to note that 
each of these clubs are very 
friendly and always looking 
for new members. They have 
a club for almost every field 
of study and interest for stu-
dents. Joining a club is a great 
way to meet people and make 
friends, grow your network 
easily just by going to a few 
meetings of the clubs or going 
to a few events.

To join any of these clubs 

or if you have 
any questions 
please go see 
the staff at 
the BUSU of-
fice or check-
ing out their 
website at 
www.BUSU.
ca.

Robert Killam, Assistant Editor-in-Chief
stUdent GroUPs on CamPUs
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When my position of Diversi-
ty and Human Rights Advisor 
was created in May 2016, it 
seemed perfect timing to pull 
discrimination and harass-
ment out and give it a stand-
alone policy as well. 

TQ: What are the major 
differences between the sexual 
harassment area of this policy 
and the sexualized violence 
policy? 

LP: All aspects of sexu-
alized violence, including 
“sexual harassment”, are now 
covered under the Brandon 
University Sexualized Vio-
lence Policy. That was the 
decision made by the Sexual 
Assault Advisory Group, with 
my input.  This year is a year 
of consultation for that policy 
and the Discrimination and 
Harassment Prevention Poli-
cy, so we will see if this is an 
effective way to handle these 
issues.  Both policies will be 
reviewed and probably revised 
in the spring of 2018 once we 
get more feedback and “field 
experience” with them, as we 

feel that continuous improve-
ment is critical to getting 
them right.

TQ: What will the train-
ing be like for staff/faculty, 
and those in positions of au-
thority, and when will that be 
instated? 

LP: I will be providing 
training on the policy to both 
employees and students. I 
have already provided 3 hours 
of training to the Residence 
Assistants and residence pro-
gramming staff. I am work-
ing on scheduling session for 
other student groups such as 
BUSU and the Student Lead-
ers. 

On the staff side training 
will start at the top with the 
President’s Advisory Coun-
cil, and will cascade down 
through the various faculties 
and departments through the 
year. Some open sessions, for 
which both employees and 
students will be able to regis-
ter, will be scheduled through-
out the academic year.

In addition to training 

specific to BU’s policy and 
procedures, we are working 
on a plan to bring in outside 
experts to the university to go 
more in depth on topics such 
as the Human Rights Code 
and being trauma informed. 
Details of these sessions will 
be posted and advertised as 
they are confirmed.

TQ: Is there a way stu-
dents can get involved with 
prevention? 

LP: I hope to have an on-
going dialogue with students 
about their role in preventing 
acts of discrimination and ha-
rassment, but also about ad-
dressing conflict in a healthy 
and productive way. What 
comes across my desk many 
times is interpersonal conflict 
that people are unsure how to 
address.  If I can give more 
people the tools to manage 
their conflicts in a construc-
tive way that will make a big 
difference, and may prevent 
some of the negative interac-
tions that leave people feeling 
they have been discriminated 

against or harassed.
TQ: How will the policy 

change campus life for stu-
dents and faculty? 

LP: My hope is that hav-
ing the new policy and pro-
cedures, and having someone 
in a role like mine to advise 
and support people in a way 
that is solutions focused, we 
can all respond appropriately 
to the inevitable challenges we 
will face.  This is a university, 
and we need to be open to 
different opinions and values, 
and we need to challenge and 
be challenged intellectually.  
These challenges, however, 
cannot take the form of per-
sonal attacks, which I think 
most people understand. 

In other words, one im-
portant role for this policy is 
to support academic freedom 
and freedom of expression, 
while also protecting the dig-
nity and rights of each mem-
ber of the Brandon University 
Community.

disCrimination & Harassment Prevention PoliCy
Continued from cover.

student group day in the Mingling Area. photo credit robert killam.

The Brandon University 
Bobcats Men’s and Wom-

en’s soccer teams have begun 
their 2017-2018 season.

Both teams had their first 
games on Sunday, September 
10th, opening the season at 
home on the HLC field. The 
women played at 1:00PM, 
winning their game against 
the Providence University 
College Pilots 2-0, while the 
men, who played at 3:15PM, 
lost their game against Provi-
dence College 0-1.

This past weekend, the 
women continued their win-
ning streak, collecting a tidy 
win against the Universite de 

Saint-Boniface Les Rouges 
women’s team. The final score 
for the ladies was 3-0 in fa-
vour of the Bobcats. The men, 
however, lost a hard-fought 
battle against the Universite 
de Saint-Boniface Les Rouges 
men’s team. The final score for 
the men was 3-4. Both teams 
played at home on the HLC 
Field.

The BU Bobcats women 
team took home the title of 
Manitoba Colleges Athletic 
Conference (MCAC) cham-
pions last season, and are 
gearing up to have a repeat 
success. 

“We are going to have to 

work for it because nothing of 
value comes easy,” Bobcats co-
captain Jaycee Castle said in a 
September 7th press release. 
“The motivation is definitely 
high for the returnees after 
achieving such a major mile-
stone last season. The rookies 
are feeding off that momen-
tum and they want to be a 
part of something special.”

The men’s Bobcats team 
were edged out of the final 
four of last year’s MCAC 
champions in a tie-breaking 
game against the Providence 
Pilots. They are going into the 
2017-2018 season with confi-
dence and motivation to make 

it to the MCAC Finals.
The Bobcats, as well as 

the Cougars, play a total of 10 
games in the regular season 
schedule. 

The Assiniboine Com-
munity College Cougars also 
played their first game of the 
year in the past two weeks. 
On Friday, September 15th, 
the Cougars played against 
the Canadian Mennonite 
University Blazers at WSC 
John Scouras Field in Winni-
peg, MB. 

The women’s Cougars 
team will play the women’s 
Bobcats team tomorrow, 
September 20th, at Christian 

Heritage School (2025 26th 
Street). The men will be play-
ing on Thursday, September 
21st, also at Christian Heri-
tage School. Both games will 
start at 5:00PM. 

Ariele Kehler, Editor-In-Chief
Brandon soCCer teams Play First Games oF year

As part of the Student 
Union’s provided health 

care, students are now able 
to download the I.M. Well 
app. 

I. M. Well, short for 
Integrated Mental Health 
& Wellness, is an app pro-
vided by the Student VIP 
insurance program. The app 

is meant to connect students 
with resources in the Brandon 
community (or the Winnipeg 
community for students tak-
ing their courses there) that 
help them cope with issues 
surrounding their mental or 
physical wellness. Some of the 

issues that the Student VIP 
website claim that the app can 
help students with include 
stress, depression, legal issues, 
life coaching, financial issues, 
relationship issues, addiction, 
and nutrition. 

In using the app students 
can make a confidential pro-
file to save their information 
on the app. The information 
that you put into the app 
is not shared with anyone, 
however, unless the student 
expressly shares that informa-
tion themselves. When you 
open the app you are pre-
sented with a multitude of 

options to choose from. I will 
go over a few that students 
may find useful, but I would 
recommend further exploring 
the app to see if it suits your 
individual needs too. 

On the home screen is 
the “Track My Mood” op-
tion which allows you to 
keep a record of how you’re 
feeling. The available emo-
tions are happy, neutral, sad, 
or worried, and the app also 
presents the option to further 
explain the mood felt by add-
ing a text note. You can then 
view a journal of all of your 
mood entries which can help 

you look for patterns in what 
you’re feeling and what might 
be making you feel that way.

Another option on the 
home screen is “Healthy Re-
minders”. In this section of 
the app you can choose to 
have reminders for things 
such as taking medication, 
going for a walk, or checking 
in with a friend set to occur 
on a weekly, daily, or hourly 
basis. Someone who has trou-
ble with anxiety, for instance, 
might benefit from setting an 
hourly reminder to take a few 
minutes to just breathe and 
clear their head. 

Lastly, something that is 
not necessarily a feature of the 
app but is important nonethe-
less, is that students are not 
the only people that can use 
this app. As members of the 
Student Union’s health care 
plan your family or room-
mates are also able to use this 
app to their benefit if they so 
choose. In this way Student 
VIP is using their app to pro-
mote healthy communities as 
well as healthy people. 

Ashlyn Pearce, Copy Editor
i.m. well aPP
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So I’m a sucker for a good 
theory. So long as it’s a bit 

logical I don’t really care what 
it’s about. Going through 
my YouTube subscriptions 
confi rms this, and here are a 
few that I think are defi nitely 
worth a few minutes of your 
time. 

Jon Solo
Jon Solo is a theorizer 

who specializes in Star Wars 
and Disney theories. Occa-
sionally this can include Pixar 
theories as well, but not as of-
ten. Jon explains the theory to 
the viewers in a conversation-
al format with him just talk-
ing to the camera. Some of 
my favourite recent theories 
of his are “Why Does Wol-
verine Wear Yellow Spandex?” 
and “Why Leia Hugging Rey 
Makes Sense!”. I like Jon’s the-
ories because they go into the 
character depths of the story, 
and because he credits where 
his ideas or theories came 

from.
SuperCarlinBrothers
SuperCarlinBrothers is a 

channel which discusses most-
ly Pixar, Disney, and Harry 
Potter theories. Th is is done 
by the two hosts, J (Jonathan) 
and Ben, who are broth-
ers and alternate videos in a 
fashion similar to the style of 
Hank and John Green. Th ey 
also practice the typical for-
mat of simply talking to the 
camera, but they also include 
a bit of goofi ness in their vid-
eos which never fails to make 
me giggle. Th e brothers de-
scribe themselves as “Proud 
Slytherins, Narwhal Detec-
tives, Pixar Th eorists, Bagel 
Eaters, Google Autofi llers and 
Grizzly Eagle Shark lovers.” 
While I’m not entirely sure 
what a “grizzly eagle shark” 
is, I’m sure it’s a reference to 
some show or an earlier video 
of theirs. Some of the brothers’ 
recent theories that I’ve en-

joyed include “Why Hagrid’s 
Wand Works”, “Why Fudge 
Is Th e Worst” (the Harry Pot-
ter character, not the delicious 
treat), and “Pixar Th eory: 
Why Are Monsters Told Kids 
Are Toxic?”. 

Fun fact: they created 
their channel name in hom-
age to Super Mario Bros. 

Th e Film Th eorists
My last recommendation 

for YouTube Th eory Masters 
is the ever popular channel, 
Th e Film Th eorists. Starring 
host MatPat, these theories 
are highly analytical and cater 
to the true academic geek in 
me. Th ese videos are accom-
panied by entertaining graph-
ics which demonstrate exactly 
what the theory is describing 
at the moment. While this 
may be the best way I can de-
scribe one of Th e Film Th eo-
rists’ videos, I am by no means 
doing them justice and I rec-
ommend that you watch one 

to see for yourself what awe-
someness lies within. Some 
of the videos that have blown 
my mind (and/or destroyed 
my thoughts on a show) lately 
include “How Wonder Wom-
an FAILED Us!”, “DEATH 
NOTE - How Deadly Was 
It?”, and “Scrooge McDuck’s 
Net Worth SOLVED!”. 

Th ere are without a doubt 
more talented theorizers on 
YouTube, and more on my 
subscriptions list, but these 
three stand out as my favou-
rites and are defi nitely chan-
nels that I would recommend 
to almost anyone. So if you 
have a few minutes (or a lot of 
minutes, some of these videos 
are on the longish side), then 
I highly recommend that you 
dip your toes into the pool of 
YouTube Th eorists.

tHis week in PoP CUltUre: yoUtUBe tHeorists
Ashlyn Pearce, Copy Editor

Dear Quintilius,
Why are you such a savage in 
your responses? Is it perhaps you 
acting out of some inferiority 
complex?
Sincerely Teutoberg Victor
#RomeWillNeverConquerGer-
mania
 

Dear Doorknob,
Regarding your fi rst query: 

I respond to uneducated ques-
tions with the specifi c design to 
destroy the will and faith of my 
questioners. However, sometimes 
violence or savageness needs to 
be more subtle in order to com-
pletely eradicate my enemies 
over decades and centuries. For 
example, paying tribes to fi ght 
each other and disuniting an en-
tire people, or holding children 
hostage and raising them in civi-
lized Rome so they become loyal 
to the Emperor. Sometimes “sav-
age” is sleeping with someone’s 
wife or slitting someone’s throat 
and sometimes it’s being sassy in 
my advice column.

Now for your second ques-
tion: I fi nd it funny that you 
mention something of inferior-
ity being a German, as every-
thing that Germans have to take 
pride in has been contributed to 
them by the Romans. Example 
A) Arminius was a Roman in 
everything but birth, he used 
knowledge of Roman tactics 
and Roman auxiliaries in his vic-
tory. Th e very name he is famous 
for is not German but is in fact 
Latin. Example B) Th e First Re-
ich, more commonly known as... 
Th at’s right the Holy Roman 
Empire. Now you’ll notice that 
the well-known and accepted 
name is neither Pagan, nor Ger-
man nor Realm. Finally, Exam-
ple C) Remember all those long 
lasting centuries of the German 
Empire after they stopped being 
Roman in the 19th and 20th cen-
turies? Me neither.

All Salute Th e Eternal City,
Qunitilius of Rome
#WhyConquerWhatWasAl-

waysOurs?
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Every kid in my age has 
probably played a video 

game. My dad was a huge 
gamer, my mom not so much. 
Th e fi rst game that I remember 
being specifi cally my game, 
not one that was Dad’s but I 
could play was Pokemon Red. 
I got it when I was around 
7 or 8 years old, along with 
my super cool teal Gameboy 
Colour. 

I had been watching the 
Pokemon TV show with my 
dad for a while, and when I 
was in the third grade, when 
my mom gave in to my plead-
ing for a perm, I played Poke-

mon Yellow for the fi rst time. 
Th e hair salon was super cool, 
and had a Gameboy as well 
as a copy of the game to dis-
tract kids who were getting 
their hair done. I played for 
the literal hours I was there 
with chemicals slowly frying 
my hair. I got all the way to 
Brock’s gym in Pewter City, 
and since all I had on my team 
was a Pikachu and a Caterpie, 
promptly got my butt kicked. 
A lot.

When I got home, I in-
formed Dad that I’d played 
Pokemon, it was super cool, 
and it was on my Christmas 

list. Of course, Dad is always 
happy to cultivate my love 
of video games. Th erefore, 
my ‘big gift’ from Mom and 
Dad that year was my beloved 
Gameboy Colour and Poke-
mon Red. 

Charmander has always 
been my go-to starter for 
Generation One, but Squirtle 
or Bulbasaur are logistically 
better choices. I just really like 
fi re types. Now, at my ripe old 
age of 26, I claim it’s because 
you can’t get fi re type Poke-
mon until later in the game, 
but really it’s just because I 
still think they’re really cool. 

Sadly, I never fi nished 
the game. I always got stuck 
on Victory Road, because 
strength puzzles are hard. I 
still have that game, and I’ll 
always treasure it.

roCket Game Corner: my First video Game
Ariele Kehler, Editor-in-Chief

charmander. pc: yellow/sketchport.
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For those who are unaware, 
students registered in 12 

or more credit hours are auto-
matically enrolled in the stu-
dent union’s health and dental 
plan. Students may opt out of 
the mandatory plan, which 
adds $250 to your tuition, as 
long as the student has an al-
ternate insurance plan (which 
can also be coverage through a 
parent’s or spouse’s plan).  The 
opt-out deadline is September 
26th. After this point, BUSU 
will be unable to remove you 
from the plan. Part-time stu-
dents and students with fami-
lies may also add themselves 
and family members to the 
plan for an additional charge. 
The opt-in deadline is Mon-
day, October 23rd.

For the past two years, our 
Union has had a plan for stu-
dents through Green Shield, 
and this year has brokered a 
new plan through Medavie 
Blue Cross. Through this plan, 
students will receive health, 

dental, vision, and travel in-
surance.

Covered under health in-
surance is prescription drug 
coverage. If your preferred 
pharmacy happens to be the 
MedSafe Pharmacy across the 
street from Brandon Univer-
sity (335 18th Street), BUSU’s 
partnered pharmacy, generic 
medications on the plan will 
be 100% covered, while brand 
name medications on the plan 
will be 70% covered. If your 
preferred pharmacy is any 
other pharmacy (Wal-Mart, 
Superstore, Sobey’s, etc.), ge-
neric medications will have 
70% coverage, while brand 
name medications will have 
60% coverage. Another meth-
od of receiving medications 
at 100% coverage for generic 
medications and 70% brand 
name medications is the Di-
rect2U service, which deliv-
ers your prescriptions to the 
BUSU office, to be picked up 
by students.

Students will also be en-
titled to chiropractor, po-
diatrist, chiropodist, speech 
therapist, naturopath, acu-
puncturist, osteopath, and di-
etician appointments for up to 
$40/visit, and a maximum of 
$300/benefit year. With pre-
scription, students may also 
receive care from registered 
massage therapists and phys-
iotherapists under the same 
benefit conditions. The plan 
covers psychologist and social 
workers for students who re-
quire those services at no per 
visit maximum. Orthotic ap-
pliances and orthopedic shoes 
are covered at a maximum of 
$250 combined/benefit year.

Medavie Blue Cross also 
covers vision care for students. 
This includes frames, lenses, 
contacts, and eye exams. The 
eye exam coverage is $75/24 
months, while eye wear is cov-
ered up to $125/24 months 
combined. This means that 
every two 

years, Blue Cross will cover 
some of the expenses of need-
ing corrective lenses. As a 
glasses wearer, this reporter 
understands the pain of need-
ing to budget in a new pair 
when prescriptions change.

Dental coverage for stu-
dents includes examinations, 
radiographs, and preventative 
treatments, including x-rays 
and cleaning. These treatments 
are 70% covered with an over-
all maximum of $700/benefit 
year. More major dental care 
is 65% covered, and includes 
fillings, crowns, denture ser-
vice, root canal therapy, excess 
scaling, tooth extraction, and 
anesthesia. Excess scaling is 
capped at six treatments per 
benefit year.

While full-time students 
and part-time students who 
opt in to the plan are covered 
by this insurance, it is also a 
good idea to enrol in Pharma-
care. Students must do this in 

the province in 
which they hold permanent 
residence. Many insurance 
plans ask that the holder also 
enrol in the national health 
coverage. 

It should be noted that 
there is a black-out period for 
students to use the insurance 
plan. This black-out will end 
when the opt-in period con-
cludes. If you need medica-
tions or dental work, hold on 
to your receipts for manual 
submission, or use the Direc-
t2U service for your prescrip-
tions. 

For help with opting in, 
opting out, or manual sub-
mission, or if you just have 
other questions about the 
health care plan, stop by the 
BUSU office or email OM@
BUSU.ca

yoUr HealtH Plan and yoU
Ariele Kehler, Editor-in-Chief

So you want to place an 
advertisement in the Uni-

versity paper? No? Then may-
be you want to tell us about 
a story you would like us to 
cover? No? Perhaps you want 
to send in one of your own ar-
ticles for us to print? No? Oh 
I see you want to talk about 
joining our team? Well I got 
good news for you and its 
called The Quill. 

Hi, my name is Robert, 
and this is a commercial typed 
in 2D to inform students 
about the amazing opportuni-
ties that they have in order to 
see Quill members in our nat-
ural habitat. It’s kind of like a 
zoo, except the “bars” on our 
cage are actually windows. 
The only difference between 
writers and the “obviously 
domesticated” animals in cap-
tivity is they enjoy free dental 
care and medical work.

But jokes aside and shade 
already thrown, I would like 
to let you guys know how and 
when to reach The Quill. The 
Quill is located on the 2nd 
floor of the KDC building, 

just past the LGBTTQ and 
Women’s Collective Office, 
above the BUSU office and 
below The Elephant Room. If 
the door is closed, chances are 
no one is there. If this is the 
case, you can always email the 
Editor at EIC@TheQuill.ca.

The Quill also has sev-
eral hours during which you 
are most likely to find us in 
our natural habitat. Ariele 
(Boss Lady) is there Monday/
Wednesday from 10:30 AM 
to 2:30PM, Tuesday/Thurs-
day 11:30AM to 1:30PM, and 
by appointment on Fridays. 
Alexandra (Badass Anthro 
Student) is in the office Mon-
days/Wednesdays 1:30PM 
to 3:30PM. Ashlyn (Copy 
Editor Extraordinaire) is there 
from 10:30AM to 1:00PM 
on Mondays, and 1:30PM to 
2:30PM on Thursdays. Ap-
pointments with her can also 
be made. And for yours truly 
(Twelfth Best Looking of The 
Quill members), I will be there 
occasionally but usually I will 
not be. Some days I may be 
there for an hour, other days I 

will likely 
be there 
for other 
periods of 
time.

O u r 
Q u i l l 
meet ings 
are held 
on Mon-
days at 
10:30AM! 
Hope to 
see you 
all there, 
but not 
all at once 
as it can 
get very 
crowded. 
Have a 
wonderful 
week!

The Quill’s Office hOurs
Robert Killam, Assistant Editor-in-Chief
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Shopping for textbooks will 
never be fun because it’s 

just another way for you to 
spend your hard earned mon-
ey. Hopefully with the help of 
some of these features on the 
bookstore’s website, this pro-
cess can be a little less painful 
for you in the coming terms, 
or even in this term. 

Are you an introvert be-
yond compare? Or someone 
with a super busy schedule 
and exactly no time available 
to stand in lines? Then I have 
the solution for you! Rather 
than going and looking for 
your textbooks on the shelves 
at the bookstore like every-
one else, you can use one of 
the features of the bookstore’s 
website to expedite your book 
buying process. This feature 
allows you to buy your text-
books online and pick them 

up in the store on campus. 
There is even a separate desk 
at the store so that you don’t 
have to stand in line at the 
tills and wait for everyone else 
to purchase their books too. 
Rather, you just pick up your 
books and leave. 

Another feature on the 
Campus Books website that 
can make your life easy is that 
you can check the ISBN for a 
previously used book against 
the site’s database, and it will 
tell you how much the store is 
currently offering to buy your 
book for. This may save some 
of the stress of having to find 
a new student to buy your 
old textbooks, or simply get 
rid of some of the books lay-
ing around from courses past. 
Carrying on with this feature, 
if all of these books are located 
elsewhere, you can mail them 

to the bookstore for free, and 
they will then mail you a 
cheque for the buy-back value 
of your books. To do this you 
have to go to the bookstore’s 
website and add all of the 
books you are sending back 
to a list. When you’ve added 
all of the books you want to 
get rid of you can print out 
the shipping information off 
of the website, package every-
thing up in a box, and take it 
to the post office. After that 
you just have to wait for your 
cheque, which is mailed with-
in seven days of the company 
receiving your books. 

This last feature of the 
bookstore is one that I’m very 
fond of. In previous years you 
would have to call the book-
store or visit them on a regu-
lar basis to find out when the 
textbooks for your courses 

had been ordered or were in 
stock. Now you don’t have to 
do that anymore. Before your 
term starts you can set up a 
notification on the website so 
that as soon as the books have 
been or-
dered by 
your pro-
fessor the 
we b s i t e 
e m a i l s 
you. You 
can then 
go and 
c h e c k 
out the 
book’s ti-
tle, price, 
a n d 
I S B N . 
For the 
r e a l l y 
f r u g a l 
s t uden t 

this will help you shop around 
as you can then look on other 
websites for cheaper versions 
of the exact same textbook.

wHat yoUr CamPUs Bookstore Can do For yoU: online edition!
Ashlyn Pearce, Copy Editor

bookstore products. photo credit Ariele kehler 

With the school year now 
well into September, 

we at The Quill thought that 
it might be a good idea to re-
mind everyone of important 
dates coming up. These are all 
academic, mind you. We are 
not able to provide you with 
your mother’s birthday, or 
your dating/wedding anniver-
sary - you’re on your own for 
those.

September 20th: Last day 
to register/add courses for First 
Term and Both Term Classes 
(except  Undergrad Ed Depts. 
01-04 and 05 methods). Also 
the LAST DAY for 100% tu-

ition refunds on First Term 
and Both Term Classes. If you 
drop a course before or on this 
date, you receive your tuition 
$$$ back! 

October 9th: Thanksgiv-
ing! University closed. No 
classes. 

October 17th: Convoca-
tion, no ceremony.

November 6th-9th: Fall 
study break! The university is 
open, but there are no classes. 
Except Undergrad Ed courses 
(depts. 01-04 and 05 meth-
ods). This is your chance to 
catch up on assignments and 
study…. or continue to pro-

crastinate and binge watch an 
entire 10 seasons on Netflix. 
(Yes Netflix, I am still watch-
ing. Don’t judge me). 

November 10th: Remem-
brance Day- University is 
closed. No classes. 

November 22nd: Volun-
tary withdrawal deadline! This 
is your last chance to drop 
First Term courses without 
academic penalty. It is also 
the last day for 50% tuition 
refund for both term courses. 
If a course isn’t working out, 
drop it now! 

December 6th: Last day of 
courses for First Term, except 

Undergrad Ed Depts. 01-04 
and 05 methods. THIS DAY 
WILL FOLLOW A MON-
DAY SLOT SCHEDULE 
(even though it is a Wednes-
day)! 

December 15th: This is 
your deadline to apply for 
February 2018 convocation. 
There is no ceremony for this 
convocation. 

December 9th-19th: Ex-
ams! Final exams for first term 
c o u r s e s 
and mid-
terms for 
both term 
c o u r s e s . 

(Except Undergrad Education 
Depts. 01-04 and 05 Meth-
ods). Study, study, study! 

December 23rd-January 
1st: University closed for the 
holidays! Happy whatever 
you celebrate! 

Please note, Education 
has different dates for many 
aspects of this, so if you are 
in the Education department 
you may want to look into 
their dates just to make sure!

dates to rememBer tHis term
Jenna Murray, Reporter

For those who are unaware, 
students registered in 12 

or more credit hours are auto-
matically enrolled in the stu-
dent union’s health and dental 
plan. Students may opt out of 
the mandatory plan, which 
adds $250 to your tuition, as 
long as the student has an al-
ternate insurance plan (which 
can also be coverage through a 
parent’s or spouse’s plan).  The 
opt-out deadline is September 
26th. After this point, BUSU 
will be unable to remove you 
from the plan. Part-time stu-
dents and students with fami-
lies may also add themselves 
and family members to the 
plan for an additional charge. 
The opt-in deadline is Mon-
day, October 23rd.

For the past two years, our 
Union has had a plan for stu-
dents through Green Shield, 
and this year has brokered a 
new plan through Medavie 
Blue Cross. Through this plan, 
students will receive health, 

dental, vision, and travel in-
surance.

Covered under health in-
surance is prescription drug 
coverage. If your preferred 
pharmacy happens to be the 
MedSafe Pharmacy across the 
street from Brandon Univer-
sity (335 18th Street), BUSU’s 
partnered pharmacy, generic 
medications on the plan will 
be 100% covered, while brand 
name medications on the plan 
will be 70% covered. If your 
preferred pharmacy is any 
other pharmacy (Wal-Mart, 
Superstore, Sobey’s, etc.), ge-
neric medications will have 
70% coverage, while brand 
name medications will have 
60% coverage. Another meth-
od of receiving medications 
at 100% coverage for generic 
medications and 70% brand 
name medications is the Di-
rect2U service, which deliv-
ers your prescriptions to the 
BUSU office, to be picked up 
by students.

Students will also be en-
titled to chiropractor, po-
diatrist, chiropodist, speech 
therapist, naturopath, acu-
puncturist, osteopath, and di-
etician appointments for up to 
$40/visit, and a maximum of 
$300/benefit year. With pre-
scription, students may also 
receive care from registered 
massage therapists and phys-
iotherapists under the same 
benefit conditions. The plan 
covers psychologist and social 
workers for students who re-
quire those services at no per 
visit maximum. Orthotic ap-
pliances and orthopedic shoes 
are covered at a maximum of 
$250 combined/benefit year.

Medavie Blue Cross also 
covers vision care for students. 
This includes frames, lenses, 
contacts, and eye exams. The 
eye exam coverage is $75/24 
months, while eye wear is cov-
ered up to $125/24 months 
combined. This means that 
every two 

years, Blue Cross will cover 
some of the expenses of need-
ing corrective lenses. As a 
glasses wearer, this reporter 
understands the pain of need-
ing to budget in a new pair 
when prescriptions change.

Dental coverage for stu-
dents includes examinations, 
radiographs, and preventative 
treatments, including x-rays 
and cleaning. These treatments 
are 70% covered with an over-
all maximum of $700/benefit 
year. More major dental care 
is 65% covered, and includes 
fillings, crowns, denture ser-
vice, root canal therapy, excess 
scaling, tooth extraction, and 
anesthesia. Excess scaling is 
capped at six treatments per 
benefit year.

While full-time students 
and part-time students who 
opt in to the plan are covered 
by this insurance, it is also a 
good idea to enrol in Pharma-
care. Students must do this in 

the province in 
which they hold permanent 
residence. Many insurance 
plans ask that the holder also 
enrol in the national health 
coverage. 

It should be noted that 
there is a black-out period for 
students to use the insurance 
plan. This black-out will end 
when the opt-in period con-
cludes. If you need medica-
tions or dental work, hold on 
to your receipts for manual 
submission, or use the Direc-
t2U service for your prescrip-
tions. 

For help with opting in, 
opting out, or manual sub-
mission, or if you just have 
other questions about the 
health care plan, stop by the 
BUSU office or email OM@
BUSU.ca

yoUr HealtH Plan and yoU
Ariele Kehler, Editor-in-Chief

So you want to place an 
advertisement in the Uni-

versity paper? No? Then may-
be you want to tell us about 
a story you would like us to 
cover? No? Perhaps you want 
to send in one of your own ar-
ticles for us to print? No? Oh 
I see you want to talk about 
joining our team? Well I got 
good news for you and its 
called The Quill. 

Hi, my name is Robert, 
and this is a commercial typed 
in 2D to inform students 
about the amazing opportuni-
ties that they have in order to 
see Quill members in our nat-
ural habitat. It’s kind of like a 
zoo, except the “bars” on our 
cage are actually windows. 
The only difference between 
writers and the “obviously 
domesticated” animals in cap-
tivity is they enjoy free dental 
care and medical work.

But jokes aside and shade 
already thrown, I would like 
to let you guys know how and 
when to reach The Quill. The 
Quill is located on the 2nd 
floor of the KDC building, 

just past the LGBTTQ and 
Women’s Collective Office, 
above the BUSU office and 
below The Elephant Room. If 
the door is closed, chances are 
no one is there. If this is the 
case, you can always email the 
Editor at EIC@TheQuill.ca.

The Quill also has sev-
eral hours during which you 
are most likely to find us in 
our natural habitat. Ariele 
(Boss Lady) is there Monday/
Wednesday from 10:30 AM 
to 2:30PM, Tuesday/Thurs-
day 11:30AM to 1:30PM, and 
by appointment on Fridays. 
Alexandra (Badass Anthro 
Student) is in the office Mon-
days/Wednesdays 1:30PM 
to 3:30PM. Ashlyn (Copy 
Editor Extraordinaire) is there 
from 10:30AM to 1:00PM 
on Mondays, and 1:30PM to 
2:30PM on Thursdays. Ap-
pointments with her can also 
be made. And for yours truly 
(Twelfth Best Looking of The 
Quill members), I will be there 
occasionally but usually I will 
not be. Some days I may be 
there for an hour, other days I 

will likely 
be there 
for other 
periods of 
time.

O u r 
Q u i l l 
meet ings 
are held 
on Mon-
days at 
10:30AM! 
Hope to 
see you 
all there, 
but not 
all at once 
as it can 
get very 
crowded. 
Have a 
wonderful 
week!

The Quill’s Office hOurs
Robert Killam, Assistant Editor-in-Chief

With so many cool things 
happening on campus 

and in the community, some-
times we don’t have room in 
our print edition to feature 
everything. Luckily, we have 
a website! 

This week online, see an 
exclusive article from Web 
Content Coordinator Logan 
Praznik. He reviews David 
Foster’s book, Infinite Jest. 
Does he love it? Does he hate 
it? Is he indifferent to it, but 
kind of regrets spending the 

time reading it? Go find out!
Also exclusively online 

this week, I’m going to talk 
about going to Food Truck 
Warz. I’m not going to spoil 
anything or give too much 
away, but SPOILERS: Chur-
ros are delicious and worth 
the half hour wait. 

As always, a copy of The 
Quill will be available for 
your enjoyment. If you want 
to read one particular article, 
it’s there separately from the 
whole thing! How neat!

Another neat thing - you 
can read old editions! Our 
archive goes all the way back 
to 2012! Check out www.the-
quill.ca (without the hyphen, 
because sometimes it’s hard 
to get everything on the same 
line) or just Google The Quill 
to find us!

Want to get notified 
whenever a new online edi-
tion comes out? Let us know! 
We’re trying to work out a way 
to create a subscription list at 
the university-friendly price 

of FREE!
Email 

EIC@the-
quill.ca  or 
come by 
The Quill 
office to 
let me 
know! 

DOn’T fOrgeT TO check Our WebsiTe OuT!
Ariele Kehler, Editor-in-Chief



 
Desks For Sale

Are you looking for a gently used 
desk? The Quill has some for 

sale! Stop by our office or email 
for more info!

2nd Floor KDC
eic@thequill.ca

QUill ClassiFieds

and notiCes
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PSA!

Poet Jennifer Still will be run-
ning a workshop on September 

25th, open to all interested 
students.

3:40PM-5:30PM, Room 104 
CHO
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Got something you want to 

sell? Looking for something to 
buy?

Students get FREE classified ads 
with The Quill!

Email us at eic@thequill.ca

Follow the Quill on Twitter or Instagram! 
Twitter - @quillbu / Instagram - @thequillbu

This October the Lung 
Association, Manitoba is 

teaming up with Bronze Med-
alist Chantal Van Landeghem 
to put on their first ever Swim 
For Change! The swim-a-thon 
gives participants the oppor-
tunity to swim either 1.5km 

or 2.5km, swim as a team, in-
dividual, or if you don’t want 
to participate in the swim but 
want to contribute you can 
still make a donation at their 
website! 

To find out how to partici-
pate and get more information 

please visit  www.mb.lung.ca. 
The proceeds from this swim-
a-thon are being donated to 
LUNGTIVITY, a pulmonary 
rehab program.

It will take place at the Pan 
Am Pool, 25 Poseidon Bay 
Winnipeg, MB on Saturday 

and Sunday October 28th and 
29th, 12:00PM to 5:00PM.

swim For CHanGe!
Carly Murkin, Reporter


