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1. The Editor-in-Chief, the Assistant Editor-in-Chief, and the General Manager will be 

hired on the recommendation of the Personnel Committee.  Their terms shall start 
May 1st and end April 30th.

 
2. The Board of Directors may dismiss the Editor-in-Chief, the Assistant Editor-in-

Chief, or the General Manager if they deem such an action appropriate. The 
following process must then occur:

 
2.1 A Member of the Board of Directors must put forward a motion of dismissal 

for a particular Employee.  The Employee may not be dismissed until the 
performance of the Employee has been reviewed at a second meeting.

 
2.2 A special meeting in which to review the performance of the Employee must 

occur within seven days of the motion’s advancement.  The Employee in 
question and all Members of the Board of Directors must be given notice of 
the meeting, as well as the reasons for the motion of dismissal.

 
2.3 At the special meeting, the Board will review and discuss any issues 

regarding the performance of the Employee in question.  The Employee may 
discuss their actions as well.  If a solution cannot be devised during the 
course of this meeting, the Board may dismiss the employee with a sixty (60) 
percent vote of dismissal.

 
3. The Editor-in-Chief may appoint Staff to perform duties to assist in the production 

of The Quill during the Editor-in-Chief’s tenure.  Any staff appointed must be a 
registered student at Brandon University.

 
3.1 The Editor-in-Chief may dismiss their Staff at any time if the Editor-in-Chief 

feels they have not performed their duties adequately.  
 

3.1.1 The Staff member in question may appeal this decision to the 
Board of Directors if they so desire.  In such cases, a special 
meeting of the Board may be called where the Board of Directors, 
the Editor-in-Chief, and the Staff member in question may discuss 
the performance of the Staff member.  The Board of Directors may 
then uphold or overturn the decision of the Editor-in-Chief.

 



3.2 Documentation must be kept for any staff hired by the Board of Directors, or 
the Editor-in-Chief, or the General Manager.


